
Commission on Peace Officer Standards and Training

Conami.ssion Meeting

October 23, 1980, 10 a.m.
Sacra;B~e,,~{o Inn - SiErra Y~ 5: B

1401 Al:den Way - AI: Freeway

Sacramento, California

October Z4, 1980, 9 a.m.(if needed)

AGENDA’

3,

CALL TO ORDER

ROLL CALl_ OF COMMISSION MEMBERS

INTKODUCTIONS

Introduction of newly appointed Commissioner Joseph Trejo, Deputy
Chief, Fre.,;no P~±lce Department.

AP]?ROV.A L OF ]VIINU’]TES

Approval of minutes of regular quarterly Comn-,ission Fneetilg
,Iuly 17, 1980, Hanalei Hotel, San Diego

CONSENT CA LE NIJA].,

Receiving. Course Certifieation/ModificaLion/Decertification Kep_grt

Since the July meeting, there have been 16 new certifications,

50 n’~odifications, and 13 decertifications.

In approving the Consent Calendar, your IIonorable Commission
takes official uote of I he report.

2. Afficmln~Polic’¢ Statements for Commissi{~,a Policy Iv[anoal

Consistent with Commission instructions, statements of policy at

previous Commission meetings are brought ba~ck for aff~_,’n]ation

by tile Con~.rnission at a subsequent nleeting. This agenda item
covers those policy stateFao, nts n]ade at the JuLy 17, 1980, and

the special meeting of June 19, 1980, regarding policy relating

to paynmnt of reimbursemer]ts.

The staff report and connplete policy staten-,enis are shown under

Tab B.g., coyerirlg~ the fo[lowlng subject areas:

[).

c.

POST certificate awards affecting basi.c training require-

menls are to come before the Commission as a realtor of

course, consistent with existing policy.
]-Ic,:!u,2st for pr’.,p,;sa] process fnr ce~ltra~tl:s.

P(,licy on reimbursement of clai,:ns within the fiscal year’s

allocations.



Consent Calendar - cont.

In approving the Consent Galenua~, the Comnaission affirn~s the
policy statements shown in the staff report under the tab.

3. Maximm~ Reimbursement Rate for Taxi Use

Commission Procedures do not establish a maximum allowable

rate for taxi use by trainees attending certified courses. Staff
recot~nmends bringing this subject into conformance with other

guidelines follows: "because of the high cost, the taxi should be

used only in unusual situations. Normally, reimbursenaent is not
authorized to exceed 21¢ per mile if a taxi is utilized", (or the

approved state rate).

4. Policy Statement - Reimbursement for Travel - Cost Effective Options

There is a need to establish Commission policy to ensure equity
and flexibility in Unusual situations in the transportation rein~-

bursement process. It is sometimes less costly and more con-

venient to both POST and the agency fo reimburse at lower than

the rate set in the procedures.

In approving the Consent Calendar, the Commission would provide

flexibility to handle the exceptional cases:
"In those cases where circumstances show it to be more cost effec-

tive to tile jurisdiction and a more prudent use of the Peace Officer

Training Fund, allow payment of the less expensive method of
reimbursement upon the approval of the Executive Director.’"

5. Motorcycle Training - OTS Grant

Existing certified training courses are inadequate to meet the

need for training of motorcycle officers. This problem has existed
for some time and has become aggravated by increased use of

motorcycles by law enforcement agencies. A two- to four-year

waiting period now exists for certified courses. Recent inquiry

of administrators reveals an immediate need for training of more
than 300 motorcycle officers.

This type of training is expensive. POST currently anticipates
investing $285,000 in motorcycle training in the next two years,

The Office of Traffic Safety has recently agreed to provide $120, 000

as a grant to POST to help offset the cost of this training over the

two-year period. Staff is seeking authority f~’om the Gommission
to accept the grant funds to o{fset costs of the program

to meet this training need.

Accept~rtce of these funds from C)TS does not require matching
funds. POST administrative costs will be recovered from the



Consent Calendar - cont.

.

0

.

. ¯

o . ¯

grant. OTS’s purpose in awarding the funds to POST is to assist with

funding a problem of mutual concern. In approving the Consent

Calendar, the Commission authorizes POST to receive the grant.

Chemical Agent Training, California Youth Authority (GYA)

The California Youth Authority field parole agents have been re-

quired to complete the chemical agents course required of regular
police officers and deputy sheriffs. A request has been made by

the CYA to change Commission Procedure D-7, effective November i,

1 980, to allow CYA field parole agents to complete the DOJ Tear

Gas Training for citizens in order to satisfy the requirements of
P.C. 12403. GYA parole agents are restricted by administrative
procedures to carrying and using the Federal Mini-Streamer 282

CN tear gas aeresol tear gas device while on duty, and therefore

do not need the full-length POST-required course for their personnel.
~;ince GYA parole agents are not POST reimbursable, there will be

no fiscal impact on the Peace Officer Training Fund. In adopting

the Consent Calendar, the Commission approves this type of

training for the CYA.
W

Adjusting Executive Development Course Contract

At its January, 1980, meeting, the Commission approved five
Executive Course contract presentations, totaling $42,010. Sub-

sequently, at its April meeting, the Commission approved a general
increase in the tultion guidelines. Because of this action, the
adjustment to the Executive contract is $2,770. To meet the state

provisions and requirements of General Services, it is necessary

for the Commission to formally approve the addition of $2,770 to

the contract. In approving’the Consent Calendar, the Commission
authorizes the $2,770 contract amendment.

Computerized 832 Training - College of the Redwoods

In adopting the Consent Calendar, your Honorable Commission takes

note that staff intends to certify a pilot course in computerized
training at the College of the Redwoods. This is brought to the

Consent Calendar only because¯ the Commission had previously
expressed concern in POST’s working with Control Data Corporation,

developer of the concept. No out-of-the-ordinary costs for POST

will be involved in the exploratory presentation.

Setting Public Hearing for April 16, i981, Meeting Re. A.B. 1055
Requirement

It is recommended a public hearing be scheduled for the April 16-17,

1981, meeting to amend appropriate Commission Regulation Sections

as required to implement the requirements of A.B. 1055, which

requires POST to make available the basic course equivalency test

to persons who have acquired prior equivalent peace o[ficer train-

ing in lieu of attendance of the POST-certified basic course. In
approving the Consent Calendar, your Honorable Commission sets

this item for public hearing as indicated.
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PUBLIC HEARING - Supervisory and Management Courses Attendance

In accordance with the provisions of the Administrative Procedure Act,

a public hearing will be heht on the proposed revision of the present
language of Section 1001 (k) and (o), add a new Section 100]¯ (s) relative

to the quasi-supervisory position, and add new Sections 1005(b)(g)(e)

and 1005(c)(2)(c) relative to minimum standards for training.

Existing provisions of the Commission’s Regulations allow for reim-

bursement of training expenses of participating jurisdictions related

to supervisory and management training only for officers who have
been appointed to such classes or are so appointed within one year

following such training.

The proposed regulation amendments and additions would also allow

for reimbursement to participating jurisdictions for travel and per diem

expenses related to (i) supervisory training for officers who are appointed

~o quasi-supervisory positions, and (2) management training for office’rs
who are appointed to supervisory positions. Also included are technical

changes to renumber and simplify the language contained in the e~:isting
re gulations.

Staff reconlmends adoptgon of the above proposal.

Written testi~nony in support of the above proposal has been received
frotrl the following;

John C. Smith, Chief of Police, Porterville
John Cs, rpen{:er, Sheriff, Santa Barbara County

Robert Norman, Chief of Police, Ridgecrest

Lester Reese, Mayor, City of Buena Park

Gary E, Brown, Chief of PoIice, San Clemente

J. W. Moore, Chief of Police, San Marino

KareiA. Swanson, Chief of Police, Walnut Creek

As of the writing of this report, no negative co~:nments have been
re ce ire d.

FINANCIAL REPORT, 1st Quarter 1980/81

The Quarterly Report reflects training and reimbursement activity

as well as revenue and fund balance statements for the first quarter of

F.Y. 1980/81.

BIDGLI PROI:’OSAL, 198!./’82~’ Y.

Conunissioner Vernon, Chairman of the Budget Committee, will review

the Conmlitteo’s a~ctivilics and I:,ud~zet: change prop,osal recommendations
with the Conlmissien t7o1" modification and/or adoption. The signing by

the Governor of S.]3. 1447 and S.B. 14Z8 will have a beneficial irupact
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on law enforcement training. In view of the additional available resources,

suggestions for modifying this year’s budget and adjusting next year’s

budget change proposals are included under the tab.

SPECLALIZED TRAINING FUNDING .PROPOSALS

At the Apri] 1980 Commission meeting, the Military Department’s

California Specialized Training Institute (CST1) presented a request that

POST fund its training program in the amount of approximately $686,000
for F.Y. 1980/81, in view of their loss of LEAA funding. After study

and discussion, the Commission approved funding in approximately one-.half

that an~ount to assure continuity of training while staff gathered additional

training delivery options through a competitive process fer presentation
at the October meeting.

The four areas of training for which POST invited requests for certifica-

tion were Officer Security a~d Field Tactics (Officer Survival), Civil

Emergency *~vlanagernent, Terrorisn~ ~vianagement, and Dazardous
Materials Management. Requests for certification were sub~.~itted by

:a number of vendoi’s including CSTI. A full report and analysis is in--

eluded under the tab.

Based both. on the results of the proposals and the military nature of the

presenter, staff is recommending that a contract with the Military Depsrt-

ment be entered into for the January 1 to June 30, 1’~81 pa~’iod reflect..
ing greater emphasis on the police, military, civilian authority types of

training such as Civi! Emergency Management, whi.ch are particularly

adapted to the CSTI situation. The recommendation is that POST take on

a greater concern for the law enforcement aspects of preparation and
prevention for the various kinds of civil and natural disasters that could

very conceivably occur at any tin’re. While POST, and possibly other

agencies, would be involved in research and planning, CSTI could
appropriately constitute the training purveyor under a contract with POST.

Training could include area-specific exercises as well as presentations at
San Luis Obispo.

As a matter of policy, the Commission may wish to adopt a strategy that

California law enforcement will be the best schoole.~" in prevention and

preparation for potential disasters of any state in the Union. For example,

one hopes the "earthquake" is perpetually postponed, in which case the
training should be viewed as an insurance investmenl, but we should not

count on it. Other examples of similar potential disasters will be cited.

In the area of Officer Safety and Field Tactics, proposals were received

from several community colleges, a private presen’ier (Law Enforce-

rnent Research Associates), and CSTI. Officer Sa[ety is also being pre-
sented by San Bernardino Sheriff’s Department to a ]imited number of
attendees, and aspects of officer safety are found in ]3~tsic Course and

Advanc~.’d .Office r Courses.
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The cost analysis of the proposals for Officer Safety/Field Tactics follows:

Presenters

A nnualized Annualized

Number of Presentation
Students Costs

Annualized Annuaiized Cost per

Reimbursement Total Cost Student
Costs to POST

CSTI

LERA

Community

Colleges

1,260 $ Z52,000 $ 3Z5,000 $ 577,000 $ 458
700 143,500 47,000 190,500 Z7Z

300 0 14,000 14,000 46

Though the cost for community colleges is by far the lowest, and while the

potential, for presenting officer safety instruc£ion at community colleges

presents a possible cost-effective way of providing this type of training
to a greater number of officers than POST could otherwise afford,

and though the requests for certifications are well prepared and have
all the ear marks of being successful, there is stilI the matter of eval~

uating quality and effectiveness. Therefore, unless instructed to the

contrary, staff will certify those requests to present officer safety

training and evaluate what develops. Meantime, to assure conthmity of

this training, the Compnission may wish to temporarily fund officer

safety and field tactics training at CSTI. The recommended overall

objecgive is to provide the truly specialized kinds of. training mentioned

previously in this report through CSTI.

The following recommendations are offered for the Commissionts

consideration for adoption:

¯ Adopt a policy position that any future role of the California

Specialized Training Institute in presenting POST-funded training

be restricted to those areas of disaster management, civil emerg-

ency and disorder management, terrorism management or train..

ing otherwise as it appropriately relates to a police-military-
civilian authority training situation.

Consistent with policy embodied in recommendation #1, authorize

the Executive Director to negotiate and sign an InteragencyAgree-
ment with the Military Department for presentation of POST courses

at CSTI emphasizing civil and natural disaster preparedness and

prevention and related areas as appropriate. The contract should
include Officer Safety/Field Tactics training but with the object of

eventually phasing this training out of CSTI’s curriculum. Hazard-
ous materials training should not be included in the contract. The

term of the contract is a six-month period fr6m January l, 1981,

to .July 1, 1981, and the amount: is not to exceed the overall
presentation cost of $296,000 shown in CSTI’s proposal.



TRAINING NY]EDS ASSESSMENT (Training Inforrnation Management)

A POST survey instrument concerning training was disseminated to

all chiefs of police and sheriffs on October 3, 1980. A copy of the
questionnaire is included under Tab G. Questionnaires are due to be

returned to POST by October ]5, and preliminary results will be

prepared for the Commission at the October 23 meeting. A final report

will be available in January after regional conferences are held.

BASIC COURSE COMMITTEE REPORT ON READING AND WRITING TESTS

I,

At the .July, 1980, meeting, the Commission asked the Basic Course

Committee to study the issue of the best way of making the FOST-Dre-

pared reading and writing tests available to the field. After considering

alternatives, the Conqn’littee is recommending that the tests be dissem-

inated through Cooperative Personnel Services of the State Personnel
Board. ]’his provides POST with r~axirnum control over and security of

the tests consistent with minin-mm costs to the field.

REPORT FROM ORGANIZATIONAL SURV]’2Y CO]wlE4ITTEF, ON

R EOR GA NIZA TION

Commissioner Jackson, Chairman of the Organizational Survey Committee,
wii1 make a report on the organizational adjustments at POST which pro--
rides for a 1management tea:n approach and ~ives institutional status to

the key services and programs of POST. This is brought as an info’rma-
lion item.

LEGISLAT]NrE REVIE]V " "~GO}AI\411 ~. EE

A report on the Committee’s recommendations resulting fron~ its

October Z3, 8 a.m., meeting will be presented.

The second year of the two-year legislative cycle has con~e to a close
and all p..;nding leglslation has either been passed into law or otherwise

disposed of. This spot on the agenda is reserved for an update on
significant legislation affecting POST which was signed by the Governor

during I:be 1980 legislative year. Proposed legislation for the next

session will also be discussed. Information concerning these topics
is included in the agenda packet under the appropriate tab.

LONG-RANGE PLANNING COMMITTEE

Committee Chairman Trives will report on the Committee’s August 8,

1980, meeting. The minutes of that nleeting will serve as the agc.nda
for the next Conmdltee n,eetinq on October Z,t, 19g0. The minutes are

included Under the tab.
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ADVISORY COMMITTEE

Advisory Committee Chairman Wasserman will report on the Committee’s

request that a final report of recommendations on the makeup of the
Advisory Committee be set forward to the January, 1981, Commission

meeting.

APPEAL OF COMMISSION PROCEDURE f-l-4, f

Con]nMssion Procedure F-l-4. f states, "In other law enforcement categ-

ories designated by the Commission, the acceptability of the required

experience shall be determined by the ComnMssion, not to exceed a
total of five years". The question of continuing this po]i cy has been

appealed, am is shown in the correspondence under ibis tab. The policy

seems to have worked well over all, and unless some overriding

reason for changing it is found, the policy should be continued.

RI{qSER\Z E LEGISLATION

The Governor has. signed A.B. 3217, the reserve training bi].l establish-
ing two levels of Type I reserves, regular Level I reserve and "full

powers and duties" reserves. "Full powers and duties" reserves are

vested with all the powers of peace officers appointed under authority of

830.1 P.C. The bill also mandates the Regular Basic Course as the

training standards for reserves. Major changes in Commission Pro-

cedures H-1 through H-5 are necessary to implement ~he new law, and
the suggested changes are presented as part of this agenda item under the

tab.

In addition to the necessary l’ecemmended procedural changes, there

will be a need for additionai reserve-accessible training. Staff is recom-

mending that the Commission authorize staff to expand the nutnber of
extended forn]at basic course presentations to n-leer emerging reserve

training needs. Members ef the Comn]ission will recall that the
extended format ham been field-tested for the past year and found io be

highly acceptable.

OLD/NEW BUSINESS

1 Communication from Orange County Chiefs’ and Sheriff s Associatl.on

Under the tab is a letter from Orange County Chiefs’ and Sheriff’s
Association requesting that POST approve eight-hour, one-day

modular train{ng blocks even under a reduced reimbursement

schedule. Don Forkus, Chief of Police of Bl[ea, is planning on

being present at the meeting, and would apprc,=iate nnaking some
brh’.f comments to the Commission on i:his issue. The Chief is

aware that modular-type training is a subject of the recant needs
assessment questionnaire instrument and that the issue will be

reviewed as part of the oe(.’ds assessment regional conferences

which wilt take place between new and the January n-meting.
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Old/New Business - cont.

2. Advanced Officer Relmbursel~ent

At the request of Cot-nmissioner Vernon, this item is put on the
agenda for discussion with the notion that any action now would

become effective in a year or so, and that the Commission

address some appropriate controls on Advanced Officer Reimburse-

ment.

.
Report from the Chairman on the Symposium on Professional
Issues

Chairrnan Trives will present a report on the Symposium on

ProfessionaI Issues held October 1-3, 1980. Included in the agenda

packet is a synopsis of what transpired. The chronicle of con-

,:l.usions and recommendations of the Symposium is still bei.ng

prepared, and will be distributed to ~he Commission at the

October 23rd meeting~

PROPOSED DATES OF FUTURE MEETINGS

January 29-30, 198! - San Diego Hilton, San Diego
April 16-17, 1981 - Northern California (suggested location -- Sacramento

July 16-17, 1981 - Southern California (suggested location - Santa Barbara

October ZI-Z.Z, 198i, Northern CaItfornia (suggested locati.on - Fresno)

ADJOURNMENT

The desirability of a POST Commission study session has been suggested.

The timing of such a meeting in the next three months might be desir-
able in view of the need for discussing POST priorities and practices.

No action would be taken at the meeting. If it is the Connrnission’s

desire to hold such a workshop meeting, a date should be selected.
Desirable locations will also be discussed.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SIIIrET

!Agenda item Title

Course Certi fi cati on/Modi fi cati on/Decerti fi cati on Report
Meeting Dote

October 23-24, 1980
Division . Dlvlslo,l/D~rector" " "" "" ’" ’ t Apprz~vai/

Operations ~, //); ,)-- 
--

"-.-~c; ~;<=L(:’C~-,iL(-’ X.,:’( b.-~’
Exee "re Director.Appro,al Date of Apprdval

rl.o "":Decision Requested [] Inrormalion Only~ Stares ReportE]

Reseat chcd Ily

Bradley W. Koch
Date of Report

October 1, 1980

y[~s (Sac AnalyMs
NOFinancial Impact pc, tlet;,ils) .~]_

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOtv~MENDATIONS.
Use separate labeied paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

The following courses have been certified, modified or decertified since the July 17-18,
1980, Commission Meeting:

CERTIFIED

Reimbursement
CourseTitle Presenter Course Category Plan Fiscal Impact

I. Sexual Exploi- NCCJTES, Technical IV $ 6,192
tation of Redwoods
Children Center
Investigation

~. Levell, Module Lake Tahoe Approved N/A $ -O-
C, Reserve Off. Community
Training College

3: Advanced Officer Moorpark .Advanced II $ 19,664
Course College Officer

4. Personal Growth Sapin/Scott Exec. Dev. III $ 17,286
¯ & Development Associates Seminar

5. Change Agent Sapin/Scott Exec. Dev. III $ 17,286
Associates Seminar

5. L.E. Modular CSTI Technical IV $ 3,125
Training

I. Terrorism Mgmt CSTI Technical IV $ 5,156
Seminar

3. Weaponless NCCJTES, Technical IV $ 5,160
Defense Inst. Los Medanos
Course College

9. Driving Bob Bondurant Technical IV $ 3,065
Instructor L.E. Driving

¯ Course Academy

[Iti[ize reverse side if ileeded

POST 1 - 187



Certification Report

Course Title

I0. Investigation
of Crimes
Against the
Elderly

l]. Cargo Theft
Investigation

12. Assertive
Supervision

13. Reserve
Training
Level II

14. Criminal
I nves ti gati on
Course

15. Police Defen-
sive Tactics
for Instructors

76. Driving Under
the Influence
Allied Agencies

Presenter

DOJ-TC

DOJ-TC

Southwest
Reg. Trng.
Center

Shasta
College

Chapman
College

NCCJTES,
Redwoods
Center

CHP

2

Course Category

Technical

Technical

Supervisory
Seminar

Approved

Technical

]’echnical

Technical

Reimbursement
Plan

IV

IV

II

N/A

III

IV

IV

October I, 1980

Fiscal Impact

$ 16,380

$ 16,386

$ 5,ooo

$ -0-

$ 6,192

$ 7,224

$ 9,288



Certification Report 3 October I, 1980

MODIFIED

Course Title Presenter Course Category
Reimbursement

Plan Fiscal Impact

I. P.C. 832 Arrest San Bernardino
and Firearms Co. S.O.

Approved IV -0-

Description of Change: Maximum enrollment changed from 36 to 45.

2. Basic Course SLETC Basic I $ 162,392

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

3. Basic Course NCCJTES, Basic I
Butte
Center

$ 212,615

Description of Chan~e: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

4. Basic Course Central Coast Basic I
CO. PoliCe Academy

$ 116,769

Descri2tion of Change: Modified course to includeCommission-approved Driver
Training fee of $150. Changed from Plan II to Plan i
for reimbursement purposes.

5. Basic Course LASO Basic I $ 518,976

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

6. Basic Course LAPD Basic I $ 518,976

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Change from Plan II to Plan I
for reimbursement purposes.

7. Basic Course NCCJTES, Basic I
Los Medanos
College

$ 103,794

Description of Change: Modified to reflect change from Plan 11 to Plan I.
Reimbursable fee of $56 was established by budget
submitted for their interim Driver Training course
which was previously submitted.



Certification Report 4 October I, 1980

Course Title

8. Basic Course

Presenter

San Francisco
Police Dept.

Reimbursement
Course Categor=v-

Plan Fiscal Impact

Basic I $ 324,787

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

9. Basic Course Golden West Basic I $ 259,488
College

Description of Change:

I0. Basic Course

Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Orange Co. Basic I $ 116,769
Sheriff’s
Department

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

II. Basic Course Academy of
Justice,
Riverside

Basic I $ 155,692

Description of Change: Modified course to include Commission.-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes°

12. Basic Course NCCJTES, Santa Basic I $ 182,448
Rosa Center

Description of Chan~e: Modified course to include Commissien-approved Driver
lraining. Fee of $134. Changed from Plan II to Plan I
for reimbursement purposes.

13. Basic Course
Crim.
Trn g.

Description of Change:

Modesto Reg. Basic I $ 211,918
Jus.
Cntr.

Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

14. Basic Course Rio Hondo
College

Basic I $ 345,984

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reinibursement purposes.
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Course Title

15. Basic Course

Presenter

Bakersfield
College

Reimbursement
Course Category Plan Fiscal Impact

Basic I $ 69,196

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

16. Basic Course Ventura Basic I $ 90,822
College

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

17. Basic Course NCCJTES, Basic I $ 182,692
Redwoods
Center

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Changed from Plan II to Plan I
for reimbursement purposes.

Team Building Justice Team Bldg. III $ 58,500
Workshop Research Workshop

Assoc.

Description of Change: Modified to reflect a flat fee of $2250 per agency,
with a maximum of 26 presentations.

19. Team Building Justice Team Bldg. III $
Workshop Trng. Inst. Workshop

20.

36,000

Description of Change: Modified to reflect a flat fee of $2250 per agency,
with a maximum of 16 presentations.

Team Building Ross, Lewis Team Bldg. Iii $
Workshop and Assoc. Workshop

27,000

Description of Change: Modified to reflect a flat fee of $2250 per agency,
with a maximum of 12 presentations.

21. Team Building Sapin/Scott Team Bldg. III $ 9,000
Workshop Associates Workshop

Description of Change: Modified to reflect a flat fee of $2250 per agency, .
with a maximum of 4 presentations..



Certification Report

Bourse Title Presenter

6

Course Category

Reserve

Reimbursement
Plan

October I, 1980

Fiscal Impact

22. Reserve Trng. Bakersfield N/A $ -O-
Module B College

23.

24.

25.

26.

27.

28.

29.

30.

Description of Change: Add two additional presentations to meet local needs.

Defensive Tac- FBI-San Technical IV $ 6,192
tics for Inst. Francisco
Update

Description of Change: Reduce hours from 32 to 24 and fiscal impact from
$8,256 to $6,192.

Latent Finger- DOJ-TC Technical IV $ 3,096
print Tech.

Descritpion of Change: Title change from Advanced Latent Fingerprint to
Latent Fingerprint Techniques.

Crim. Justice CSU, Long Technical III $ 2,476
Info Systems Beach

Description of Change_: Increase tuition from $85 to $I00.

Crime Specific CSU, Long
Burglary Inv. Beach Technical III .$ 5,458

Description of Chan_ge_: Increase tuition from $85 to $I00.

Mgmt. by Objec- CSU, Long
tives/Stress Beach
Problem Solving

Mgmt. Sem. III $ 2,476

Description of Change: Increase tuition from $85 to $I00.

Internal CSU, Long Technical III $ 16,374
Affairs Beach

Description of Change: Increase tuition from $85 to $I00.

Research CSU, Long Technical III
Design Beach

$ 5,458

Description of Change: Increase tuition from $85 to $I00.

Program Eval. CSU, Long Technical Iil
& Review Tech. Beach

$ 1,238

Description of Chan~e: Increase tuition from $85 to $I00.
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Reimbursement
Course Title Presenter Course Category Plan Fiscal Impact_

31. P.C. 832 Long Beach Approved IV $ -O-
Arrest & Police Dept.
Firearms

,Description of Change: Increase maximum reimbursable hours from 40 to 80.

32. Co~mlercial LASO Technical IV
Vehicle
Enforcement

$ 10,233

Description of Change: Changed from Plan II to Plan IV.

33. L.E. Basic Tri-Community Technical
Photography Adult Ed.
Seminar

34.

IV $ 27,288

Description of Change: Increase maximum reimbursable hours from 24 to 40.

Adv. Narcotic U.S.-DOJ Technical IV $ 22,740
Investigators Dept. of
Course Drug Admin.

Description of Chan~e: Changed Course Control No. from 996-3263 to 996-3261.

Report Writing Bruce Olson Technical III $
for Instructors & Associates

24,300

Description of Change: Increase in tuition from $142 to $162.

36. Air Marine DOJ-TC Technical
Narcotics

Smuggling

Description of Change: Changed from Plan 11 to Plan IV.

IV $ 7,278

37. Physical Bahn-Fair
Evidence Institute
Presentation

Technical IV $ 14,646

Description of Change: Changed maximum number of presentations from II to 3,
maximum enrollment from 14 to 15 and tuition change
from $179 to $250.

38. Crime Scene Bahn-Fair Technical
Investigation Institute

IV $ 47,920

Description of Change: Changed maximum number of presentations from 12 to 8,
maximum enrollment from 14 to 20 and tuition change
from $146 to $222.
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Reimbursement
Course Title Presenter Course Category Plan

39. Effective Mgmt. Cal Poly, Mgmt. Sem. III
Communications Pomona

Fiscal_It~nI~act

$ 1,486

Description of Change: Increase in tuition from $75 to $86.

40. Crim. Investi- Cal Poly, Mgmt. Sem. III $ 6,192
gation Mgmt. Pomona

Description of~: Increase in tuition from $98 to $113

41. Patrol Opera- Cal Poly, Mgmt. Sem. III $ 7,224
tions Mgmt. Pomona

Description of Chan~e: Increase in tuition from¯ $96 to $113.

42. Police Planning Cal Poly, Technical III $ 4,128¯
Skills Inst. Pomona

Desc__ription of Change: Ci~ange in course title from Research and Planning to
Police Planning Skills Institute, change from a Plan I
to Plan Ill, and increase in tuition from $145 to $166.

43. Jail Mgmt. Cal Poly, Mgmt. Sem. III $ 11,352
Pomona

Description of Chanqe: Increase in tuition from $138 to $170.

44. Traffic Progrmm Cal Poly, .Mgmt. Sem. III $ 11,352
Mgmt. Inst. Pomona

Description of Chancre: Increase in tuition from $170 to $189.

45. Field Training San Diego Technical III $ 21,831
Officer Reg. TC

Description of Change: Changed course control number from 907-3170 to
907-3175. Changed course category from Job
Specific to Skills and Knowledge.

46. Motorcycle CHP Technical I $ 46,246
Course

Description of Change: Increase in tuition from $600 to $645.

47. Child Abuse Gavilan Technical IV $ 4,776
College

Description of Chan~e: Pay plan changed from Plan II to Plan IV. Course
category changed from Job Specific to Skills and
Knowledge.



Certification Report 9 October I, 1980

Course Title Presenter

Internal Affairs CSU, San Jose
& Inves. Proc.

Course Category

Technical

Reimbursement
Plan Fiscal Imam_act_

III $ I0,916

49.

Description of Change: Changed from Plan I to Plan III.

Basic Course College of Basic
the Sequoias

I $ 109,617

Description of Change: Modified course to include Commission-approved Driver
Training fee of $150. Change from Plan II to Plan I
for reimbursement purposes.

50. Supervisory Glendale Sup. Sem.
Seminar Community

College

IV $ 1,548

Description of Change: Increase maximum enrollment from 25 to 40.
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Course Title Presenter

I. Management Oakland
-Course Police Dept.

2. P.C. 832 FBI, San
Arrest & Francisco
Firearms

3. Advanced FBI, San
Officer Francisco

4. Robbery CSTI
Investigai:ion

5. Juvenile Invest. CSTI
for Patrol
Officers

J

~ 7.

8.

9.

I0.

II.

12.

International CSTI
Terrorism Sere.

Invest. of CSTI
Violent Crimes

Advanced Palomar
Officer College

Contemporary San Diego
Issues in Co. Prob.
Corrections Dept.

Reserve Grossmont
Training College
Modules A,
B and C

P.C. 832 So. Pacific
Arrest & Trans. Co.
Firearms Police Dept.

Training
Manager
Techniques

NCCJTES, Santa
Rosa Center

13. Advanced Annual L.E.
Driver Refresher
Training Course

DECERTIFIED

Course Category

Mgmt.
Course

Approved

Reimbursement
Plan Fiscal Impact

Advanced II -O-
Officer

Technical IV -O-

Technical IV -0-

Exec. Dev. IV -O-
Sem.

Technical II -O-

Advanced II -O-
Officer

Mgmt. Sem. IV -0-

Approved N/A -O-

Approved IV -0-

Technical IV -0-

Technical I’V -0-
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AGENDA ITEM SUMMARY SHEET

Dgenda Item Title Meeting Date

Policy Statements for Commission Polle/v Manual /7 October 23-Z4, 1980o Researched By ~. ~_~

Beverley Clemons
]ExQc~utive Director /kpprov~l /] Dare’of/Approval , Date of Report

September II, 1980
Y~s See AnatysisPurpose: Decision Requested [] Information Only V~ Status Report[] Financial Impact __~per detai s) No

[]

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page ).

IssuE:

The Commission hasdirected that staff shall submit policy matters for affirmation

by the Commission prior to inclusion in the Commission Policy Manual. The attached

policy statements are being submitted for such affirmation.

BA CK GROUND :

Policy statements are being submitted for approval as adopted by the Commission

at its SpeciaIMeet[ng held June 19, 1980, and its Regular Meeting of July 17, 1980.

bThe policy statement regarding the request for proposal for contracts adopted

"by the Commission at its April Z4, 1980, Meeting is being resubmitted for affirmation.

ANALYSIS:

The policy statements being submitted for approval are appropriate for inclusion

in the Commission Policy Manual.

At the July 17, 1980, Meetihg, a motion was made to amend the minutes of the April 24

Meeting relating to request for proposal for contracts. This action concurrently

changed the material proposed to be incorporated in the Commission Policy Manual.

RECOMMENDATION:

Adopt policy statements as follows for inclusion in the Commission Policy Manual.

A5. POST Certificate Awards Affectin~ Basic Train[n~ Requirements

All matters relating to the issuance of POST certificates, as they affect

basic training requirements, are to come before the Commission as a

matter of course.

Commission Meeting 7/17/80

Utilize reverse side if needed (continued)
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Fg.

Request for Proposal Process for Contracts

Prior to POST entering into any contract with a course presenter
for the purpose of presenting training, a request for proposal
process shall be completed. This process would provide an oppor-
tunity to potential vendors to competitively submit proposals to

¯ present training on a contract basis and to provide the Commission
with data for decision making to assure that the training will be
presented in the most effective manner possible consistent with
quality, cost, and need consideration.

Commission Meeting
Reiterated

4/24/80
7/17/80

Payment of Reimbursement Claims

The Commission directs that every effort shall be made to accurately
forecast training needs and the reimbursement of such training
for each fiscal year. The Commission shall pay all reimbursement
claims from the allocation appropriated for the fiscal year in which
the claims are received.

In the event reimbursement claims exceed forecasted estimates
and the amount of appropriated monies available, prior approval
of the Commission shall be required to withhold payment of such
claims until the following fiscal year’s appropriation from the Aid
to Local Government Budget.

Special Commission Meeting ¯ 6/19/80



Commission on Peace Officer Standards and Training

enda Item Title
AGENDA ITEM SUMMARY SHEET

Meeting Date
REIMBURSEMENT RATE FOR USE October 23, 24, 1980

Researched By

Staff
Date of Report

3tember

Division

Administration
Director

Division or Approval

Date of Appzoval

1980
Y s (Bye Ar, alysis

Purp°se: Decision Requested [] Irlforrnation OnI’ Status ReportD Financial Impact ~ per details)

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

Should there be a maximum reimbursement rate established for taxi use
relative to reimbursement for attendance at certified courses?

BACKGROUND

Current regulations and procedures do not limit the use of taxis for
attendance at certified courses. Commission Procedure E-5-7. j cautions
agencies that "because of the high cost a taxi should be used ionly in
unusual situations." A recent claim disclosed taxi costs in the amount
of $108 for a three day course divided among three trainees.

%NALYSIS

The Commission currently authorizes reimbursement up to 21¢ per mile for
use of a rental vehicle, a departmental vehicle, or a private car. No
other expenditures are allowed. Although it is a rare case when taxi use
is necessitated to commute to and from the course site or point of
lodging, it seems that a consistent application is appropriate. This is
to prevent abuse and encourage adherence to the same standard. Therefore,
it is appropriate to impose a 21¢ per mile limit on taxi use.

RECOMMENDATION

Amend Commission Procedure E-5-7. j to read "because of the high cost, a
taxi should be used only in unusual situations. Normally reimbursement
is not authorized to exceed 21¢ per mile if a taxi is utillzed.

Utilize reverse side if needed
POST 1-187



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

~,enda Item Title "--Meeting Date
POLICY STATEMENT - REIMBURSEMEN~ /z October 23 24 1980

Division Division Dir~
, ,

~esearched By

Administration Staff

PurposeE~v~Di~ill r~e i~t~i[~ In fo r Omltti~ ~llr °Dal~Sf tUS

~te of Report

September 25, 1980

Report[~ Financial Impact Y~s {S~’epcr d=tail~)’~r’aly~is ~N°

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

There is a need to establish Commission policy to ensure equity and
flexibility in unusual situations in the reimbursment process.

BACKGROUND

Commission Procedures outline amounts of reimbursement that can be
allowed in the use of rental vehicles, private vehicles and department
vehicles. Using this as an example, it is sometimes less costly and
more convenient to both POST and the agency if certain established
guidelines could be reimbursed in an alternate method at a lessor cost.

DANALYSIS

A specific example is in the area of rental vehi=~es. At this time only
the maximum of 21¢ per mile can be reimbursed. Et is conceivable that
the cost of air fare from a participant’s jurisdiction to a course site,
coupled with the use of a rental Car, could in fa:c~,; be less expensive
than if the 21¢ per mile rate was applied and th~ trainee drove an agenc3
vehicle. Current procedures preclude reimbursem~ for total expenses
of this less expensive method of travel. The folEewing recommendation
would provide flexibility to handle the exceptio~ cases.

RECOMMENDATION

Adopt the following policy statement: "In those ~a~ses where circumstanc~
show it to be more cost effective to the jurisdi~d’Non and a more prudent
use of the Peace Officer Training Fund, allow payment of the less
expensive method of reimbursement upon the apprc~a~l~ of the Executive
Director."

P
Utilize reverse side if needed

POST 1-187
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AGENDA ITEM SUMMARY SHEET

pgenda Item Title [Meeting Date

Motorcycle Training - Grant Request October 23, 1980
Division Researched By

Operations DivisiA_ n. ~’Direct°r)} Ap~r¢]val Glen Fine

Z
Date of Report

September 18, 1980

Purp° se: De cision Reque sted ~] Infor marion Ontg ~] Status Report [] Financial Impact Y s See Analysia
~ I ler detailsl

N[~

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS,
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. {e.g., ISSUE Page ).

ISSUE

Because of high tuition costs, certified training courses have long been
inadequate to meet demand. Demand is now increasing due to expanded use
of motorcycles by law enforcement agencies. The State Office of Traffic
Safety has made available $120,0OO in grant funds which could be usedby
the Commission to offset costs of providing this training.

BACKGROUND

POST currently certifies two week-long motorcycle training courses at the
Los Angeles Police Department and the California Highway Patrol. During

~he 1979/80 Fiscal Year the two presenters combined graduated 129 trainees
’rom their courses. Fifty-six (56) of the trainees were from other

departments.

Several police departments have their ownnon-certified training programs
for motor officers. Some of them train a few officers for other depart-
ments. Many motor officers in smaller departments receive their training
by simply riding for a few days with an experienced motor officer in a
larger department.

In May, 1980 POST staff distributed a memorandum to chiefs and sheriffs
requesting advice on the number of newly assigned motorcycle officers
needing training in their departments this year. Their responses in-
dicated a current need for 333 trainees.

The volume of trainees is attributable in part to increased use of motor-
cycles due to gasoline prices and to Office of Traffic Safety grants
that fund establishment of motorcycle enforcement programs. Because of
the Office of Traffic Safety’s involvement in this area, they have
offered grant funds to help meet the training need.

The available grant funds from OTS amount to $120,~0 over a two year
period commencing immediately.

RECOMMENDATION

~authorize staff to formally apply for OTS grant fun@s to help establishdditional POST certified motorcycle training courses.

Ulillze reverse side if needed

POST l-lg7
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AGENDA ITEM SUMMARY SHEET

Meeting Date

October 23-24, 1980
Researched By ,) 

Gene DeCrona ~z (t;---~
Date of Report

September 2, 1980

enda Item Title

Chemical Agent Training, California Youth Authority
Division Divisio Director Appr¢ val

~P 7;’ - ~ ?
Operations _Tc~#.~t..L.j(x), ~_.. c ,~...

urp°se:Decision Requested [X~ Information Status Report[~ Financial Impact y[~. ,S..Anaiy.i.per dc,ails) ~2.

In the space provided below, briefly describe the ISSUES, BAGI~GROUND, ANAJ,YSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

The California Youth Authority (CYA) has requested that all field parole agents 
allowed to take the course of training approved for private persons an--f-d-s~ty
guards to satisfy Penal Code Section 12403 requirements.

BACKGROUND

The CYA field parole agents have been required to complete the chemical agents course
required of all regular police officers and sheriff’s deputies. This course does
not meet the needs of their department personnel.

The CYA has restricted, by administrative procedures, all field parole agents to the
carrying and use of the Federal Mini-Streamer 282 CN aerosal tear gas device while
on duty.

The course of training described in Penal Code Section 12403.7(a)(5) would satisfy
all requirements of Penal Code Section 12403 and would permit the CYA to train their
field parole agents in a more cost effective manner.

The Commission, at its regular meeting July 26-27, 1979, made a similar policy change
for private security guards. Private security guards now satisfy the required training
by completion of the Private Citizen Chemical Agent Course certified by the Department
of Justice.

ANALYSIS

There appears to be no problems in allowing the CYA field parole agents to satisfy
the requirements of PC Section 12403 through attendance of the private citizen
chemical agent course.

The parole agents assigned to institutions will continue to be trained in the regular
chemical agents course.

A change of policy will significantly reduce the paper workload of the POST Course
Control Clerk and area consultant. CYA has a Chemical Agents ODurse certified to
them. Most of their training is for field parole agents that would be trained
under the Department of Justice certified course.

Utilize reverse side if needed
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(continued)

The Federal Mini-Streamer is one of four approved tear gas devices for private
persons. Department of Justice chemical agent training coordinator stated that
they would certify CYA to present the private citizens course if the Commission
approves the change.

CYA parole agents are non-POST reimbursable; therefore no fiscal impact is reported.

RECOMMENDATION

Change Commission Procedure D-7 effective November 1, 1980 to allow California
Youth Authority, field parole agents, as described in Penal Code Section 830.5,
to complete the Department of Justice course, Tear Gas Training for Citizens,
to satisfy the requirements of PC Section 12403.
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AGENDA ITEM SUMMARY SHEET

~genda Item Title
CONTRACT FOR EXECUTIVE DEVELOPMI~NT COURSE

Divi sio-’n Directo

Administration
ire Director

)royal-

ose:Decision Requested []

Date of Ap~

Information Only[]

Meeting Date
October 23, 24, 1980

Researched By

Staff

Date of Report
September 25, 1980

(S~"e Ar, alyni6Status Report[] Financial Impact per detail~)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page).

ISSUE

Commission approval is required for increase in total amount approved.

BACKGROUND

The Con~nission, at the January 1980 meeting, approved $42,010 for five Executive
Development Course presentations through Cal Poly Kellogg Foundation. Subsequently,
at the April 1980 meeting the Con~nission approved a general increase in tuition
guidelines.

ANALYSIS

As a result of the tuition instructional cost guidelines increase, the actual cost
to present five offerings of this course has been increased by $2,770. The
Department of General Services requires confirmationby Co,Tmission action of the
higher amount in order to approve the contracts.

~ATION

Authorize an increase of $2,770 for the Cal Poly Kellogg Foundation to make five
presentations of the Executive Development Course with a total amount not to exceed
$44,780 and each presentation not exceeding $8,956.

Utilize reverse side if needed
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AGENDA ITEM SUMMARY SHEET

~.e.dalt~nl Tree Certification of a Test Presentation of a Meeting Date

Computerized Arrest & Firearms (PC 832) NCCJTES Redwoods October 23-24, 1980
Division Divi siot~:Dir ector Approval Researched By ~f~

Operati ons Gene Rhodes
Execu~ve Director Aopro~.,al /7

.~;;:-(~,.{)-’! ,~; t:J
I~ate of Aupra~aL, Datc of Rcport

"Decision Requestcd [2~ Infer,nation Only[] Status Report[] Financial lmpact Y[~s Set Analysis Noper details

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report, (e.g., ISSUE Page__).

ISSUE:

Request certification for a test presentation of a computerized Arrest & Firearms
Course. The presentation will be evaluated for possibility of future use. The
presenter will be NCCJTES, Redwoods Center.

BACKGROUND:

Control Data through a grant with NASDLET has been two years working with College
of the Redwoods developing a computerized 832 PC course. The course meets the
standards established by POST and the quality established by subject matter experts
at College of the Redwoods.

ANALYSIS:

¯ Because of Commission action over two years ago regarding Contra Data, this is
being presented to the Commission for action. Normally, there is no cost to POST
for attendance at this course. Evaluation of the presentation will be made on
site by POST staff.

RECOMMENDATION:

Certify for one presentation and provide an evaluation for future needs.

Utilize reverse side if needed
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AGENDA ITEM SUMMARY SHEET

enda Item Title Meeting Date

JLE PUBLIC HEARING FOR ABI( REQUIR OCTOB~ER 23-24 1980
Researched B y #~t.x... ~z

Division Divi sio~.

ADMINISTRATION Beverley CT’~mons ~J{~"

ire Director A~ rova Date of Ap"proval Date of Report

October 6, 1980

Pu~’~°’se:vI3~c~s’ion Requested ~ Information Only [] Status Report[] Financial Impact Y[~js
;ee Analysis

er details)

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE:

AB I055, Statutes 1980, Chapter 213, P.C. Section 13511, requires POST to develop

basic course equivalency testing procedures to be implemented no later than
July I, 1981.

BACKGROUND :

The ComFnission Budget Committee moved at its September 8, 1980, meeting to

recommend to the Commission the adoption of staff’s recommendation for a Budget

Change Proposal in the amount of $400,251 for two temporary positions and for

~ontractural consultant and professional services to develop appropriate basic course

quivalency testing procedures to meet the requirements of AB 1055. To implement
the procedures will require an amendment to the Comn~ission Regulations.

ANALYSIS:

AB 1055 requires POST to make available the basic course equivalency test to persons

who have acquired prior equivalent peace officer training in lieu of attendance of the

POST-certified basic course. The law also provides that the person does not have

to be employed prior to testing. Provisions for implementing ABI055 will amend

the Commission Regulations and Commission Procedures.

RECOMMENDATION:

It is recommended a public hearing be scheduled for the April 16-17, 1981, meeting

to amend appropriate Commisslon Regulation Sections as required to implement

the requirements of AB 1055.

I
Utilize reverse side if needed
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

August 13, 1980

BULLETIN: 80-11

SUBJECT: NOTICE OF PUBLIC HEARING - REVISION OF REGULATIONS

NOTICE IS HEREBY GIVEN that the Commission on Peace Officer Standards and
Training, pursuant to the authority vested by Section 13506 of the Penal Code,
and to implement Section 13503 and 13510 of the Penal Code, proposes to amend
its Regulations in Title 11, Chapter 2 of the California Administrative Code
following a Public Hearing at:

10:00 a.m., October 23, 1980,
Sacramento Inn, Interstate 80 at Arden Way
Sacramento, California

The hearing will address the proposed revision of the present language of
Section 1001 (k) and (o), add a new Section 1001 (s) relative to the 
supervisory position, and add new Sections 1005(b)(2)(c) and 1005(c)(2)(c)
relative to minimum standards for training.

Digest of Proposed Action:

The existing provisions of the Commission’s Regulations allow for reim-
bursement of training expenses of participating jurisdictions related to
supervisory and management training only for officers who have been
appointed to such classes or are so appointed within one year following
such training.

The proposed regulation amendments and additions would also allow for reim-
bursement to participating jurisdictions for travel and per diem expenses
related to, (1)supervisory training for officers who are appointed 
quasi-supervisory positions, and (2) management training for officers who
are appointed to supervisory positions. Also included are teci~nical
changes to renumber and simplify the language containedin the existing
regulations.



\

I~The amendmentsl and additions as proposed are! ..........

DEFINITIONS

1001(k) "First-Level Supervisory Position" is-a-the supervisory peace officer
position~between the operational level and the "Middle Manage-
ment Position"~ for which commensurate pay is authorized, and which-i-s-....... ~ ...... h^ in the upward chain of command,occupicd ~y ~ v ................ ,
prl .... ~,,j is responsible principally for the direct supervision of
-.v.~J~-~"~ ...... of ~" ~w, ~ .... ~^-~,,,.,,~ subordinates~ or is subject to assignment of
such responsibilities and most commonly is of the rank of S~ergeant.
The first-level supervisory position does not encompass positions with
limited or intermittent supervisory responsibilities.

i001(o) "Middle Management Position" is a management peace officer position
between the first-level supervisory position~ and the department head
position,--~for which commensurate pay is authorized,~.~,~^~ ~Jk’" a
...... ~<~^~ and~which, in the upward chain of command, is
responsible principally for ....... ~ .....s~ ....... j management and/or command
duties, and most commonly is of the rank of ~%ieutenant or higher.

lO01(s) "quasi-Supervisory Position" is a peace officer position above the
operational level position~ for which commensurate pay is authorized~
is assigned limited responsibility for the supervision of subordi-
nates~ or intermittently is assiBned the responsibility of a "First-
Level Supervisory Position"~ and most commonly is of a rank below that
of Sergeant.

t

V

x
Y
_z

Every regular officer who is assigned to a quasi-supervisory position
may attend a certified Supervisory Course and the officer’s jurisdic-
tion may be reimbursed under Plan IV following satisfactory completion
of such training~ provided that the officer has been awarded, or is.
eligible for award of the Basic Certificate.

1005(c)(2)(~) 

Every regular officer who is assigned to a first-level supervisory
position may attend a certified Management Course and the officer’s
jurisdiction may be reimbursed under Plan IV following satisfactory
completion of such trainin% provided that the officer has satisfacto-
rily completed the training requirements of the Supervisory Course.

2



............ i ....................................

\

Also to be revised as part of this action, but not subject to public hearing,
is POST Administrative Manual, Procedure E 1-3(b), and (c) to add the following:

(b) Reimbursement for attendance at a certified Supervisory Course by.
personnel in "quasi-Supervisory Positions" may be 9ranted under Plan
IV when requested by the chief administrator of the agency, providing
the trainee has been awarded or is eligible for the award of the BaslC
Certificate. If the agency elects to train.quasi-supervisory person-
nel in the Supervisory Course and receive reimbursement for the
cours% the agency may not subsequently claim additional reimbursement
for attendance of this course if the personnel are later appointed to
full-supervisory positions.

(c) Reimbursement for attendance at a certified Management Course by
personnel in "First-Level Supervisory Positions" may be granted under
Plan IV when requested by the chief administrator of the aqency pro-
vided the trainee has satisfactorily completed the training require-
ments of the Supervisory Course. If the agency elects to train super-
visory personnel in the Management Course and receive reimbursement
for the cours% the agency may not subsequently claim additional
reimbursement for attendance of this course if the personnel are later
appointed to middle management positions.

The Commission has determined pursuant to Section 2231 of the Revenue and Taxa-
tion Code that the above proposed changes will not create new or additional
costs to local government.

The Commission has prepared a statement of the purpose of the proposed action
and the information on which it is relying. This statement is available upon
request.

Notice is also given that any person interested may present statements or argu-
ments orally, or in writing, relevant to the actions proposed at the hearing.
Written communication should be directed by September 19, 1980 to:

Norman C. Boehm, Executive Director
Commission on Peace Officer Standards

and Training
7100 Bowling Drive, Suite 250
Sacramento, California 95823
Phone Number (916) 445-4515

The above regulation changes are proposed to become effective on
January 1, 1981.

NORMAN C. BOEHM
Executive Director

3



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

FINANCIAL REPORT-FIRST QUARTER 1980-81 F.Y.Oivi octor Approval/2October 23, 24, 1980

Divlsion Researched ByAdministration Staff

Date of Report

October 17, 1980

urposo:Decisi . Requested [] I.formation Only Statu Report¯ y (se~ AnalyuiBFinancial Impact ~s per detail.) N[~

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__}.

This report covers the First Quarter of the 1980-81 Fiscal Year, July 1 through
September 30, 1980. Revenue for the Peace Officers’ Training Fund and expenditures
made from the Fund for administrative costs and for reimbursement of training costs
to cities, counties and districts in California are shown. Detailed information is
included showing a breakdown of training costs by category of expense, i.e.,
subsistence, travel, tuition and salary of the trainee (Schedule I). Also included

is the cumulative report of reimbursement (Schedule II) made from the Peace Officers’
Training Fund providing detailed information on:

Reimbursement made for each course category of training
Number of trainees
Cost per trainee
Hours of training

REVENUE

Revenue from traffic and criminal fines for the first three months of the 1980-81
Fiscal Year totaled $3,637,624.98 compared to $3,355,235.99 for the corresponding
quarter in 1979-80, an increase of $282,388.99 (8.4%). (Sam page 3 showing detail

of revenue by month.)

REIMBURSEMENTS

Reimbursements to cities, counties, and districts for the ~st three months of
the 1980-81 Fiscal Year totaled $2,840,292.63. Included in t~his amount is the
carry over for claims submitted after June 5, 1980. These~_~aims were not paid
because of insufficient funds.

A total of $12,553,614 has been authorized for reimbursemem~in Fiscal Year ’80/81.
Historically, the largest portion of the total expenditure f©r reimbursement occurs
in the second half of the year.

The last page reflects activity relating to the POST Profess£onal Certificate
Program.

I

Utilize reverse side if needed
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CQv~ISSION ON PEACE OFFICER STANDARDS AND TRAINING
PEACE OFFICER TRAINING FUND

ANALYSIS OF CHANGE IN ACCOMULATED SURPLUS
FOR THE QUARTER I~DING S~R 30, 1980

Resource

Accumulated Reserve: July i, 1980
Revenue July i, 1980 through September 30, 1980

Total Resources

Expenditures

Administrative Costs
Cash Disbursed
Debts to be Paid

Total Administrative Costs

Aid to Local Governments
Training Claims to be Paid
Contractual Services Paid
Contractual Services to be

Paid
Letters of Agreement and

l~oom Rentals Paid

Total Aid to Local Government

$ 654,991.61
2,073,726.77

$2,840,292.63
29,482.06

1,340,709.58

4,770.15

$4,991,738.73
3,637,624.98

$2,728,718.38

$4,215,254.42

$8,629,363.71

Prior Year Net Expenditures

Total Expenditures

Subtotal, Accumulated Reserve

Plus Reimbursements

Accumulated Reserve, September 30, 1980

-159,435.26

$6,784,537.54

$1,844,826.17

91,243.00

$1,936,069.17

-2-



MONTH

JULY

AUGUST

¯ SEPTEMBER

TOTAL

C(I~MISSION ON PEACE OFFICER STANDARDS AND TRAINING

pEACEJOFFICERTRAINING FUND

STAT]9419~TOF
1980-81 FISCAL YEAR

TRAFFIC

$1,005,966.53

586,493.64

836,256.59

$2,428,716.76

SURPLUS INVESTMENT
CRIMINAL AND OTHER

$ 461,647.01 $ 8,380.00

271,555.75 1,908.53

465,416.93

$1,198,619.69 $10,288.53

TOTAL

$1,475,993.54

859,957.92

1,301,673.52

$3,637,624.98

-3-



DISTRIBUTI(~q OF REIMBURSI~ENT

During the first three months of the 1980-81 fiscal year $2,840,292.63 was
reimbursed for training. Of this amount $1,774,777.15 (62%) was reimbursed
for mandated training; $7,553.61 for the Executive Development Course; $401,120.78
(14%) for Job Specific Courses; and $659,681.05 (23%) for Technical Courses.

The difference of (-)$2,839.96 was for adjustments to prior reimbursement
payments.

Course Reimbursed Percent

Basic
Advanced Officer
Supervisory Course
Management Course
Executive Development Course

Job Specific Course
Technical Courses & Seminars

Subtotal
Net Adjustments to Prior
Payments

GRAND TOTAL

Number Trainees

$1,150,330.92 40% 943
473,189.29 17% 4,499
100,629.41 04% 249

50,627.53 02% 77
7,553.61 0% 14

401,120.78 14%
659,681.05 23%

100%$2,843,132.59

(-)2,839.96

$2,840,292.63

1,208
3,032

10,022

10,022

-4-
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~|il|e ~11 ~,JIih)rllla [.)el)artmdin! el JiI~llcU

ADMINISTRATION DIVISION COMMISSION ON PEACE OFFICER STANDAI~D~ AND TRAINING

Claims Audit Section 7100 0owlJng Drive, Sacramento, CA 95823

1980-81
Reimbursement Claims Claims Claims ,, ] 9RII-l~I Accumulated

By Month Received Returned Processed Reimbursemen Total
Reimbursement

July $ $
748 21 1,652 1,434,959.34 1,434,959.34

August 543 21 526 796,491.16 2,231t450.50

September
413 9 468 611,682.09 2,843,132.59

Adjustments on Prior
Reimbursements 1st QtF 3,169.04 2t846r301.63
Audit Adjustil~ents by

Controller Ist Qtr (-)6,009.00 2,840,292.63

October

November

December I
Adjustments on Prior
Reimbursements 2nd Qtr
Audit Adjustments by

Controller 2nd Qtr,

January

February

March

Adjustments on Prior
Reimbursements 3rd qtr
Audit Adjustments by
Controller 3rd qtr

April

May

June

Adjustments on Prior
Reimt~urseil1(~nts 4th QLr
Audit Adju;;tments by’ $

Controller 4th ()t:r

POST 1-2,15 (Rev. ,~/78)
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i
Stale o| Califorrilll "Deliartmen! of Just,co

ADMINISTRATION DIVISION COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

C] a im Aud i t Secti on )l~ ~ow,mg oQ~o, s~c,~,.~.,o CA 9S~2~

Reimbu rseme nt 19gO-gl F.Y. Adjustments Ltr. of Agr.
By Month Contract

Reimbursements .
Total Aid to

and Reimb. Local Gov’t
Audit Report Room Rent Item 456

JULY $ S 2,186.32
"i,434,959.34 :{,x>;,<;,//’//z,?, < :~.., ,,,~./,x! o

$ ,$
y/i/i;,:;<~l~./I,~.,’,/+?, X{Vl~,iz 0 1,437,145.66

1,592.45
AUGUST 796,491.16 ; ~’//~f //,;>j ;’/I,;’),i T ;;;<’/;;;,/’//,,k

134.45 3,444.62 2,238,808.34
$ 3,169.04 552.53

SEPTEMBER 611,682.09 (-)6,009.00 304.40 26,037.44 2,847,544.84.

OCTOBER ~ Z ’iA ,/I//I I,Z "//4’i/,/l#~i~ ’x, ~ ’ ;,~ i ’,,~’ ,}, ~F.4 ~f k’7,,,~ ,,
IIf!l’;!’,’ li,L’ ’ ’ = /,/=t~/#/~77.>7. ’~kx,7,,~4,~,,:.>77.,;

NOVSMBER ’////~’///////,< {’/~,!’%7U~17~,>’////,///I/i, ’ ~ ,//,,/,<,, ?/"//,~

DECEF[BER

JANUARY

FEBRU~RY

o.~ . .

APRIL

MAY

"JUNE

$
TOTAL

I$ $ $

POST 1-246 (New. 3180)

--7--



SCIIEDULC II
$1#te of C#llforn~l - D~paflment of JultLcl

.Commlssion on l’cace 0fficcr Standards and Training
Administration Division - Claims Audit Section

Total 1979-80 Fiscal Year REINBURSEMENT BY COURSE CATEGORY
" July 1I 1979 through SeptemBer S0I 1980 " Pag, 1 of S

COURSE AVERAGE
COOE COURSE AMOUNT OF COST PER NUMBER OF HOURS OF

RE|i~IURSEMENT TRAINEE TRAINEES TRAINING

0010 Basic I, 150,330.92 1,219.86 943 352,355

0030 Advanced Officer 473,180.29 105.18 4,499 116,917

0040 Supervisory I00,5Z9.41 404. 13 249 20,762

0050 Management Course 50,627.53 657.50 77 6,144

7000 Executive Devetopment Course 7,$55.61 559,54 14 1,120

Job Spcciflc 401,120.70 332.05 1,208 58,550

Technical Courses 659,681.05 217.57 5,032 95,018

Subtotal 2,843,132.59 10,022 650,804

Adjustments to Prior Payments (*~ 3,169.04

State Controller Audit Adjustments (’) 6,009.00

TOTAL REIMBURSEMENTS 2,840,292.63 X 10,022 650,894

0000-099~ ~L~NDATORY TRAINING

0010 Basic Course 1,150,330.92 1,219.56 g48 352,583

0050 Advanced Officer Course 475,159.29 10S. 15 4,499 116,017

0040 Supervisory Course 100,629.41 404.15 240 20,76Z

O050 Management Course 50,627.55 65~.50 77 6,144

1000-199c. SEMINARS

IOIO-IOS( Management Seminars 26,797.55 225.19 119 2,912

1110-115[ Executive Development Seminars 27,918.81 513.69 09 2,115

1200 Supervisory Seminars 5,132.02 219.78 37 916

1310 Legislative Update Seminars

1320 POST Special Seminars 25,032.28 117.42 220 3,565
Chief Executive Criminal

1530 Intelligence Seminars

2000-299! TECIINICAL, SKILLS - KNOWLEDGE TRAINING

2010 Analysis of Urban Terrorist Activities 6,027.75 Z84.49 24 936

Z011 Advanced Terrorism Analysis Course

2020 Boating Safety and Enforcement 2,008.31 261.04 8 820

2030 Breathalyzer Course

2031 Driving Under the Influence

2032 Forensic Alcohol 975.58 75.04 15 1,177

2040 Civilian Supervisory School 957.92 319.51 8 120

ZOSO Community Relict Relations 855.68 57.05 IS 600

2060 Crimlnai Justice Information Systems 3,308.$2 275.71 lZ 285

2070 Criminal ,Justice Rote Training Program

2080 Crisis Intervention 221.53 ?3.84 3 120

2090 Workshop on the Mentally [11 3,261.26 250.87 15 512

2100 [)cf~ns i Vt~ T,act iCS 129.14 32.29 4 . 9Z

2tlO Oriver Training 19,050.00 144.32 L32 2,1L2

2111 Adv;tnced I)rlver Tralnln8 7,269.31 105,85 7O 1,600

/

F/JbT I-IlO ilev. I0-71)



~lllt Of CMllotnltt -- OepartmenI of dtlslt¢t

Commission Oll Peace Officer Standards and Training

Administration Division - Claims Audit Section

REIMBURSEMENT BY COURSE CA1EGORY
Pagl 2 of S

COURSE AVERAGE
CODE COURSE AKOUNT OF COSI PER NUMBER OF HOURS OF

RE IH~URSEHZNT TRAINrE TRAINEES TRAINING

\
2112 Refresher Driver Training 110.$2 16.93 ?
2120 Fingerpr nt School gt061.O2 235.09 12 44~I

2121 Adv:inced Latent Fin!le~)rint School 846.76 169.35 200

2130 Firearms and Toolmark Identification

2140 Forensic Microscopy

2150 Ilostage Nc~otiation Techniques I0~$63.89 231,52 4Z I .680

2131 llostage Nc~otiation, Advanced S,878.40 267.07 z? ~28

¯ 2160 Instructor Developmcnt, Skills

2161 PR-24 Baton Enstructor’s Course 892,70 81.I$ ll 360

2162 Chemical Agents InstructoTs Course 2.708,54 19},47 14 44g

2163 Defensive Tactics

2164 Firearms Instructors Course 11,700.20 260.0l 48 2 80~

2163 Report Writin R for Instrnctors 17.$87.66 262.50 6? 2,144

2166 Defensive Tactics Instructors Course 375,06 125,02 3 9,5
" 2167 Driver Training Instructors 1.929.34 964.67 2 19~

2170 Instructor Devolo~ment Course
’fechniques of "reaching Criminal Justice

2191 Role Training

2172 Writing POST Performance Obiectives

2180 Interpersonal CoEmunicat ions

2190 Juvenile Justice Update 11,996.39 363.53 33

2200 Specialized Surveillance Equipment 4,960.88 21S.69 23 828

2210 Law Enforcement Legal Education Program 5,362,52 357,,50 15 6OO

2211 Law Enforcement Legal Education Update 12,397.03 103.70 64 1,5~,5

2220 Narcotic Investigation for Pence Officer 810,38 73,67 II 220

2222 ileroin Influence Course 4,833.79 150.64 37 74O

2230 Non-Sworn Police Personnel Trainin~

2240 Officer Survival Techniques_ 86,065.01 290.76 296
Organized Crime Informant Development

22S0 and ~,ln i n t on~’l ace 7,039.80 213.93 33 1.18~

2260 Personal Stress Reduction

2270 Report NritinR 2638.83 ~19.00 12 ¯ 28q

2280 Riot Control

2290 Spanish for Peace Officers 7.360.87 263.10 28 2.776

Z300 S.W.A. I’. Training |5,S20.07 212.60 73 21910

230l Adv:lnccd gr)ccJal ~e:ll~OOS oTId Tactics
(S.W,A. 1.}

23Lo _lhjgd q r wj~3.e r S_¢ a~rS h__a n cL g e ¢~y~Ly

2320 ¯ Prison C;tt~ Activity 1.002.56 ¯ 7 i16,.., 6 71fi°

. 23~E_ ___~’,t J aw_ M9 t vr cy3~i~_ Ga ng~¢ 11 v_L ty_

Ilad;Ir I{nforcgj~nt TraJnlnt, 111.16 18.53 6 ~n

_235!!... C,Jmllnter_P~qgcamming____

23~2 C,Hnpll I q! r I: [ :1 u¶l

POST 1-170 Rev. 10-77)
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|Ill! If Cilllfotfllll -- Depmrtment Of JUIIICl

Commission on Pcace Officer Standards and Training
Administration Division . Claims Audit Section

~IP~URSEMEItT BY COURSE CATEGORY
Pal } Of 5

COURSE AVERAGE
CODE COURSE AMOUNT OF COST P£R RUt~ER Of HOURS OF

R£ {II~URSEEHT TRAINEE TRAINEES TP~MNIHG

2990 LAw Enforcement Skills and KnowledRes 636.76 21.2~ 3O 5~4
3000-399~ TECIINICAL, SPECTM. FII’~CTIC)N TRAINING

JS 3010 Bomb Scene Investigation S.$83,12 242.74 23 RAN

3010 Arson and Exnlosive tnves~iqation 170,00 BS.O0 ? Rf)

3011 Arson Investigation Course

JS 3020 Auto Theft Investigation I0,710.65 411.05 26 922

3020 Auto Theft InvestiRation 1,396.73 349.18 4 ISO
Advanced Auto Theft investigators

30Zl Workshop 2,818.87 234.91 12 420

¯ 3030 Background Investigation 5,222.53 14S.06 36 B40

50S1 Fencin~ InvestiRation %749.31 Z42.17 32 1,1DO

3057 Burglary Investigation, Advanced 1,$74.16 174.91 g 216

JS 3060 Ouestioned Document InvestiRation 5,026.41 605.28 S 190

3060 Ouestioned Document InvestiRation
L

JS 3070 Civil Process 336.01 13" 416

3070 Civil Process

JS 5080 Commercial Vehicle Enforcement 808.16 134.69 6 200

3080 Co~ercial Vehicle Enforcement 835.75 8S.SS 10 229

JS 3090 Conp!aint/Dispatqher 5,706.77 285.34 2O 780

3090 Complaint/Dispatcher
Contingency Planning for Hazardous

3110 Materials 8020.12 508".47 ’" 26 1,144

5111 Hazardous Materials Familiarization

3120 Coroners Course

3121 Advanced InvestiRation for Coroners Case 1,121.28 280.32 4 sZo
g$ 3130 Crime Prevention

3130 Crime Prevention S,1S1.27 245.30 21 S04

3131 Advanced Crime Prevention :

JS 3140 Criminal InvestiBation , General 14,459.94 438.18 33 3,720

3140 Criminal InvengiAation t General

5141 Criminal Investigation II 2,1ZO.OS 3S3.34 6 240

3142 ¯ Visual Investigation Analysis

~S 3160 Field Evidence Technician 35,575.48 1,046.34 34 3,654

3160 l:iehl l!vidence Technician 4,SIS.7Z 645.lO 7 440

3161 Physic:l] Evidence Presentation 7,548.07 918.$I 8 640

4# ~170 Fiohl Training Offlo:r Course 66,875.55 270.75 247 9,687

__.ILZL Field T~2aininLOFficer Course 14,601.49 310.67 47 1,612

3175 Fiq]d Training Offir-r 2,280.58 325.80 7 224

J~S 3190 .__lTomichic InK~ation 4,ZR2.80 535.3S g 320

190 II,lrqi ~- ) d,! Tnv,!qt i t[:*t i,lrl

IS 3 91 Ifom c de I ;tlt,t ,:.......... c

31ql Ih,mt(’i,h, Iq,;t I~,lt,!

POST I-I18 (Hey, 10-77)
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Stile of Cltifor"ll -- Blpaftmlnl Of JUStice
.1

Commission on Peace Officer Standards and Training
Administration Division. Claims Audit Section

REIY~URSEMENT BY COURSE CATEGORY
PaR 4 of S

J~

COURSE J AVERAGE
COO~ COURSE AMOUNT OF COST PER NU~OER OF HOURS OF

RE WBURSEHENI TRAINEE TRAINEES TRAINING

3201 Criminal Intetlilence Data Collector 3e748.57 416.S1 " g 684

3202 Criminal Intelligence Data Analyst 21741.39 548.35 300
3204 Link Analxsis 22.22 22.22 1 8

Chi~’F~xecutive Criminal
3205 Intelligence Course

dS 3210 Internal Affairs 21086.77 Z98.1I 7 163

3210 Internal Affairs 9,107.43 222.13 41 984

JS 3220 Jail Operations {80-hour course) 35,431.77 347.37 102 8.152

3220 Jail Operations (80-hour course)

JS 5221 Jail Operations (40-hour course) 28)932.19 143.94 201 8,025

3231 Jail Operations (40-hour course) 216.40 108.20 2 00

JS 3230 Juvenile Training 6,126.18 85.09 72 1~728

3230 Juvenile Training 2,916.45 Z,916.45 1 320
Juvenile Law Enforcement Officer’s

JS 3231 Training Course 6,857.93 $46.49 12 480
Juvenile Law Enforcement Officer’s

3231 Training Course 1)195.87 398.52 3 120

JS 5232 Child Abuse Investigation 267.01 267.01 1 24
Child Abuse: Intervention, Referral

5232 and Investigation 12)179.16 358.21 34 I,344

3233 School Resource Officer 6)773.43 322154 21 504

3240 Fraud Investigation 632.66 316.33 2 48

JS 3250 Motorcycle Operation 32,219.67 785.85 41 3,431

5250 Motorcycle Operation 5,395.67 770;81 7 $96

JS 3260 Narcotics Investigation 27)935.89 517.33 34 3,760

3260 Narcotics Investigation 2)968.76 371.10 8 592

3261 ¯ Narcotics Investigation~ Advanced 8)344.09 490.83 17 1,382

,JS 3262 Air and Marine Narcotics Smu~qlinR 958.53 519.5l 3 96
Air and Marine Narcotics Smuggling 463.19 Z31.60 Z 64

3262 Supervisory Narcotic
JS 3265 lnvesti ators Course 789.06 265.02 3 120

Superv t sort Narcotic

5ZOb Lnvostigator$ Course ¯ 941.56 235.39 4 158

5Z70 Photo - ID Lab 2,755.57 71.95 38 888
Investi~ation and Prosecution of

5LSZ Organ zed Crtme in Pornography

5~UU Frotcctive Services 3,039.39 159.97 ¯lg 756

d~ 331U Records Officer Course

3510 Records O[ficer Course

J5 3520 Research and Development

"-’-33TV- Research and Development 158.14 158.14 1 24

JS 3350 Rot)l)cry Investigation 1,044.35 548.11 3 60’

3550 Robbery lnvcst igation 307.09 307.09 1 2O

dS 3340 Sex AssauLt [nvestiRatlon 20)G34.55 3SS.77 $8 1,$66

--’33TO-- 10,980.9Z 224.10 49 1,262

Live:;tock a’heft Itlvestig:ttlon

__3_8_SL ...........:1[i ~1 Prevt:llt I on

,IS 3360 Tr:lfflc Act:i(h.nt hlve.;ti~dltlon 22 t q!)l .7(1 2117,11 Ill 4.327

PO$1 1-178 (Rev. I0-II)
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State of C|lifornl! -- D@paftmenl of Jultlce

Commission 011 Peace 0rficcr Standards and Training

Administration Division - Claims Audit Section

REIMBUI~SE~ENT BY COURSE CAIEGORY
PaF 5 of 5

COURSE AVERAGE
COE£ ~u~g AMOUNT OF COST PER NU~ER OF HOUgS Of

RE INdURSEMEDT TRAINEE TRAIt~EZS T~AINING

3360 Traffic Accident Investigation 504.10 126.03 4 160

3362 Skidmark Analysis 8v521.36 527.74 - "26 " 9~0
JS 3370 Vice Investigation 6,000.61 193.57 31 1,240

3370 Vice Investigation . lt767.59 441.90 " 4 .... 160

J$ 3380 Investigation of Violent Crimes 24,463.23 407.72 60- " - 2,400

.... 5330- Investigation of Violent Crimes .......... 11823.30 - 364.66 5 ..... 200

3390 White Collar Crime 5p021.21 358.66 14 848

-.- 3400 Introduction to Crime Analysis ..... 2,873.68 ..... 169.O4 ........ t7 - .... 596

¯ 5410 Organized Crime Gambling Investigation 6,335.46 287.98 22 880

4000-499~ TRCIINICAL, MANAGEHENT TRAINING

4020 Civil Emergency Management 12~219.37 290.94 42 1,728

4021 Disaster Hanagement Trainin~ 9)291.69 331.85 29 448

4030 Cost Analysis and Budgeting IpZ61.41 126.14 10 240

¯ . 4050 Criminal Intelligence Commanders Course 1,611.84 268,64 6 - 216

. 2- 4060. Managing Criminal Investigations

-- 4030. Jail Management .................. --- +8p982.58 ...... 256.64 ¯ ..... 33-- ....... 849

4031 Jall Managers Seminar ..........

.... 4090 Narcotic Commanders Course .............. ..... 1.921.75 ........ 520.2~-- 216"

4120 Managing Patrol Operations .... ..... a ......... L .... , _

-JS 41S0 Police Training Managers Course ............ -267899.88 lt169.56 -23 --- " :’---11768

4150 Police Training Managers Course

----4160 Program Evaluation and Review Techniques ............ 262.13 ...... 262,13 -- ........ 1 ............ ¯ 24 -

~. 4170 Records Management ....... ....... 2,991.06 199.40 ........ 15-- - 600

4180 Managing the Volunteer in Law Enforcemen

4190 Search and Rescue Management 1)209.55 120.95 10 000

4200 Traffic Program Management In’stitute .6,291,75 483.98 13 ¯ i72
JS 4210 Planning and Research - - 6,384.55 580,41 11 -- 440 :

4210 Planning and Research 1,075.57 " $37.79 2 8O

4990 Supplemental Management Training 19,542.24 66.02 296 2)110

S000 ¯ Team Building Workshop 70,321.07 245.88 286 11)184

60~0 Field Management Training 4,387.16 199.42 22 S6O

7000 Executive Development Course 7t553.61 539.54 14 1)120

8000-¢J999 APPROVED TRAI NING

8010 Arrest and Firearms (P,C. 8321 It627.30 t25,18 13 478

8020 Aviation Security CO)lrge

u
+,

P051 1-170 gev. lO-/I)
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FINANCIAL REPORT

As usual, the Financial Report for thequarter just ended wit[ be

mailed out separately or handed out at the meeting.



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

Agenda item Yitle
~eeting Date

CHANGE IN PER DIeM RATES

Division /4/
Z

October 23, 24, 1980

Researched By
Staff

#
E×e~gfive Director App~o~ Date of Report

October 22, 1980

Purp°se:Decision Requested [~ Information Only [~ Status Report[~
Y, S Sac Analysis

Financiallmpact _~ per details)__4No

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e. g. , ISSUE Page__).

ISSUE

Should the Con~nission change the per diem rate for trainees in certified courses

to be consistent with the Board of Control schedule effective January I, 1981?

BACKGROUND

The State Board of Control has made the following changes in Rule 706(c) (1)-Per Diem.

Current January I, 1981

Lodging $25.00 $29.00
Breakfast 3.00 3.00
Lunch 5.50 5.50

| Dinner 9.00 9.00
Incidentals 3.50 3.50

¯ ~46.00 ~50.00

Th{s $4.00 increase in the lodging portion of the daily per diem rate is applicable
across the board. In addition the Board of Control has approved a lodging portion
over and above this amount for d~4ntc~vn San Francisco, downtown Los Angeles, and
downtown San Diego locations if the claimant supportsthe $35.00 cost by a voucher
from hotels in these areas.

ANALYSIS

The Con~nission has established policy to maintain the reimbursement rates for
participants in certified courses consistent with the maximums allowed for state

employees through Board of Control rules. This means that if the Commission wishes
to maintain this policy, that effective January I, 1981 the maximum reimbursement
rate will be increased from $46.00 per day to $50.00 and in specified locations,
to $56.00. Con~nission Procedure E5 outlines the hourly allowance chart used to
compute maximt~ subsistance for the resident trainee and maximum en-route expenses
for the trainee. ~e attached chart outlines these amounts at both the $50.00 level

and the $56.00 level.

I
I Utillze reverse side if needed

POS T 1 - 18 7



HOURLY ALDOWANCE CHART

$50.00 CIVET

HOURS AMOUNT HOURS AMOUNT HOURS AMOUNT

½ $ I;04 9 $ 18.75 17
I 2.08 10 20.83 18
2 4.17 11 22.92 19
3 6.25 12 25.00 20
4 8.33 13 27.08 21
5 10.42 14 29.17 22
6 12.50 15 31.25 23
7 14.58 16 33.33 24
8 16.67

$ 35.42
37.50
39.58
41.67
43.75

45.83
47.92
50.00

$56.00 CHART

AMOtm~

½ $ 1.17 9 $ 21.00 17 $ 39.67
I 2.33 10 23.33 18 42.00
2 4.67 11 25.67 19 44.33
3 7.00 12 28.00 20 46.67
4 9.33 13 30.33 21 49.00
5 11.67 14 32.67 22 51.33
6 14.00 15 35.00 23 53.67
7 16.33 16 37.33 24 56.00
8 18.67

As yet undefined by the Board is a working definition of "downtown." It
is anticipated that guidelines will be established by the Board in the near
future. We would propose to utilize these definitions and guidelines if
the $56.00 rate is adopted by the Commission.

The estimated fiscal impact for the six months from January I, 1981 to the
end of tile fiscal year is approxim~qtely $112,092.00. The estimated full
year impact at this level for fiscal year ’81-82 is approximately $224,185.
The fiscal impact for the additional $6.00 for the downtown San Francisco,
Los Angeles and San Diego locations is extremely difficult to estimate as
our records do not readily reflect the nuni~r of trainees fr~n outlying
jurisdictions in the State of California that travel to these locations and
renmin overnight for t<aining progrmns. ~]ticipating approximately 2,000

trainee days in the six month’s period for this fiscal year would amount to
not more than $12,500. Similarly, for fiscal year ’81-82 a total of 4,000
trainee days would add approximately $25,000.



The Co~nission has the option of maintaining the per diem at ]the current
level, adopting only the $50.00 amount, adopting only the $56.00 amount,
adopting both of the new amounts consistent with the Boardof Control’s
rules, or some other combination.

The rate for reimbursement for mileage for automobile usage remains
unchanged at this time.

RECOMMENDATION

Adopt the reimbursement rate outlined to be consistent with Board of Control
rules for $50.00 for normal per diem and for $56.00 in the specified
downtown locations of San Francisco, Los Angeles and San Diego effective
January I, 1981.



FINANCIAL REPORT

A,’~ usual, the Financial Report for the quarter just ended will be

maLled out separately or handed out at the meeting.
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AGENDA ITEM SUMMARY SHEET
[~enda Item Title Meeting Date

BUDGET PROPOSALS 1981-82 FISCAL YEAR/MODIFICATION OF ’80/81 October 23, 24, 1980
Division Researched By
Administration

E2//tive
Divisi~~

Staff

Date of Approval Date of Report

October 9, 1980

Purp° se: ~ecision Request cd [] Information Only D Status Report D Financial Impact Y~]s (See~ \ha [ysiBdelai]s NO 

Inthe space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

Presented for Commission consideration is the budget submitted for the 1981-82 Fiscal

Year outlining the Baseline Budget and Budget Change Proposals (BCP’s) reviewedby
the Cor~ission Budget Con~nittee. Also included for consideration are proposals to use
the additional monies in Fiscal Year ’80/81 resulting from the Governor’s affirmative
action on Senate Bills 1447 and 1428.

BACKGROUND

The Commission staff prepared a budget from the base line furnished by Department of
Finance incorporating our projections and identifying several areas requiring Budget
Change Proposals. These were reviewed by the Conmission Budget Committee with resultant

laction being as described in the attachments. Subsequent to this action both SenateBills were chaptered to provide additional revenues to the Peace Officers Training Fund
in both the current fisC~l year and the budget year 1981-82.

ANALYSIS

The first section reflects the galleys with specific emphasis on the Administration

Budget submitted to the Department of Finance. The second section outlines the Budget
Conmittee’s recommendations relative to seven Budget Change Proposals to be included
in the Aid to Cities and Counties Reimbursement Budget, and one Budget Change Proposal
for the Administration Budget. The third section is the minutes of the Co~ission
Budget Committee held on September 8, 1980. The fourth section is a restatement of the
Peace Officers Training Fund estimated condition showing the additional revenues
generated by SB 1447 and SB 1428. The fifth section proposes utilization of these funds
in the current fiscal year and modifications of the Budget Change Proposals for fiscal
year ’81/82.

Note that the estimated $2 million added to the ’81/82 budget due to legislative
action is currently a one time only windfall. If it is anticipated that the Peace
Officers Training Fund will continue to draw from this source at this level, it will
be necessary for legislative action to be initiated. Note also that dle $12,553,614
total previously approved for ’80/81 included a 50% salary reimburs~nent rate.

~ATION

LTo modify or approve the proposals for use of the funds available for this fiscal year
Fand the modifications inherent in the BCP’s for Fiscal Year 1981-82.

Utilize reverse side if needed
IJOST 1-187
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GENEBAL GOVEIINMENT "

I
COMMISSION ON PEACE OFFICER STANDARDS AND TIIAINING

l

~t " The objectiv~ of Ihe Ctvmmivdon on P~ce OITicer glandard~ and Tea.ling (POST) are to rai~ Ihe level of competence of Ctlifomid peace o ffic, 

4
tared U0 provide stJch ether ~crvi¢~ to I¢~1 law ¢oforccnlent as are aut hofized by law. To ~ccom pli~.h this, the Corn mix.ion ¢~t abli~h~ minimu;rt slandardl

$ of ~cal, mcntid, and moral fitn~ for the tecraitraenl. ~lecllon and Irainlng of peace office~. The CommivJ~a on Peace Officer Standard~ rind

6
T~tmmg apportlon~ revenue r~:~vt’d from ~.~menl~ on cnmmal and traffic fines to local juri~Lficlions to rc~ thr~n for ¯ portion of the

1
e~ Indnin~ peace office.’*.

| SUMMARY OF PROC1U’~M RI,~QUIREMENTS " 1.o79.#0 Jg~O~l 19#1"#2

9 I. OperatitmsDivi,i ......... ~ .................................. -2__ ¢~r~..~a.’~.~.~... ~I~!.~-~A~.~
X~/.,.~l:.~,..~Y~.(.

II. Administration ................................................... ~,~,..(r,~..~_ L.~L~ ~.q~ /~.~.~’.~.~.3.~

IIL As,~i~tauee to Citi~ and Counties ...................... ! y~lt.~-~¯l~.~.~l~.. ,~¯ff_.~h.lf,.~ L.~.~.~.~.~

" ’" ’~!.~.#.~..’:.~.’~.~.L’#L:LkLt~.s~L’%.~,’~’.,~’2/TOTALS, PROGRAM .............. " " . ..............

Rei~,,ement,... --...~.7.&.’~L.
.--’~#’-~..-~.,L ......

~ .........

N]~T TOTALS, PROGRAM (/’e~t~e O/fic¢~’ Training Fund) .-..---[_....[.-__ ~.~,.~t.4...L5.~ ej$,_5~ ~,:~.. ~(~A ~./

SICNIFICANT PROGBAM CIIANGF.S

l)t.scrlpt:bn

II& Re.:arch Jnd E~Muatlon Bureau ........

III. A~anee to Chi~ and Counti¢~ .......

Program Objectives and De~cr/plion

" ¯ . : -~yea~ Do//.:n-s

4 .. /.3],.111

- ¯ ~ta:a

L OPERATIONS DIVISION

The ebjecliv~ of the Operations Division ine to: " " :" " ’’: ~: ; " :- :

I. Coot~l.al¢ efforts to i net ~JP..~ the effect :yen e~Jt of law coforcemer~l pet’y.on nd by develorang ~10¢allo~ Ited ¢i~ed~ ¢~¢t~Jo meet needs i~¢ntiF:~l

¯
Ih~ugh planning; to provide quality control and at k’q uate ~h~uling of such tou rrant; Io a ~.~lsl poltce a gt’eek’s to~’ Ir~nin I lind ¢lt re~

alevelopment progranl~.; ae.d to render other related mi~.¢idla~ ~ervtm Io eofot’t~r*~nt Ig~i~ and II-~t~n~g i’ag;httions.

2. 1"o f.o I ’.~ speei[’lc admlni~lrlttiv¢ or operational pfoblema rebated Io manageatenl m operallon~ t¢chnklU~ and Im~’darl~.~tlo~al law tm forcement

2S agenci~. ’

29 ""
Standards anti Tr~i]tlng

¯
3O

Edoeatlan and Iralning .:ou r.J~ are organtzed at local commenit y colleges, four-year coliegc~ univcr~ili~.~ po hoe acad¢.n.~.lt nd olhet in’;t ilutlons
31

to m~"~l Ihe nex’d~ of r,eac~ ollicer~. Courses offered arc catelmr;red Is f~fuit ofl-t¢cr, io’~rvi’*or~, middle ot3tt~ti~lt’~e~’~lMl¢~ ol~’K:t’r. ¢~ullv¢
$2

developmettl, Ind ¯ wide vadely of Ift2hntcal and SpOCI~I enurs~, o -" ’" .
~3

Cot~tuh¯nl$ f~ara th*s divlskya t~llbh’~h the b:,xlc criteria Ihal mu’d bc reel for ew2h of tho¢ cours~ hefore ~ " -" tillealkm. Advice lind
~4

It~slan~e i~ given to Io~id edaca~nf~ and police I ramclx in preparln~ thes~ ¢ou r~-x and tlllning plaa~.
Is

Perio(Ih~ field in*tpCt’li()fts Ire made to in~t are time idstr~¢tors, coordinators, and I r alr.¢rs are itdhellrtg to t-at a~l P2atd ~lm~t and itfe me,ling
36̄

Ill IlXSleUClk~id slandard~. Failure to mt~:l the educMitmM and training ~lantlards may be ¢au~t¢ 1"o4" rev0¢ltlou of o~Jn~ oftt~ltltoo. Imph-meBIetion

¯ itlaislltnce h provided to Ii~id agt’~it’~ Io obtiin the b~l rt’~ulls from ivmilabl¢ l~ininlg programL

Autho~Ry

f<t’tlon 13~33. Penal Code,
4O

41 Mm~agement Services

41 Manallemertt Servicer **olae~ ’;PtS:lfi¢ admini~t falivt or oper~thonal p~oh[em~ relal~ Io mane~emenl of o~¯t i~id ~nd p~u~ of ~

41 [l~t* (~nf0tfz~emenl t*l~l~* Th[~c I]lI I )~ I ~llua~ll~ K~I~’c~ I re ~’ld~ I ~ I t~kl juTi~dtclMIn’t M[X~ f eq~t~tl: , ,"

~IMMMM 1~)1.212 ~.| 
~mt~ted Stub 14mitk JtIJ l~,,

.. . .’:’ .

.:7¯. ,¯ ~:,~, ̄ ¯

/f

¯ i. ¯ ?’." ¯ . :

¯ ¯. ,’) ¯

:. ¯
." ¯

". / "

/ ¯
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GEN FJLk L COVEItN~I EN’T
¯

COMMISSION ON PI:~ACE OFI"ICI~R STANDAIIDS AND TRAINING--.Contlnucd
t

] |, Special surv~s con,istlng of the review and analyst, of ~pecifled Iopics.
~1

2. Sel~ctml studies and speci..I ’.ervice~ which provtd© llm~tL’tl aIId speciGcd coun’~hng s~rvices. " ’"

4 2. Staff assistance to insu[e prompt and ¢ffcctzve implcnleni~qJon of" ~urvey rt~commcnc~tlon~. . ’ ¯

~ conduct of there coun~chng ~crvic¢~ usually includes the prcparatiotz of a Wrillen ar~ly~is of problem zolut ioo~ Sprv©ys arc tlormally handled

by POST staff members. However, in some instances, an;Hy~is of unusual problems or implemenlalion of survey rccommcnd~tlons may e~lat~ tne

7 I~pOrlry employment of special consuhanis. The results of crime prcvcnlion programs arc bci:ng integrated Jnlo Ii~¢ counseling services provided.

¯ ¯ | ~s~cti~ns&rcc~nduc~c~t~d~termir‘.cifl~w~nf~r¢~m¢n~a~nci~fjunsdi¢ti~n~r~i~ings~a~aidar~aJh~ting~d~tcdsxand~rds[~rse~ectn~

la~ Iralning. and implcm~talion assi~l=ncc i~ providr~l In r~i.~g the level of competcnc~ through tl~ ~k’clion ~nd Ir~.il~ing proems.

l0 ~ pro~edur~ u..t’d by ¯ juri..d~clio, to ~:lcct and train law ©nft~rcc~zlcnt p¢~onncl arc audit~ and a c~unsciing ~ic¢ to improve the melhods

12 ~mployd in this itdminislrative pr t~¢~ is provided. If Ihc ~uh of the insp¢cuon reveals oi~:r~lional or sltuclur~l defect;. ¯ F*’~0g r ¯m is provided [o

¯. I~ lasu~ c~mpliar.cc¯ Tho~ police porso~nel in department s s~l~ct~ct to conduct background i~v~zigalic.ns of newly recr~ii~ o.q-~’~ ane cou, sel.~d ~d

|a traim:d ~ ,ece~.~r’/. A minonzy r~r uigmeat progn,m has Ix’tin fuoclicoally integrated ~ part of the f, eld set.ices p~otzd~l by the OP’-’r~lions Divts~-

14
Authority " - " .... :.." ." "5- ’" ¯ "" "

" i::: .:’ i: .~.i~/.... ¯S¢ctioo~ 13~12 and 13513, Prma] Code- " .
16 .’,
|7 Program ]~equlrcll~cnts "~ 79-80 80-81

$1-.~, 1979-,~
l~O..~J

I~1-~

u~ c~,~..~.~ r~o~ ..... -- ................ ~’%.~.. r~.?=~ ~.~..’Z_.J!~.~,_?.~.,~!,.~.Y.-~.~-"~/,J.~,.~.~L

19 "" Totals, Op=r~lion~ ~vision (Pc:~’~ OK~’~" ¯ ,

21- pro~am Elcmc.ts "_.". ’ L:’,

24 Output ’ ’
zs c~nc~ ~,i~ " _~..L.~-~...~y,_~_c.J__~J~.Z~.C-;

Cou r~.~ modified ........................................ ;. ................ -- ........

z* c.~..~..~,~ .......................................~-.- .......................... ~-, _n.~ __..n_~"

Total certsfioJ cour’.~ ............................... ...................... .................... ~.......-J ...............
~0 ’ ..

at R~i.~.i~ ...........................................................-,.L..._L. .... ./,.~J.~_ _.-.g..~.~ _./,..~t.l.~..
32 " " "

)2
Compli~ nee in’.p~ lion~. ̄ lid folll)w-ups,...." .....t ........................................ ~.....:...’. .............. ~-.~ -~ ....... -~-~.~ ...... --~"~" J"

)6
II. AD.~IINIS-I’I;ATION

37 Program ()bjcctlvt.~ i,~d |)escr{i)li(m

~
.1[]1~: ohjc¢l~v¢ of Admlrli~t r~tll~n i| to ¢X¢~UI¢ the t~. n~ml~aoit’~ ~ dicit~ and i~ur¢, the om g~sni.’ation’f* ¢o~lpli¯nce *~it h ~;IZtl~ ~:.lg~I~ It on¯. Th¢l~ |r~l

39
two ¢lcmcai~ 4n~l,ded wtlhin Admltllslr¯tqnn: I~t’ctltlv¢ ¯nd Supl~.rt .~’l~let~ whJth provhlcs 0vcrl~ll $ul~n~’~ to the co1°1~°° ~nd Ihe C~nttf rOI

40 poi~¢¢ M¯nagcm~n[ which pfo~ld¢~ r¢~.sr~h J¯~ist¯r~c¢ to *olvc plohlent~ id~’tllil~cd by i~’al I~W ¢ofo~rn)¢nt ~tld I~)ST. -.

4t
|’~Jeecut~.’c amd Support Scr~;ct’s

42
The mdmini%tr¯thln Ul~ff. und¢~ dirCcl{on u~ Ihe cxe.:ull~.e ",Jlr¢.:lor. ~ro’~ldrs .~talT ~r~ic¢~. rocmul¯lcs dlr¢.:llv¢~, andm’mlyxt~ newly ~nlrc’,ducx~d

4~
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/

a’~,,~.~x. ,a~.o~5,, ,~.oo

¯ ¯ ¯ L

*



.’, ¯
i ¯



11-0-35

" , .’,,
#

61

.’ !

7~E---401---C0~, -Budget Prep Data Group I Galley 60 Copy Pages 0--0 Screen 70---781-040
Comm. Peace 0ft~cers Stds. & Trng.

70---781~

~0 . GENERAL COVEIINMENT

I COMMISSION ON PEACI~ OFI"ICI’:I{ ffL~tNI)AIII)S AND TllAlNING--Conth.,ed

1 Ill. ASS ST4.NC~ TO CITIES AND COUNTIES

I
P*ogram Objectives .*ad I)eserlptlun

4 "fh¢ ¢nfofeemenl of law,~ and 1he protection of life a.d properly without infringement on individual liberlies is one of modern government’s most

$ I:a’cssing problems Carefully selc¢lcd, highly trained and propcliy moti~alcd peace ol~¢cr~ are importanl faelors i. the solution of thi, problem. To

fi ¢I~ourag¢ arid asglsl l~al [aw,nforccmenl agenci~ to meet and mainlain mi.lmem slandardsin thes,eL¢¢tion and training ofla’w enforcemt~t oflficer~,.

? llnanelal assi~.lanee is p:oYidcd to th~e cities and counties which qualify for Stale aid fo pcza¢c o ricer rain rig. Each ).ri..di¢llca~ parlicipating in the

| P"J~ramisrcimburr-¢dfr~mth¢Peace~a~e~.TrainingF"ndi~pr~p~r~i~t~th¢n~mb~r~f~m~c~swh~qua~ifyf~rreira~n.edtrai~in~.

9 Authority

I0 Sections 13500 to 13513. Penal Code. " - *. ¯ . . .
a.

II Output/l.pul ¯ ¯ ~.’. -:" "" ,
: : ¯ 1~ l.q30-~l l.q&l~

12 R~mbursenles,t to cilic’~ and ¢o~ntle~ Ce¢~c~" OFfi=." rm:,i/.g r..a) "~.LI.6.~AR~q."~zL~Tg.~.~t~rl~_~..-9..~/J
13

O~ERATIE~ IC,~’L’~LSES AND ~UIP~T

General Expense

¯ .~rinting
Communications

¯Postage
Insurance

. Travel: In-State
Per Diem
State Vehicle-General Services
Cor0m~rcial Air Transportation
Other

Travel: Out-of-State
Per Diem
Co~nercial Air Transportation

Training
Facilities Cperation
Contractual & Urofesslonal Services
XnterdeDartmental
Central Administrative Services
Equi[~l~n t

..... . $ "78,169
: " ¯ 84,057

¯ "’:~!’:~:" : : 33,669
7,478

...... ’" 2,302
...L .... .. 157,294

(86,632)
’ ....... ~’:" ’ ,’ "(5,210)

(42,140)
/.: (23,312)

2,849
.," ...... ’ . [92~¯ [1,929)

¯ 4,003
77,971
11,932

44,314
32,849

$ 148,458 $
72,380
52,546
9,108
2,302

209,829
018,872)
( 6,6772
(35,704)
(48,576)

9,64t
(3AI~-
(6,527)
12,741

]03,672
16,18e

88,81~
42,101

128,432
72,883

¯ 55,978
9,617

. ~ .301
221~346

(125,638)
( 7,070)

36,785)
(51,85~"

10,316
(3,332)
(6.984)
11,042

109,324
14,577 "

95,035
4~,101

Totals, Operating E~ense and Fquipment

~fALS, ~XPFNDIq~I~lq

Relnd~dr sement s

TOTA[~, EX PENDITUItI".~

$ 536,807 $ 767,77G $ 772,953

"-~--~,625,42~ $ 3,127,9t~ $ 3,106,957

- 271,809 - 91,243

:.. ..

¯
[/ ’,"

q.

¯ .

,̄. ,: ,,,, ;

.

$ 2,353,619 $ 3,036,661 $ 3,106,957
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61
COMMISSION ON I’EACI" ()I"I’+ICI~I1 STANDARDS AND TllAININC--Contf.ued

1

3
RECONCII~IATION ~,VITII APPIIOI’I{IATIONS

4 STATE OPERATIONS 1 " ’

Peace Ofi~ccrs’ Tt~Li.lng Fmld
APPROPRIATIONS " ’+’ " : " lg"[P,~O 1~-811 IL~I-~2

6

¯ 7 ++~¢,^+,~pp~op,,,,+ .............................................Z ................ ~..,~:+~.~..?~.~.~..t.,+.s~-~,.~o.~..~.~
l AIl~e.~tio, for employee comp¢n~lion ............................... .+-.L..L- ....... ..~_~,..2..~’.~._.~.L~_/..~_~ __.._---~_ .....

9
AIIt:~tion for price increa~ .............................................. ~ ......... ~ ...... ~ .....

:" 10 ~ ............... f i ,t; .......................................................................................................................... oi"

~87. ~,~I,,I~ J 1977 ...........................................................................................................................................................

" ~,~:~.~.~;. %~.~.~.~/_ ~.++,.~.~.:_~.z13 Tm~k Avails, hie .................. ~ ................................... _...;_....___

1?
la

19 -

2O

21

2#

~6

¯ $UMMAIIY B’t’ OBJECT

RECONCILIATLON WITH AI’PI~OPItIATIONS ~ : .~? ¯ . .... .
LOCAL ASSISTANCE

P©~tce Officers’ Traini~ Fund ~, "
APPROPRIATIONS

TOTALS. EXPENDITUrEs ~t.,,+~,: A~,,:,t.~m+e,+ ....................... ¼ ......... ~__~... "~.,¢,.Z+..1/,,Z’~?.=====
TOTALS, EXPENDITURES, ALl, FUNDS (XlatrOpet~liot~odL6cMAx~i~zance) ¯ ~,1.~1.~.~,~,~

~#, ~, ~.~ ~¢..~

~7 FUND CONDITION

25
Peace Offiee~" Training l"utzd

,1,~)’~9

29 Ac~umula,cd ,,urptu’.. JuSy l ......................................................................~ ...... t~l,.~+~p.5,#.,~[+tj

~0 pti~" year adju~fmenl ................................................................................................... t.~.Ll.~..~t.~.

32 R~e.u~:

~IS Income (;ore lurplu~ money in’~.tment fund ........................................................ ~,~,~+,:~t~

, Mi~cllan¢oul ........................................... ........ ~(~ 7~ "/

Exp~nditurt~.:
40

~mnfi+,slorl on ]’¢~l~-e (}m+:¢r Sl+~ndard~ and T . n, II ................................................ ~+.~.~],’~+- ].t..~
41

I.~ I+1 .~++,ltnce .............................................................................................................. +~ F+~.,.L +.+, ~ ’]0

4] Tot,t% m,,r,¢ndi,ur¢ ...................................................................................................~/+,.+ ,~.+. t~/

44

........~ ............. ~......~
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BCP Number
A-I

Page 1

’/igTAL SA[AI%!F~ AND WAGES

Salary Savings
|~m-~ T(~I’AL SA~%ILI13S AND WAGES

Staff Ben e f i t.~Y-/

59~]]5L I~]}]RSONAL S-P.~I(~:o

Operating Expenses and F~quipmant
¯ General Expense .......

Print] ng .... . ¯ . . . .
" ": r~stage

Ill~;:4’I Y.a- nc ~_
.~ravel +-a~ ........
’2ravel-out-of-s tate
Training
Facilities oper’ations ......
Utilities
Cons. and Prof. Svcs: Interdept’l
Cons. and Prof. Svcs:’ External

"" Dapar tmental Services
O0n~)lidatc<~ Data Center

l o e sing .......... S
Central Adfidnistrative Services
YJcBlipmcn t ......
OL:/ler items of’e:qaenle" (by name)

Date

Amaunt
Sa]ary Ranqe ----C--Y BY

$2,25].-$2,7]6 -- 27,012
$ 886-$1,178 -- ] 0,P,42

’IU~PAL ~
CX~rrent YGar Budget Year

$

$

$ ~w

¯ ¢ ¯ ¯ ¯

$

$ 66,]62

- ~.~] 7
-r .2_ I )~J )

"-YT,-~

$ 77,058

21889
3,000"
1,797

7,200
3,000

3,228

293,950

5,q00

3,129

$ 323,].93

$ $

TOTAL FXP]LNDITUI~’:S $

$ 4o0, 2__EL-

Source of Funds
General Fund $
Special. Fund:; . . . ¯ .......... ¯ ¯ .
Fc&leral Funds
OtheL" l;’tll K h;

F.,
ReiM.~urscments

$
400,251

A ¯
-).|"/I’~ . t.l} ¢’1; ;;. I~(,,tJon a.;. t I ,k laric~., arid W~qe:. ..... qu[{~lo ~elt. U, le. reverse side if ne{xled.
-$_| I’()V ( ( ~,l, 01% r ’V(’l";o.
C/ , , ’ "
-. ,:,[C/.I; [ tt.tl ; {) ’× cu:’.~ mu:;t: ~e tJ.tl.ed, Only rl,lllK):; includ~.d ill the ;;t:al~dardi:wxl ]J:;t

oL’ ’ ’~’~’I (c-~* l 1tom:; el: h:xpense " ....k~ ]{L,t.. I k L’LIoII O1: the Ilnifol:m,ki~le:; ~lt;lltltli ilkl], be u::{,d.
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Page 2

Staff Benefits Detail:

f~NSDI

Health anddWelfare Insurance
Retirement u-/ ,lJ ~(e] lancous
~%brkers ’ Compensation
Industrial Disability Leave
Nonindustrial Disability Leave
Unemployme0t Insurance
Other

¯ ",7 f/Salar.~.es and ~,ages--
Personnel Years

CZ BY

.$

$-

S~. lary R~nge

¯ $ 3,930
1,764

11,456
363

]

$17,5.[3

Amou n t
CY Bk’

"{

ty[~e o1[ retlroment, i,e., minc., safety, industrial, etc.
S})c~Jl]y il~ continued from other side.
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Authority for Function

’/lie Co!nl~issJon is required by Penal Ccxle Section 13510 to adopt standards for the
selection and training of specified peace officers classes thut are em/)loyed by the
State and local government. Penal Code Section 13510.5 requires the Con~11ission to
adopt standards for the training of specified peace officer classes employed by the
State.

~’mough the enactment of Assel~)ly Bill 1.055, Statutes 1980, Chapter 213, Penal Cc<de

Section 135]_1 was amended to require ]~9ST, no later than July l, 1981, and thereafter,
to provide persons who have acquired prior equivalent peace officer training the
opportunity for testing in lieu of attendance at a basic training acadmiv.

Present and Prc~posed Method Being Used to Accomm]ish Task

At present, POST under an I~<AA grant, is generically co]nducting research rcm3arding
peace officer selection standards, included in which is research on physical performance
which includes the sub-topic, physical agility. Traditional research procedures
will be followed, i.e. : review of relevant literature; contacting subject matter
-experts; consider various technical and legal pertinent standards; when approprfate,
obtain additional data via field tested questionnaires or interview check lists,
analyze data, standards, etc. ; design pro[)osed standards and related tests (when
appropriate) ; initiate trial administrations, etc., and analyses. POST has not
heretofore been nmndated to deve]op basic training e.q<~ivalency testing. POST pro[>oses
to.meet this new legislative mandate by developing and administering an a[-~propriate
equivalency exaunination to persons who have ]been evaluated and found to be qualified.
Evaluate applicants with prior peace officer training who ar@ under consideration for
hire by an agency participating in the POST program to ascertain whether or not they
do in fact have equivalent training. Provide for [cresting so that any portion of
the examination previously passed need not be retaken.

Consequence if BCP ~s Not Approve<]

Federal and State laws, guidelines, and case decisions now clearly require that
standards for the selection and training of peace officers can survive challenge
by control agencies and in the courts only if the standards are adopted pursuant to
these rules and guidelines. The metho<]ology called for requires professional
researchers who are as qualified as those now employed in the Bureau. Failure to
approve the BCP could place POST and law enforcement agencies participating in the
POST program in the courts.

POST would be in non compliance with a legislative mandate to develop basic training
~]uivalency testing and might be brought into court to explain why it failed to
proceed as directed by the legislature.

Staffing

Positions prqyosed are limited term for a period of one year.



Short Title of Pi:orx%ned Chanqe:

’[iCR - 52 832 Penni. Code ’
rPersonnel Iear._,

Salaries and Waqe~-/
CZ BY

]k~w ]}:nJk)rcoment Consultant II -- .5
Stenog r apher -- .2

TOTAL .7

Page 1

F, CP Nu~JDer .Date

A-2
AmOunt

Sa] ar-! R-mqe CZ BY
$2,359-$2, g,1 []" -- ~14; ....,I s!a
$ 886-$1,]25 2,126

$16,280

~.. ~LAI,IES AND hAGEb
Salary Savings

LTET ICq~I, SALAhl]~ Ak~ I~,~C-ES
¯ ̄ ¯ ¯ :J/Staff Benef±ts-

Operating E>~enses and Equipment
General expense ..........
Printing ...............

" Communications . ........

¯ Postage
¯ Insurance

Travel-in-state . . . ......
’i~avel-out-of-sta te
Training
Facilities operations
Utilities
Cons. and Prof. Svcs: Interdept’l
Oons. and Prof. Svcs: External. . ’..
Departmental Services
"Consolidated Data Center
Data Processing ...... ; . .
Central Administrative Services"
Equipment
Other ite~ms of expense (by name)

¯ Budget Year

$ --’ $16,280
.... 1,628
$ -- $14, 52

-- 3,874

$ . $18,$26

............ 486
I I " 2,000

¯ 300

¯ . 1,176

. . 10,000

17,5i2

$ $31,474

$ $

TLUI’AL EXPI2NDITURES $ $ 50,000

Source of Funds
General f’und
Special Funds . .
Fc<|cra ]. Funds
Other Funds
l~elmbtu::;onlen t s

$ $
.................. 50,000

l,y cla::ni, fication as ..ill Salaries and Wages ,qu[)pl.(,lm?nt.
,_lqovi{h, ch.l.,it [ ~111 I ( V(.l ,,¢..

(’/~ " ’ i-- ,.,[(x.l¢. it.onl:; ol.’ I",Xl~{’n:;o munl: be t:ith,d. Only I1 II . incl.t~¢h,d in t:h(~ .";tan~kaltdiz(?d l].:;t
of .’;[,cci;~] I t.~mu; ol. l:’,x[~c, ii:;o O[)joct.’; |~.)rtit)n of the [Jlli lolltl {].)vies bLIIILIQ], lilly 110 tll;Od.

499] D .
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Staff Benefits Detail:

(I~SDI
Health and Welfare Insurance
Retircment d/ ~]i scc] J antxx]s
~’,br kers ’ Compensation
Industrial Disability ]heave
k~nindustrial Disability Leave
Un~, ploymen t Insurance
Other

Salal:ies and ~age.~-

T,TfAL

P~r~o.ln_l:~ s , ~ Years
BY

Page 2

$ 974
296

2,515
89

$ 3,87~

~3unt
Sa] ~ ry P~mg e C~f f{Y

,/¯..

~°

i"

:I !

~/I,Ist type oL L-etll:(311ent, I.e., mlsc., safety, industrial, etc.
=-’.qpc~ify if coutlnIK~d fL’om ot:ilcl: side.
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CO.~gIISS]ON ON PEACE OFFICER STANDARDS AND ’]~]AINING

Page 3

Pro< ram Au thor i ty

bAnthority to estab].ish minimum standards for training of peace officers is provided by
Sections 13500-13523 of the Penal Code. ’ ¯

The Colm~]ss~on by Senate Concurrent Resolution 52 has been directed to conduct a study
of training standards relating to Section 832 of the Penal Code. The Ccm~dssion must
report to the L~3islature by January 26, ]_982, describing the plan of action that the
Cow,hiss]on has adopted.

"0Senate C ncurrent Resolution 52 recon~nended that $50/000 be appropriated for the
proposed study.

Present Methoc] Beincl Used to Accomplish Task

Reg,~]lar law enforcement officers receive training relating to Section 832 of the Penal
Code while attending basic training academies. Other specialized agencies receive
training relating to Sect)on 832 of t]~e Penal Code at various presenters of a POST
certified course relatin 9 to Section 832 of the Penal Code.

Proposed Method to Accomplish Tasl<

~b make a stuc]y of all the presenters of POST certified 832 Penal Code training.
Findings of this stud), would be used to develop a imore appropriate training prc~]ram.

Consequences if ]3CP is Not Approved

The Con~Tdssion will not be able to comply with the legislatures nmandate. ~i~e Conmission
l~3, be found liable for deficiencies that could dev.elop under its existin 9 training
program relating to Section 832 of the Penal Code.

NtmJ~er and Level of Positions

POST does not have enough available staff to accomplish this task. We proposed to
hire one L~w ~iforcement Consultant II and .2 position of clerical staff. In addition
we would require related operating costs to conduct rile study.

Posii~ions pro]~osed are limited term for six months.



BULGL*P CIIAr,GI.: PROIK)SAL
FISCAL DWI’AIL

1981-82 BUDGEq’

Short Title of Proposed Chanqe’

Aid to Cities and Counties
Price Increase a/ Personnel ~ea[~

S~ ]ar] es c r d Waq )y~--" CY BY

Salaries ReJ u~;~urs(<I ....

BCP Number

’ A-3

Salmrv ]Znnue

Page 1

’Date

Anount
C~" BY

-- $616,105

Budget Year

$ 6].6,] 05$

.$ c 616,105
Y

O,?evating E>~enses and Equipment
General e.’q~en se
Printing
Conmunica tion s

] Postage
¯ ̄ In~u~ance

Travel-in-state
U:ravel-out-<if- state
Training

" ~acilities o]?erations
Utilities
Cons. and Prof. Svcs: Interdept’l
Cons. and Prof. Svcs: ~terna!
Dapar t~nen tal Services

"CQnsolidated Data Center
Data, Processing
Central Administrative Services
]9.]u~ preen t
OH~e].- item~ of expense (by n~e) ¯ 

".. ]

$

$

$ 436,421

$

5[OTAL [%XPEN DI’I~JRE, S $

Source of Funds
General Fund $ $
Special Funds 1,052,526
I:edc[d]. I’u ~d.,
Other Fund:;
Reil~hU L" s(.,men ts " ’

$ 1,052,526

. .~l[:;l)c~idl. ]Ituln oI] Exl}~,n.:t) luunt be titl(,d. On]y namt.; incht~hd ill tthe :;tan(lal:di’..(~d ].]:~t
of "’ .... , .:.,.ec~, I ].t~tm:; of l,x L tz. (. Obi{:cts L~*rtion o[ the UiliLoz~Li C~xles ~ku~ua.L It~y be u:;ed,
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Staff Benefits Detail:

C~SDI
llea]th andd~Je]fare Insurance
Reti [emen t" v
Workers’ Com[/e~sa tlon
Industrial Disability Leave
h~On]n(]ustL’ial Disability I~_ave
Unemf-,] oymen t Insurance
Other

~a]ar~ es and WagesIf/
CY BY

,’’ $ .$

Tl[i.;t ty I ~. o[ t’¢.tJl’Cm<nt, l..e., mi.;c., safety, industrial, etc.
~./~ . . ¯ . .... .

0 --L~)[)c],J.y l, Jl L~)l]tll~tled lEOlll c]thel[ :]ICIo.

’,
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C~{’IISSION ON PEACE OFFICER STANDATtOS AI’.~) TPJAINING

Program Author] ty

~c 9m99]_~O0-].~a_J of the Penal C4x]e.

Present Method Beinq Use<] to Accompli~,h Task

Local [mw enforcement agencies are rei~lJ]ursed for POST certi.f~ed training under one
of the fo].]{.)wL~£~ foul: reimbursement p].ans:

Plan I - Subsistence, T[avel, Tuition, Salary
Plan II - Subsistence, Travel, Salary
Plan III- Subsistence, Travel, ’l\lition
Plan IV- Subsistence, Travel

Pro;_>osed Methofl toAcco~]lish Task

S~m~e as p~;esent.

ConJ(.guen. t. if BCP J~s not Approved

¯ ~]]e baseline will not reflect actual costs of local agencies training and adjusi~nel]t of our

¯ reimbursement plans, will be necessary.. This inc_ea" -r .... ~ is needed to keep pace with general
subsistence, tr.avel; tuition and salary costs granted to local law enforcement personnel

.by their agencies.



Short Title of Pco[×ased Change

Aid to Cities and Counties
( ¯ . _ .Increa.~;e .:,a].,n.y l~<;~,~Lbursemet!~’ersonne]. Years

Salaries and ,J,t~qe.’S7
Ck’ L{Y

Salaries Reimbur:;ed ....

BCP Nun~er

A-4

Salary Rnnqe

Page 1

.Date

A~ount

-- $i, 263 ,[;0G

]~fAL SALhI~ELe, ANq)I,~GEo

Salary S,]vinqs
NP~I’ ~OTAL SAIY,~P£~ ~.~ AND WAGES

Staff l_,<nef! ts~-

’iO’.fAL I,.,.’<ONAL .~E.&lC]:.~

O~a~:ating Expenses and E~aipmant
Ceneral e>.7~en se
Printing
Conmunica tiop.s
l-]astage
lnst~u:ance
9~rave!.-in-stat e
’i~cavei--ou t-o f-s ts t e
9~raining
Facilities operations
Utilities
Cons. and l?i:of. Svcs:
C~c.I]s. and Prof. Svcs:
I)apar tmental Services

ConsQlJdated Data Center ..
Data Pi;ocessin9
Central Administrative Services
~quipment
Other i terns of expense (by name)

Interdept’ 1
~<ternal

~I~5L O.:,Zi~JI!~,~ ]~X[WMSE5 AND ]~:U.LI, ~NJ.

>~-,-., . ]~pFl~S~,~C/~_~atacx.it~L ITYg,IZ OF"

Cilrrer]t Yea[

$

$

$

$

$

]Judge t Year

$i, 263,806

SL ,-,03,80o

$1,2oJ,80o

w~ ......

$

’fOS?AL ’~ " ~ ’" " ¯ :’~"EX[ ENDI’IUI {l~) $ ] ,2(3,L06

Source of Funds
General Fund
Special Funds .
FcJera]. l.’tlnds
Other I"UI~{ h;
l{ein~uL+selnen ts

$ $
.......... 1,263,806

F-7,1,i.:;t: I~y c lu.,.,ll, lc,d_]( n as in ,a].atlc.., and Wages oUl)pl.eu~ent. Use reverse side il: netxled.
l-)/Iq’ovid~ det, lil (,n rcver:;e."

¯ c/sl}~x:iu], item:; ol; I"K[)(’II:;O ItltlSt [’~O I-il.l.ed. Ou].y I]~lllk::; inc.lud(’d ill the :;t:andardiz,~d list
o[ ,(;l)ccia]. Itclm; ~_)1: l.a,pc, n;,e Objcct:s tk)rtit)ll o[. tile Ull[fol;lll C(klt.o bklllUdJ_ Ilkly |)c I.l. 
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Staff Benefits Detail:

(]~SDI
Ilealth and ,~’]e].fare Insurance
RetirementS’
I%brkers ’ Compensation
Industrial Disability Leave
Nonindustrial Disability Leave
Unemj?loymen t Insurance
Other

Salaries and ,’~ages-

T4YDAL

Personnel Years
CY BY

$

$

$

Arrount
Salary Range CY BY

Q

o~

~i/_’,< ~ ,.]~/bl..]t type o[ L(..tiL(:ill(.llt, i.e. t IIII[]C. t ’ ’

O ~Is[)c~ify if continued fL’olli other side. safety, industrial, etc.
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CO~iMISSION ON PEACE OLI’ICI:h c-,, ~ e,¯ )IANDAI{I),, AND TRAIHING

Prcg ram Au thor ] ty

Section 13500-13523 of the Penal Cc~le.

Present Method Beinq Usc_J to Accomplish Task

The Colmnission has in past years established the rate of salary reinJ]ursement from a
low of 30 percent to a high of i00 percent. At the present time the salary reinO]ursement
rate is 30 percent plus.

Propo, ed blethod to Accomplish Task

We propose to increase the rate of salary rein~9ursement f~om 30 percent ]plus to
approximately 50 percent. This will substantially increase the reinJ0ursement to local
law enforcement agencies and encourage training in those courses certified as salary
rei~oursable.

Conseql]ences of BCP if Not Approved

Revenues derived from penalty assessments on traffic and criminal fines will not be
returned to local law enforcement agencies at the appropriate rate possible within

¯ . existing resources. Current requests from local goverrm!ent require that we
stengthen our f-msition in meeting the demand for training and subseguent reimbursement"

rather than continuing to build an unappropriated surplus in the PCYI~F. In addition
to justifiable criticism of the State t]lere will be unnecessary financial burdens

-placed on local government if t]~e PxCP is not approved.



BUDGI-q’ CIIANGhl PROtVOSAL

FISCAL DIT£AI L
1981-82 13UDGWf

Short Title of ProFx)sed Chanqe

l£~w l:h] Locco;[K:t ~t ’"
]:,>,e(.uttve ~nd lqana<]~Bt~ent Personnel Years

. Cl . .malar]es and Wclqe!C,~*/’l’t-alnlllCj CY BY
-- Prof. -- --

BCP Number
A-5

Salary l~anqe

Page 1

Da te

Anoun t
CY BY

"\

TOYAL SALARI[!5 AND WAGES
Salary Savings

N~ ’IOTAL SALqRI~£S AND WAGES

Staff Benefits~/

TOTAL PERSOL~L SERVICES

Operating E>.qpenses and Eqqipment
General e,,qoense
Printing

¯ Cormlun ica t ion s
Postage
Insurance ¯ -
Travel-in-state
Travel-ou t-Qf-state
Training
Facilities operations
Utilities
Cons. and Prof. Svcs:
Cor%s. and Prof. Svcs:
Depar tonental Services
Consolidated Data Center

¯ Data Processing
CEntral A@~inistrative Services
Equipment
Other items of expense (by na~e)

Interdept’l
-Lxternal ¯ ¯

TOTAL OPFitATING ~XP~qSES AND EQUIP~L7~

SPECIAL ITI~IS OF EXPE¢NSF~-/

Current Year

$

$

$

$

Budget Year

$

$

800,000

$

$

TOTAL EXPENDI’II]P ’UZS .$
,,, ,

$ 800,000

Source of Funds
C~neral Fund $ $
Spc~cial Funds ................... 800,000
Federal Funds
Other Fund,’; ,

,.
|{eilt~our’~;omol~ ts

:it: hy cla::sLl teat:ion a:; in Sa]arles and Wages Supi ].emeut. Use reverse side if i1ecxled.
-- Provide d~L, li]. ()n l’,~.vc[,’’c.

)¢cia]. it.(,m:; o[ l,:Xl)t,ll:;e lllu’~;t he LiL].cd. Only name’s included in the st’all(I, Ir(li,:ed 
of "’ .. , ,¢-[,[)CCI~ 1 ][.Clll[] O]. [:]XI](?II:;C o[}j{?¢;tu |X)L’t]oI] O[ tht2 [hl[[~,l.l£ fAIL., }klIIUvL[ lilly be uh{~d.
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Staff Benefits Detail:

Heal th and Welfare Insurance. , , (]/
Ret]r e,m~.n t--
Workers ’ Compensation
Industl[ial Disability Leave
h~oninOustrial Disability Im_~ave
Unemployment Insurance
Od-,er

¯ , , $

Tamm

-7 f/
Personnel Years

Salaries and ~,ages~ CY BY Salary Range

$

$

Amount
CY BY

. o

d/List type of: retil:cment, .e., misc., safety, industrial, etc.

O L/~pt~ify if continued from othe~ ,’~ide.

499]I)



C(],[,IISSION ON P-EACE O’]’ICEhF’" ~ STANDAI~DS AND TP~INING

Program Authority

Authority to establish minimum standards for training of regular peace officers is
provided in Section 13510 of the Penal Code.

These minimum standards for training are set forth and expanded Jn Section 1005 of
¯ . -)the POST R<~=lulations and codified in Title II, ChaLtter II of the Administrative

Code of California.

The POST Administrative Manual, in Section D-Training, identJ fies each category while
implementing and expanding on the provisions of Section 1(]05 of %he POST Rcxgulations.

Present Method Used to Accomplish Task or Function

Presently there are tv,,o principal courses in the management/administrative area.
These are the Management Course and the hLxecutJve Development Course.

~le Management Course is mandated under Section 1005(c) of the Regulations and content
¯ is enumerated in Co~i~nission Procedure D-4, reimbursed under Plan I or II (Sub.~]istence,
travel, percent of salary, tuition, if P].an I).

The Management Course constitutes 4 percent of the total funds reimbursed to ]~].
agencies.

Currently eight Management Courses are certified, while five courses are presented
under contract.

The performance objectives are enumerated fn the doctmlent "Management Course
Performance Objectives" and are orgm~ized under the following broad topic areas:

Administrative Management
Personnel Evaluation
Media Con~l~unications Relations
Behaver ial Science
Internal Co~m~unications

The Executive Development Course is authorize~] in Rcxlulation 1005(e) and is optional}
it is rein~]ursed under Plan Iv (.subsistence and travel).

C~mnission Procedure i>-5 prescribes that tk~e Executive Development Course shall be
80 hours in length and that its content will include segments on internal management,
management techniques and aids, operations management, fiscal management, environmenta].
relationships , colml~unity relations and oonmunications.

The Executive Development Course reiii~]ursement is less than a fraction of a percentage
point of the total funds reimbursed by POST.

’f1~e Executive Deve].opment Course is presented under contract.

proi:x)scd Method to Accomplish Task or l~\~nction

Analy..,]~, of the ]~gST trainli~g t)rc-~ll;aiil ]l](]]cal-os the llOC(] for qreater ell~l)ha.’~is 
stJp(,rv]~Jory, lli;lllagOlilont Lii](I executive [rairiing thali lia<~; l)o(.~ii gi.vol/ Jill the past.
Aftc[ 20 ye~ir:i of POST opt)lzaItiOl/, it i::; tJllle tliat tile lnhtd].~ and upper (,chelonr$ of



CO~I~IISSION ON PEACE OFFICER STANDARDS AND TRAINING

Page 4

law enforcement organizations received training reccxjnition and opportunities with
encouraqement from ]OSI. POST should take a leadership role and start p]anning
upper-level training progr~mls for law enforcement leadership in California.

At the present time, only 8 }percent of the If<)ST resources are provided for supervisory,
management, executive and administrative training, and, yet, these levels in law
enforcement constJ tute a minimum of 18 percent of the personnel to be trained.
Xherefore, we have not been meeting the current training needs of these personnel.

]~or years we have placed our primary training emphasis on the line officer. Very

little attention has been given to those who make and implement policy. If we are to
achieve a truly balanced ]XOST training progr~n in the 80’s we must invest a
proportionate anount of the POST training dollar on the managers, administrators,
and executives who are the decision makers in California law enforcement.

We are proposing to develop and establish a training series for supervisors, managers
and executives using selected universities stratcwjically located throughout the
State as presenters. Through a job analysis, we will determine the duties the
personnel assignee} to each of these positions perform and develop a series of intensive
courses that will train the personnel to the desired level of’conpetence.

¯ . The present Management and Executive Development Courses would become the keystones
for the proix)sed training series. It is proposed that in order to standardize and
improve the efficiency and effectiveness of these courses, they be coordinated,
facilitated and (in a few instances) presented by POST. The remaining courses in d~e
series could be certified to colleges and universities. The Ccm~nission could control
the course curricu]tm~ by approving specifications for each course, ensuring that law
enforcement training needs were being met while providincj top law enforcement
personnel with an opportunity to improve their academic background.

Consequences if BCP is Not Approved

Failure to approve the BCP in order to e>])and the training \,~uld limit the potential
for trainin 9 of managers and ac%ninistrators and could seriously hmnper our efforts
to improve law enforcement where it can be the most effective in nmnagement and
administration.

Nu[~-~er and Level of Positi¢{ns

~l~is program can be accomplished within the existing personnel resources.

Pro~j r am Cost

Rhis prc~jram will provide reh~)ursement to participating agencies for attendance
at developed courses. Cost of pr(xgram is estimated at .8 million dollars.



Short Title of ]?ro;x~sec] Chanqe

Coml)t tot A~..,1.~t_ccl Instl~uction

a/ Pe[ sonne]. Years
Salaries and Wc~clem~- CY BY

p r~p. lqun~oer

A-6

Salary Range

Page I.

Date

Amount
CY 13Y

TCY]bXL SALARIES AND WAGES
Salary Savings

I,.rE~ %OTAL SALARIES B/,~D WAG}LS
Staff Benefits-/¯

~19~hL PERS0t, I%L SEJI’vT[C~9

O2eratlng E.’.:penses and Eq~iFment
General e>K~ense
Printing
O_m~unica tions

Postage
Insurance
Tr~lve]-in- state

~’ravel-ou t-of-state
T£aining
Facilities oper atio~]s
Uti],ities
Co,ns~ and Prof. Svcs:
CYons. and Prof. Svcs:
Departmental Services
Consolidated Data Center
.Data Processing
Central Administrative Services¯
Equipment
OH~ei: ite]ns of e>~ense (by name)

Interdept’ 1
E..~ernal . .

Current Ye,:~r

$

$

J

$

$

Budget Year

$

$

$

50,000

"

II

$

$

T~TIZL EXP~qDIgl]ItES $ $ 50, o 00 _

Source of Funds
General Fund $ $
Special Fun I,; 50,000
Fc~]era]. Funds
Othm: ] und.,
Rei.~u ~ scmci~ t.s , ,"

In.st: by c.l,,.,.,~l ic,lt.ton a:; in .a]4L;e,~, and Wages our[ foment. Une reverse side j,f rlecxk, c].

_c/lhovhk~ d~!ta[l oi~ r(,wuse. 
.~gl)~Y:[;l]. J.t~ m; ol. I’.< ~l:e I t;t b~, t[t|cxl. Only II<llll~:; ].nc]uded in t.ho ."t.a 1.1 dl..(d" " ’ ]i:;t
of l;l~CCJa]. ] l.t’ln:; oil I xLt l~u L)hjects lx)l:tjol/ of the tJl~il’orlli C\xlc:; I~LllitELI. lli~i~’ [)e ll:;(Xl.
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Staff Benefits Detail:

(I~DI
H~alth and Welfare Insurance
J.,etl rc~ll~i] t--

%’Corkers I Com;Jensat.{.on
Industrial Disability Leave
h~onindustrJal D]scd]ility Leave
Unem~!}loymen t Insurance

-O[-]~er
~coTAL

Personnel Years
CY BY

, $ .

Page 2

$

$

/

oI~ retircmcnt, I.e., m~sc., safety, h%dustrial. {etc.
if continued f[om etheL" sicle.
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CO2’tMISSION ON ~ FAC]~ OVFICER S’2ANI)ARDS AND TRAINING

Page 3

Program Authority

The POST training prc:jram is authol:ized by Sect]on ].3503 of the Ca].Jfo~nJa Penal Code.
Section 13505 directs the Comnlissior~ to endeavor to minimize adhninistrative costs.

Present Method UJ..d:’~ to Accomi0].-{ sh Task or ]!’unction

~]~e cuITrent program developed .over a 20-year period, involves training presented by
~ore than i00 training institutions - primarily law enforcement agencies, co!¢nurlity
co].leges, and state universities. Instructional methods, while relatively effective
by past standards, is predominately traditional at most institutions. By traditional,

we mean the use ok lecture 0s the central means of conveyJ]h 0 information with
reinforcement by audio/visual aids and dmnonstr~tion.

¯ W1~ile this l-]as been relatively effective, it is instrLlcto~- intensive and is not
oriented to individual learnin 9 abilities. Major universities have dmTonstrated that
the mpplication of "Computer Assisted] Instruction" as defined above, has reduced
operating costs and enhanced tfl~e educational/training process. W.e feel that we would

’be derelict, as tb.e primary catalysts of law enforcement trainin 9 in California, 1~ot
to explore the possibility of improving our program. In short, we feel that with the
increasin 9 pressure being exerted orl public finance - both revenue and expenditure -
t~he consequences of not approving this proposal would be the.continuation of a training
prcx.jram which may become obsolete, mz~re costly, and conse<faently in danger of
reduction - in scope and quality.

h<t_noa to Accomplish Task or FHnction

The Con{mission on POST Js requesting a~ a¢]dition of $50,000 to the Fiscal Year !981-82
to conduct a study to determine if the application of "computer assisted

¯ instruction" would increase the efficiency and/or quality of the POST Law L,~nfo<cement
Training Prog~-am.

Com]guter assisted instruction, for the purpose of this proposed study, ~s defined as.~
¯ a systchm employing the use of a computer and multi-media instruction in interaction

with the student to mole efficiently e:<ecute and n~nage the instructional process.

Co;]squences if BCP is Not A~:~prov~

Failure to approve finis request may result in the Co~mlission being unable to maximize
the available trainin 9 funds which may be wasted in our archaic method of presentations
that are not cost effective.

NLm~ber and I,eve]. of Positions

The study will be conducted tln:ough contract with an oatside firm or individtlal a1~d

wi].l not necessitate any additional staff. ~onitorJ.ng and supcrv.~sion of the p~-oject
can be adequately carried out with existing staff. There will bc no operating or
equipment expenses outside the contract c~)nsideratJons.



FISCAL Dh’/’AI I,
1981-82 BUI3Gkq’

Date

Amou n t
Salary [~nqe CZ L~Y

$2,359-$2,U4[; -- 1.0
$ SSg-$1,17S -- ._~5

Tt&AL 1.5

C~e~ating ]~:penses and Eogt~pn;ent
Genes:a! e>:pense ........
Printip.g ........
Coa~]~t]r] ic6: tio[ ] s .......
Post~9 e
Insurance
’2[avel-in-si>.~te .... ¯ ¯ ¯ ¯
"/iravel-out-of-s ta te
~Taining
Facilities operations ......
Uhili ties
Cerise and Prof. Svcs : Inter@ept’l

Cons. and Prof. Svcs: External
Depari~nental Services
:Con~-o]idated Data Center"
Data Processing
Central A~l~inistrative Services
F/~TJ ipmen t .........
O[J~er ite~[s of exz)e~nse (by n~le)

¯¯.oo°

$

. Budget Year

$_~
- 3~372

$ 39,291

1,444
1,879

89[~

3,514

1,614

699,349

2,011

$ 710,709

$ $

TOTAL F.KPI~DI~I~] PdZS $ $ 750,000

~ourco of FLirt(as
General FuDd $ $
Special Funds ..................... 750,000
Fcdcra]. L u ~ I¯,
Other Fund:;
Reilti~u t’scmcn t’s ’

,:,i:a:
9? w.,qo s ,tI

use  iao
Ihovid~’ d~ttai], on l’<v{.t.:e.’ ..

c/:;[<,cild, item:; o1~ I.lXl,(,nn~, mu:;t be titled. Only ham(..; inchuhd i.u the st:,m(1,:u:(li-u,d li.:;l:.

of :;pccial lt,..’ltt:] OI. I.Xt tIh (2 ()l,jects t×n.’tion of the [ll/]|otltl k~.klc’~; ~’ldt~H,II llkty |h~’ U..,td.
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"pac-7]E-2"

Staff Benefits Detail:

.. &IhSDI

Retirement! / lqh:;ce] lancous

4,{~orker:3 ’ Com}.~en’sa t:ioll
C[ndustrial Disability Leave
T~onindustrial Disabi].ity Leave

--.-.[]nc~mplo}~uent ]insurance
O~J~er

$ $ 2,026
882

5,84]’
185

$8,934-

¯ .!

~.fvLlst type o1: r<tll{.m{.nt, I.e., mL,c., safety, industrial, etc.
~/Specify if coi~timlcd i:L-om Other side.

),
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J!age .~

CfA\~IISSION ON PI-~CE OFFICEP, STANDARDS AN1) ~IIAINING

Prc~] r am Authority

Authority to estab].ish mainJmum standards for traiaJilg of regular peace officers Js
j provid(d in Section 135].0 of the ]II’enal CcYde.

The performance objectives for the technical "job specific" courses were adopted
by Coii~nissJon action at the April 1980, meeting. Authol;izatJon of this budget change
proposal wi.ll I enable POST to carry out the direction of the Commi.%sion by conducting
a task ana]Iysis for each of the 25 jobs identified and will result.in the deve]Iopmerlt
of stm]dardized course curriculum.

It is anticipated that the performance objective developed for each of the technical
"job specific" courses will be adopted fol].owing conclusion of the project and
incorporated in Cor,-~Lission regulations under Section D - Training, as soon as the
task analysis, performance objectiveSr and course curriculum are completed.

Presei~.t Metho.d Used to Accomplish Task or Function

Presently, there are 25 separate "job specific" courses that have been identified
with pe)[formance objectives establish_~d to insure that minimum training reqruJrements
have been addressed. These performance objectives were developed without benefit
of a job analysis study and therefore, may not be job relate<] when co~pared with
actual job r~K]uirements.

This pro~vosal, if approved, would en~:ble POST to conduct a job analysis and curriculum
dev@].opment on each of the 25 jobs designated by the Co:~mission as appropriate for
"job specific" designation. Additionally the i17 certified "job specific" courses
certified to presenters, wit]lout havin 9 established the preliminary job relate<bless of
the performance objectives or course currJ.cultm b would be subjected to lJae same process.

Propr~sed Metho~ to Accomplish Task or Function

Staff ]?roL~oses to conduct separate job analysis studies to determine tLe typical
functions performed by personnel assigned to each of the 25 jobs identified and
designated by the Co~Tmission on job specific.

The project will take approximately 18 rr~nths to complete and will entail the collection
of information necessary to define the various job performed in each of the 25 specialty
areas.

Based upon the data collected, certain conclusions will be reached which would assist
staff in the design of curriculum for each of the 25 "job specific" categories,
including the development of curriculum and appropriate perfornmnce objectives.

It Js anticipated that a nunJ)er of different methods would be used to gatJ~er infornlntion,
i;~cluding :

Interviews
Questionnaires
On-site observation

...... s ’ Not ApprovedCOl]..,(.qu{_n~(. J.[ 13CP is

Failure to approve the training wi].l resu].t ill the continued c, xpenditure of $1.85
mi]lJ.on or iL~r0 each year without any assurance that tile training is approl~ri.ate and

¯ -’qt ¯I IC¢ECo, ll, y.



CO~ISSI(IN ON PEACE OFFICER ST/~DAFd]S AND TRAINING

Page 4

Number and [m:ve]. of PositJ.ons

(~le full-time l~mited term L~,w ]’~forcement Consultant II and one half-time steno for
fiscal year 1981-82 and for six Jlonthsof fiscal year 1982-83. Both positions are
propose(] for 18 ii~nths limited term approval.

~:Jerat ing Expenses

It is anticipated that this study will require approximately i8 months. A total of
$750,000 would be neede<] to fund the project during the first fiscal year (1981-82)
and an additional $200,000 will be required to fund the project during the fiscal year

1982-83).
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}FISCAL DI::I’A I L
1981-82 BUI).,E]

Per.~:Dnnel Yc’.D Es
Sa].arV ]%anqe

$2,473-$2,9[;}{
$1,956-$2,359

Page 1

Date

CZ BY
-- $T4 ,--17[7--
-- $29,676
-- $23,472

..L

°

’].D79.~L SA[AI~I>i~ AND LIGEb
Salary SL~vings

l~G"f TOTAL S~d~hlLII:i~ AND WAG~L~
Staff EenefJ ts~/

.... :.;.,.,..~.~ SER\FICES

O2crating E..,p~.,~ses and F~.~zpment:
G-~neral e),~:ense ....
]?r~ ntJ.ng .......
Con~:,]unica t ion s .....
lmostage
InsuEance
~.ravcl-lr-suate. . . ." .
’iTavei--out-of-stu:~te . ~ . . .
TEaining
Facilities "f ...... ~ ....
Utilities
(X)ns. and Prof. Svcs:
Cons. and Prof. Svcs:"
D~partm:ental e,~- ,’ . ~
C/)nsolidated Data Center

Current Y,vbr

$ --

$ --

-T

±n ~e[ ~ept ]_
External - ¯

Data Processing ........ ’- ¯ ¯
Central A&ninistrative Services
Equipment .............
Other itmP~ of e;~ense (by na~a~)

"iLYfAL OPZ"PJ:TING EXP~,GES AND ]~’OI~!,~/~!2

SPEf21IYT~ ITI]’4S 01" EY, A~ENSI~/

¯ ¯ ., . . . ¯ ¯ ¯ ¯ ¢ o

¯ . o. .t Q.

$

$

Budget: Year

$ 126,264
-----FIT(?2?,7
$ 113,638

33,6/

$ 147,333

¯5,778
7,518
3,594

14,0_~8
5,000

6,455

95,000

28 ~99

6,784

$ 172,687

$ ..

’~DlYkL EXPENDIT01UZS $ $ 320,000

~e~urce of Funds
Genera]. Fund
Special l."u rids
Fc~Jer al I;’U rid:3
Other Fund:;

$ $
¯ 320,000¯ ¯ ¯ ¯ ¯ ¯ ¯ s ¯ ¯ ¯ ¯ ¯ ¯ ¯ ¯ ¯ . ¯ ¯ ¯ ¯

Re]Ill]. t E .,(.illcnt.¯ " ’

,,,r¯_l.,l..;t: I~ CI;I~.;:; .l:Jcltion as in Salaries and Waqes Supp]ement. Use reverse side if necxted.
I-V ,~./I rovido dPt.aJ.I. (M I’<’ver’;e.
c/L;pt~ial il.el,:; o1: I,:xlk’lV.;o IHust: be tit]ed. Only llalllt:.~; incl.udL, d in the stalMa*:di;ted ].ist

o1: ,’;p(~ia£ Item:; ul: gxta Ir,;e C~<ject:; lxn:tJon of thu tJnilurnl IAxtcs Mduual Im!y be m;ed.
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Staff l~enefifis Detail:

Health and iWclfar e Insurance

Retirement -<y I,li :~cellancous
l’lgr kers ’ Compensation
Industrial Disability Leave
Nonindustrial Disability 12ave
Im]employmen t Insurance
Other

TOTAL

ContJ nued
.... lal.le_, and V-.qe~.f/

Staff Services Arm]_yst
Secretary
Office Assistant II (T)

P~r,~nn_l Years
CY BY Salary l~nge

$1,2%2-$]_,956
$1,081-$] ,287
$ 904-$3_,104

¯ Page 2

¯ $ 7,590
3,52[{

21, [~64
693

~,F~D[lll t

BY

-- $14,904
-- 12,972

,_o#{

d/List I:ype o[ retircnlcnt, .e., misc., safety, industrial, etc.
-’ Speci[y ] f continued from other’ side.
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Pro[lram Authority

’]!he authority for the Research and Eva].uation Bt~reau is derived from Penal. Code
Section:~ 13D00(o), 13510 and 135]_0.5.

Present Method BeJnq Used to Accomp].ish ]?unctions

Since Nay of 1978, the Research and E,~Jalustion 13u~eau function has been funded by an
LFGg\ Grant. Prior to fuudJng thro~i.’jh the L!G\A GL’ant, perform}~nceof activitie:; for
this function were acquired through contYactual arrangements paid for out of the POST

¯ budget.

Propgsed Method tc~ ’Accomp]ish Function

9he ]:~esearch and Evaluation Bureau will conduct peace office]: related research in
the areas of peace officer selection and trainin 9, i~odel management and operations
]procedures, and performance and program eva]uation techniques, etc. In adc]ition, the

¯ Bureau wi]! conduct professional evaluations of peace officer trainin-u to help
ensure that the State’s inves’m~ent in peace officer trainiP 9 is effective as possible.
(See Attached Previous BCP)

Consequence ~f BCP is Not App,:eyed

Federal and State laws, guidelines, and case decisions now clearly req~ire that
stal~dards for the selection and training of peace officers can survive challenge by
control agencies and in the courts only if the standards are adopted pursuant to
these ru].es and guidelines. 9]~e methogolo~y called for requires professional
researchers who are as q~ialificd as those now employed in the Bureau. Failu~-e to
a~prove the ]Y-P could place POST and law enforcement agencies participatin 9 in the
POST program in the courts.



. Page 4

~" ’ .[k%II~INGCObzqISSION ON ].EACI~ ()FF]CER STANDAR])S /\bid "¯ 

]~d..>,.hl{..lt ANI) ~MALUATI©I’I ]_UIvckAU

Justification:

Intro(]tlctJon: c, ..’ ¯ ,,.~o~zet~ and Profe:;.~;Jona].isrn

Contemporary U.S..society i,s increasingly complex, ]ega].Jstic, and demanding of
den~nstrable ",:,s,,] ~-<: ’" ’,- ~- :........... ]hie seems particulary true of governmental agencies, .om~. of
whom might be hard ]:re.....ed to demonstrate effectJ_veness under the best of circumstances.

Fortunately, POST i[s in an advantageous stage to n~>ve into a solid lYosJtion of
being able to show how wel.l it is servin," 3 the law enforcement community in the State.
This is imiyortant from a professional as well as a societal perspective. This BCP
is a })refusal of ht;w this i~my be (]one.

/~.t] ]F, vest1~31]t;I]o- ’-v ~;?.q~.f:ilse

POST’s major role is to provide local law ¯ ~ ~ ’-e ]~orc.em.~nL with funds and standardsJ.~,z~-~"
selection and training. This is all investment of State funds, and any. ._nve.~tm:n~i , ~- ~ ~

should have a return. POST’s return ’~J...~ a continually improving local law enforcement
service throu.uhout the State.

In most instances POST does not know, but can only informally guess the effectiveness
of the resources it invests :in its ’ " " ~’ " "-"

¯
Stand~rds and J.raznzng in the State. Weh~po,~ ̄ ~-~_,=.~,:’, o-; "~

vee gu( .... and make Jnformal 3udom~.nts, b. u we often just plain don’t know.

In the spirit of ensuring that the resou’..:ces that ~F~P. J.~_. m~fl~es available to ]cucal
government 5s as effective an investment as passible, POSTmu~’-~, consider the value
of making permanent its research ~-~o~.~.urcv:~.- "-~,"

Saving K_oney, Time and ¯’~ ~ 1

We need to have an on-going statistical and analytical resource on staff for determinin9
training and premjr~mt effe..tzvene ..... With this resource POST can be in a position of
assisti.n 9 local, government to save large sums of money through effective recrui~nent
methodolo:y, proper training, enharlcin9 success in courts, aud avoiding tortuous
situations (which not only take time and money but sap ~arale and enerc3y as well).

Certitudes: ’P ~-. a. Need to Know

Such a resource wou].d increase the confidence of the Commission about the ]nvestm~ent
in trair~ing of peace officers in California. We would have the advantage of increased
reliability, relevance, arld predictability in denDnstrating what we do to public,
governor, and ].<~3is].ator. We would have a dc~]ree of ic~al and statistical
certitude that we do not now enjoy.

O~o E::a!~p].e : Se].ect ion

(~e aspect alone serves as anexample of the kinds of savings that would be }<~ssible
by lllakJng an Jnvestluc’llt ill a reseal.’ch CalXfl)J.lity at POST. ’]’ilat is in l)rovidJng
].ocal units oi[ government with tc~)ls and tc-chniques that ~)u{.(] enable them 
111clxJ.mJ.nlizc their ~Tesources in what J.s now all expensive process in placing con~?etent



Page 5

J
officel:!: on the job. POST-pro])a[ecl se].ectic~nal tc<~]s would include such things as
self-screening, j]o]yglJaph t(2chn]ques, assessment center procct]u1:es, Jntel:view
proceckures, psycholo~jical fitness profiles, bacP, grouncl investigation techniques, ap.d

aI?propriate affirmative action procedures to assure that people are not Jm]~l;oper].y
selected by the process. These are impractica.1 to develop and maintain many times
over, but would be a great benefit if availid)le to agencies wishir,g to use thrall.

The Pro;*osa].

At the present time~ the Research and ]h, aluation ]3u~’eau consists of eight positions.
’We are confident that we can do a solid job with six, which would include th:;ee

resea~zchers, an assistant researcher, an.’] h,,o clerical sup]port [mositions. ’]he
annual cost of this would be api-)roximately $320,000. ’]’his should, however, be
viewed Jn terms of an investment with a return. The rettlrn is [~otentia].]$, three-foldo

One,¢,._’-s has been mentioned,, is the measurab.~.lity of effectiveness o~. ur~.n±nq in the
field. We don’t have that cai?~tbi3.ity now. We are vu]unerable until we get it~

’]~, the savings imotential on d~e part of local gowerp, mt~nt, by usJ:ng sci<:ntifJcally
verified m~tl,o~., and techniques at thelr volition.

¯Three, is the i:o~e.tlal for reimbt~rsement to the Peace Officer Training Igmd fo~_- tJ~e
developmental work done by POST d~_at could be packaged¢lu- "~ mz~de available in other
states. We don’t have an estimate but it cc)uld cecile to a ~ ~ ..... .~ "-~t._~t~l.tlal figure.

shotlld understand that we are not aea] L~g with an untr!ed concept. ~1~e Research
and ]~valuatJ.on Unit has’already done son’e Jm]Fortant work. ifor examples

Entry l*vel l~m.: Enforcement Officers Job Analysis S},:g~,~...~.~ will allow boU~ the
].oca] go\,er~m~.ent and POST to make judgments and ass:~:r-:mnents re\uarding LJ}e
llost effective kinds of entry-].evel and subse.’~ent[:~in~n(]" ’-" nee<is;

2. The Backgroun~ Investigators blanual which has becm~ ~ great boon to local.
government in tk:e selection process;

3. Ti~e b!edical Screening Manual, whicb is also wide]%¢ ~-’ed;

4~ The design of apj?ropriately worded job ann’oiu~cemea~[s and employment
app].icatJon fotmls have been comDleted. These are ~u:.~so in place and in. use
~.n the field;

t
The Medical lhistory Statements which meets both ~]~, :~r_,eds of local
government and p*:otects the interests of the apl.)i:~ca:’,t, have been developed
and are in use.

Where would ]k,w l~forcement be without these va].uable t<~3:~?. ~,4~o would have developed
them?

Ill addition, un<le,~ the LF~A g~:ant, wl].Jdated tests for rc~a~]~g, writing, alld physJcc~l
ability are being l}relt,’:~:(td and are nearing completion. ’l’hi~-~ tests wi.].l sc×)n be ill

in t:he [.iuld and pi:ovide a va]uab].0 and equi.table tcx)~. J%.r the r’ecruitment of
officers.



BUDGET COE’IMITTEE MEETING
1981-82 BUDGET

SEPTEMBER 8, 1980
HOLIDAY IHN - LOS ANGELES

Committee Members Present:

Staff Members Present:

Bob Vernon, Chairman
Nat Trives, Commission Chairman
John Van DeKamp, Commissioner

Norman C. Boehm, Executive Director
Bradley W. Koch, Director, Operations Division
Gerald E. Townsend, Director, Operations Division
George Williams, Bureau Chief, Research & Evaluation

Unit, Executive Office
Jim Phillips, AdministrativeServices Officer, Admin-

istration Division

Chairman Vernon called the meeting to order at approximately 9:00 a.m. and after
a short overview by Norman C. Boehm, Mr. Townsend reviewed the proposed 1981-82
budget and the Budget Proposals recommended by staff.

After the overview was completed, the committee undertook discussion and action
on each of the proposals in order of their priority.

Basic Course Equivalency lestin_g

The first priority issue in Assistance to Cities and Counties budget submitted by .
staff as a Budget Change Proposal was an item requesting $66,182 for two tempo-
rary positions and $293,950 in contractual consultant and professional services,
for"a total of $400,251 to develop and appropriate basic course equivalency test-
ing procedures to meet the requirements of AB 1055, Statutes 1980, Chapter 213,

P.C. Section 13511, as amended, which requires POST, no later than July 1, 1981
and thereafter, to provide persons who have required prior equivalent peace " ..... "
officer training the opportunity for testing in lieu of attendance at a basic
training academy.

Motion to recommend to the Commission
made by Commissioner Trives, seconded
unan imou sly.

adoption of the staff recommendation was
by Commissioner Van DeKamp and adopted

Senate Concurrent Resolution-52, 832 P.C.

This Budget Change Proposal proposes to conduct a study of the training standards
relating to Section 832 of the Penal Code as required by Senate Concurrent
Resolution-52 and to prepare a report to the Legislature by January 26, 1982,
describing the plan of action that the Co,~nission has adopted.



Senate Concurrent Resolution-52, 832 P.C. (Continued)

In order to conduct this legislative requested study, it would be necessary to
employ one Law EnfOrcement Consultant 11 and .2 clerical staff with a limited
operating cost for a period of six months. It was proposed tilat this study be
funded in the amount of $50,000.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Trives, seconded by’ Corrmlissioner Van DeKamp and adopted
unan imou sly.

Aid to Cities and Counties Price Increase

This proposal is a technical adjustment of the base-line budget. The increase is
needed to keep pace with the general subsistence, travel, tuition and salary cost
increases reimbursed to local law enforcement personnel and provides an increase
of $1,052,526 for this purpose.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Van DeKamp, seconded by Commissioner Trives and adopted
unanimously.

Aid to Cities and Counties Increased Salary Reimbursement

This Budget Change Proposal recommends an increase of $1,263,806 to the Aid to
Cities and Counties portion of the budget to increase the rate of salary reim-
bursement fnom 30% plus to approximately 50%. This proposal will substantially
increase the rei~nbursement to local law enforcement agencies and will encourage
training in those courses certified as salary reimbursable.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Van DeKamp, seconded by Commissioner Trives and adopted
unanimously.

I.aw En__~for___c_cemei___~It Executive and Management Trainln9

Because of the disproportionate amount of reimbursement provided for supervisory,
executive and administrative training, this Budget Change Proposal recommends the
expansion and reimbursement for supervisors and above in order to meet more cur-
rent training needs of these personnel. The proposal provides $1,200;000 for
expanded reimbursement in this vital training area.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Trives, seconded by Commissioner Van DeKamp and adopted
unanimously with the understanding that the amount would be adjusted to assure
sufficient funding for validation mode.*

With the authority granted by the committee, staff has amended this BCP to
provide $800,000 for expanded training in supervisory management and execu-
tive training. The $400,000 difference was placed in curriculum development
where it may be used for course validation purposes.

¯
"

-2-



~uter Assisted Instruction

This Budget Change Proposal requests $50,000 to conduct a study to determine if
the application of "computer assisted instruction" would increase the efficiency
and/or quality of the POST law enforcement training program.

Motion to reco~nend to the Cominission adoption of the staff recommendation was
made by Commissioner Trives, seconded by Commissioner Van DeKamp and adopted
unanimously.

Technical Job-Specific Traini_ng_ Curriculum Development

This Budget Change Proposal, which will take approximately 18 months to complete,
will entail job analysis studies to determine the typical functions performed by
personnel assigned to each of the 25 jobs identified and designated by the
Commission as job specific. The information will be used to assist staff in the
design of curriculum for each of the 25 job-specific categories, including the
development of appropriate job performance objectives.

It is proposed that $350,000 be provided for the first year of the study, which
will include salaries for a Law Enforcement Consultant and secretarial help on a
temporary basis, in order to facilitate and coordinate outside contracts in con-
ducting these studies.

Motion to recommend to the Commission adoption of the staff recommendation was
made by Commissioner Van DeKamp, seconded by Commissioner Trives and adopted
unanimously;*

-*Note:
As authorized and approved by the committee, staff has increased the contract

¯ monies in this proposal by $400,000 to include expanded research in selection
and validation studies. Total amount recommended in this BCP is $750,000.

Research and Evaluation Bureau

This Budget Change Proposal is the Number i priority for the administrative
budget and proposes the continuation of the research and evaluation function
which has previously been funded by a LEAA grant. After considerable discussion
by which the members of the committee affirmed their concern for the need to con-
duct peace officer-related research in the area of selection and training and
management and operations procedures: the committee moved unanimously:

Motion by Commissioner Van DeKamp, seconded by Commissioner Trives that the
Budget Change P÷oposal be adopted witil the proviso that, within the total
amount recommended by staff ($4,686,583), a commitment of $400,000**
additional be made for validation contract research and tilat funds be
allotted for out-of-state travel and that staff has the authority to readjust
the other proposed Budget Cilange Proposals to carry out these provisos.

~ **Note: The $400,000 referred to here is now reflected
Job-Specific Training Curriculum Development.

in the BCP for Technical



F~qTI~V~TED P]5%CI] 0FFIC]’][<S’ ~]~AINING I’]]ND CONDITION

Accumulatc~] surplus, July I

Prior year adjust~nent

Accumulated surplus, adjusted

Revenues:

1979-80 1980-81

$ 2,852,564 $ 4,991,739

111,897

1981-82

$ 3,101,464

.--

$ 2,964,461 $ 4,991",739 $ 3,101,464

Penalties on criminal fines

-Penalties on traffic fines

$ 5,094,182

10,214,477

$ 5,472,096

10,972,239

$ 5,472,096

10,972,239

Income fr~n surplus honey invest, fund

Miscellaneous

Tota]s, Revenues

"iT orals, Resources

’Impel~ditures :

Cmmm. on Peace off~ Stds. & T):ng. 

Ai8 to Cities and Counties

-gbtals, Expenditures ".

Accumulated surplus, June 30

-Surplus available for a~propriation

672,724 722,630 722,6~0

30,754 33,035 2,033,03"5

$16,012,137 $17,200,000 $19,200,000

$18,976,598 $22,191,739 $22,301,464

$ 2,353,619

11,631,1~40

$13,984,859

$ 4,991,739

4,991,739

$ 3,036,661

16,053,614

C$19,0J0,275

$ 3,101~464

3,10I,d64

$3,106,957"

’ 12,553~614"

$15,660,571,

$ 6a640,893"

6;640,893"

*These figures Do Not Include The BCP’s Listed Below:

o

o

o

o

o

Add ~P For Research & Evaluation:

Add BCP for Aid to Cities & Counties:

~btals, Expenditures:

Accumulated Surplus, June 30:

Surplus Available for Appropriation:

320,000

e IT3,316,~83

$ 3,426,957

I_:’,810,197

919’29,7,, I"~4_

3,004,310

3,004,310

(1)

(2)

(3)

(4)

(5)

(I)

(2)

(3)

(4)

(5)
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Commission on Peace Officer Standards arid Training

AGENDA ITEM SUMMARY SHEET

genda Item Title

iSpecialJzed Training Funding Proposal
Meeting Date

October 23, 1980
Division Di vi sios~*Dir ecto r Approval iIesearched By

Operations  ._e,ce /. .. Glen Fine/Jim Brown
Ex c tire Director Appr val Date of Appro/va[

io
Date of P, eport

October 9, 1980
t~urpooe:Decision Requested [] Y s (Nee Analyuis NO

Information OnirL ~ Status Repoi’t[~ Financial impact [~j ne, d,:tai,~)__~"~
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANAI,YSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page).

ISSUE

At the April 1980 Commission meeting, the Military Department (CSTI)
presented a request for POST funding of their training program. That
request was for approximately $686,000 to present their certified
training courses during the 80/81 fiscal year. The Commission approved
the allocation of funds to cover one half of the request, and held for
future consideration a decision on additional funding during the fiscal
year. Staff was directed to submit CSTI’s courses to presenters in the
training delivery system in order that comparison could be made on the
basis of cost, quality and overall effectiveness. That process has been
completed.

BACKGROUND

IT~e four major courses presented by CSTI were described and submitted

to all known potential presenters with an invitation to request
certification. Those four major courses are (i) Civil Emergency
Management, (2) Terrorism Management, (5) Contingency Planning 
Hazardous Materials, and (~) Officer Safety/Field Tactics (Officer
Survival).

Summary of certification requests received and annualized fiscal impacts
of proposals are as follows:

Officer Safety/Field Tactics Course

Annualized Annualized Annualized Costs
Number of Presentation Reimbursement Annualized Per

Presenters Students Costs Costs Total Student

CSTI 1,260 $252,000 $325,000 $577,000 $458

LERA 700 143,000 $7,000 190,000 272

Community 300 0 14,0oo 14,ooo 47

i Colleges

Utilize reverse side if needed

POST 1 - 187
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Annualized Annualized Annualized
Number of Presentation Reimbursement

Presenter Students Costs Costs

Civil Emergency Management Course

Costs
Annualized Per

Total Student

CSTI 300 $ 81,816

Community 180 O
Colleges

$ 77,000

8,280

$158,816 $529

8,280 46

Terrorism Management Course

C ST I
O-hr. live-

course)

280 $ 70,000 $ 72,000

CSTI 250 24,000
(24-hr. out-
reach seminar)

6,600

$142,000 $507

30,600 127

Hazardous Materials Command Course

CSTZ 240 $ 54,544
(5-day course)

Community 260 0
Colleges
(all colleges
propose a 3-day
course)

$ 61,900

7,200



Agenda Item Summary Sheet
Specialized Training Funding

Proposal

-3-

Modular Out-Reach Trainin~

As extracted subjects from the Office Safety/Field Tactics course,
these training subjects, Street Gangs, Officer Safety/Field Tactics
"mini" course, PCP, and Arrest and Control Techniques, were not
included in the Invitation to Request Certification process. The
Department of Justice, which presents a similar out-reach program
with POST funding, has requested certification of two seminars:

PCP - 8 hours

Street Gangs - 2~ hours

Reimbursement costs for DOJ and CSTI presented seminars would be
similar. For these two seminars their cost per single presentation
would compare as follows:

street Gangs PCP

CSTI $2,000 $2,000

DOJ 2,675* I,iii

For a general summary of results and analysis of the Invitation
to Request Certification process, please see Attachment A.

The Military Department’s proposal to continue presentation of
CSTI courses is described in Attachment B.

A chart summarizing those responding to and presenting courses
subject to this report is found as Attachment C.

* This is proposed cost of a 3-day seminar. All other
figures are for one day seminars.
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Special Considerations

The CSTI proposal is based upon separate budgets for the separate
courses with varying presentation costs for each course. The overall
OST fundlng request is $296,952 plus approval to collect $112,000

for six (6) months funding (see Attachment 

Special considerations in this overall proposal are:

i. CSTI’s proposal is based upon its need to generate funds
to sustain its overall budget. Salary costs for its
present instructional staff are ongoing. When not actually
instructing classes, they are engaged in planning, develop-
ment, course maintenance and other activities.

Course budgets submitted by CSTI contain substantially
more hours of instructor time (as team teaching) devoted
to each course than are actually provided as direct
instruction. The POST tuition guidelines for instruction
include:

Instruction: Up to $25 per hour for each certified
hour of instl~ction per instructor. It is expected
that fringe benefits and instructor preparation will
be included in this amount.

Normally, only one instructor per certified hour will
be approved; however, team teaching may be approved
by staff if deemed necessary.

The CSTI budgets do not comply with those guidelines and staff
is uncertain as to how non-teaching time shown in this category
is actually allocated. The Commission should be aware of this
and should be aware that approval of the proposal amounts to
generally underwriting the CSTI organizational budget rather
than approval of course budgets.

e While the overall proposal is for $296,952, CSTI’s ability to
deliver the specified 58,960 training hours is believed
predicated upon their ability to charge and retain tuition for
non-reimbursable trainees. Their summary of costs includes
tuition income of $112,000 for 2~,~00 additional training hours.
Those charged tuition would be specialized agency peace officers,
out-of-state peace officers and various civilians.
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Commission policy approved in April 19~0 requires that tuition
monies collected by a contract presenter be reverted to POST.
The Executive Director was delegated authority to exempt pre-
senters from this policy.

Alternatives

Decline to waive this policy in the event that CSTI
is granted a new Inter-Agency Agreement. The amount
of money expected to be generated is substantial
($112,000). In the event that a new agreement 
approved by the Commission, an agreed-upon actual
cost to present the courses should be established,
then reduced by collection of appropriate tuitions
from non-reimbursable trainees.

Continue to waive the policy in the event the ComJnission
approves a new Inter-Agency Agreement with CSTI. If
the policy is applied and POST pays the full cost of
presentation by CSTI, overall cost to POST could be
higher.

Co Establish a specific policy for CSTI in the event the
Commission approves a new Inter-Agency Agreement, and
require that all trainees (including POST reimbursable
trainees) pay a tuition. A "cost sharing" policy could
be established where POST would reimburse for travel
and per diem costs and all user agencies would absorb
the entire tuition cost or a portion thereof.

SU}~{ARY ANALYSIS

Staff believes that greatest need for CSTI courses are in those areas
where military and local law enforcement overlap. Need exists today
and will continue for training courses that prepare law enforcement
personnel to deal with cataclysmic events. The Military Department
is well suited by its own mission to present training in such areas
as:

i. Civil Emergency Management
2. Civil Disorder Management
3. Disaster Management
4. Terrorism Management

CSTI is also demonstrably capable of presenting training in other areas.
However, training in those other areas can be met by other presenters
at considerably less cost to the POT Fund.
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Potential for providing training at lesser cost is more apparent in
the examination of Officer Safety/Field Tactics training presented by
CSTI. In this area $125,999 is proposed (for the six month period and
not counting tuition revenue) for the 5-day course and $42,000 (for
the six month period and not counting tuition revenue) for modular

out-reach training. This totals to $167,999 in presentation costs.
Extended to a full year, that represents $335,99~ annual outlay for
training that could be presented by community colleges at no cost to
POST. Locally based training would also save the bulk of the
estimated $325,000 (annualized) reimbursement costs associated with
CSTI’s 5-day Officer Safety/Field Tactics Course. It would appear
that a minimum of $500,000 per year can be saved by shifting this
training to local community college programs.

The response of community colleges to the Invitation to Request
Certification process demonstrates potential of shifting this training.
With coordination by staff, effective training courses that encompass
the full Officer. Safety/Field Tactics Course as well as the related

’modular training might be certified appropriate to need throughout
the state. Such a shift of training would also make the training
available to greater numbers of officer’s.

Staff suggests that the Colmmission consider as a matter of policy that

~tPOST funded training by CSTI concentrate in the area of disaster andisorder management. Consistent with such a policy, staff believes
hat all community college requests for Officer Safety/Field Tactics

courses received during the Invitation to Request Certification process
should be accepted and certified. Complete development and present-
ation of those courses, as well as stimulation by staff of additional
courses in those areas will assist in a shift of such training from
CST! to community college presenters. It is envisioned that this
shift will be done over time on a planned basis consistent with continued
positive response from community colleges and consistent with antici-
pated quality of such training. Other options to control costs, such
as training of trainers and supervisors will be considered as circum-
stances dictate.

Hazardous Materials training, because of the developing training
program of the State Fire Marshal, represents an area where most
training needs will be met through other resources. The CSTI
Contingency Planning for Hazardous Materials Course is a worthwhile
adjunct to planned familiarization training by the State Fire Marshal.
Staff believes, however, that POST funding of this course should be
terminated for the following reasons:

The high cost of the course. Temnination would save a
projecte d $54,000 annual presentation cost and a like
amount in reimbursements.
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2. The course is by design of primary benefit to fire department
personnel.

.
An assumption that law enforcement command personnel can
function effectively in hazardous materials emergencies
based upon familiarization training and general training
received otherwise for handling emergencies.

Response to invitation by community colleges indicates
capability to present this training on a local basis with
no presentation costs to POST.

The three cormmunity college proposals for hazardous materials courses
appear well conceived. If they are certified the only costs to POST
will be minimal travel and per diem for reimbursable law enforcement
officers. Their proposals indicate a local need that may not be
fulfilled by the CSTI course.

The CSTI hazardous materials course has broad-based support from
non-law enforcement agencies; and could likely be sustained by CSTI
as a non-certified course presented on a tuition basis.

Recommendations

¯ Adopt a policy position that any future role of the California
Specialized Training Institute in presenting POST-funded
training be restricted to those areas of disaster management~
civil emergency and disorder management, terrorism management
or training otherwise as it appropriately relates to a police-
military-civilian authority training situation.

.
Consistent with policy embodied in Recommendation #i, authorize
the Executive Director to negotiate and sign an Inter-Agency
Agreement with the Military Department for presentation of
POST courses at CSTI emphasizing civil and natural disaster
preparedness and prevention and related areas as appropriate.
The contract should include Officer Safety/Field Tactics
training but with the object of eventually phasing this
training out of CSTI’s curriculum. Hazardous materials
training should not be included in the contract¯
The term of the contract is a six month period from
January i, 1981 to July I, 1981, and the amount is not to
exceed the overall presentation cost of $296,952 shown in
CSTI’s proposal.
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Invitation to Request Certification

Review of Process and Results

Descriptions of the four primary courses presented by CSTI (Officer
Survival [retitled Officer Safety/Field Tactics], Hazardous Materials,
Terrorism Management and Civil Emergency Management), were prepare~~"

and sent with letters of invitation to all current presenters of POST
certified courses, all community colleges, all 4-year colleges and
universities, and all individuals and firms who expressed interest in
receiving such invitations. These invitations were distributed in
mid-August with response from interested parties requested by
September 19, 1980.

The following certification requests, in addition to CSTI’s overall
proposal, have been received.

Officer’ Safety/Field Tactics

Civil Emergency Management

~ Terrorism Management

Hazardous Materials

Related Modular Outresch
Training

5 from community colleges
i from private vendor

2 from community colleges

I from community college

3 from con~lunity colleges

i (PCD & Street Gangs) from D0J

Additional community colleges have expressed interest (primarily in
Officer Safety/Field Tactics training) and additional certification
requests may be received.

Some of the courses are already certified to other presenters (Officer
Safety [two presenters], Terrorism [DOJ], Modular - Officer Safety,
Arrest/Control Techniques [DOJ]). See attached chart for identifica-
tion of presenters and courses.

ANALYSIS

The purpose of this process was to determine interest and capability
of presenters in the training delivery system; and to enable a com-
parison between CSTI presented courses and potential similar courses
on the basis of such factors as cost, course quality and overall
effectiveness.
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Collrse

Course quality has been identified as the issue of paramount concern
by administrators supporting continuation of CSTI courses. CSTI has
stressed its willingness to present only "high quality" courses.
Staff has monitored some CSTI courses and reviewed evaluations on an
on-going basis. Staff believes that CSTI courses are of high quality.
CSTI’s facility and attention to course administration create a
climate highly conducive to learning. Methodology and training aids
are excellent. A high degree of student satisfaction with the training
experience is produced. Based upon these objective criteria, few
presenters could surpass CSTI’s quality. It must be observed, however,
that few presenters of POST certified courses have had a comparable
level of financial resources available.

Other presenters can and do present high quality training. Most of
those who submitted certification requests pursuant to this process
are already respected presenters of POST certified courses. They
have demonstrated ability to deliver effective training.

Comp~ri__:so_n3f ProDosal_____s

Officer S afetv~Field Tactics

CSTI is a statewide presenter of this course.

The only certification request received that would compete on
a statewide basis is that from Law Enforcement Research
Associates, a private firm. Their maximum volume would be

approximately 700 students per year (CSTI’s request is for
630 ~tudents during a six month period° Annualized, that
would represent a volume of 1,260).

The four co~mmunity college proposals represent a potential
volume of approximately 300 additional trainees per year.

Collectively, these proposals could represent a training
volume that approximates the number that CSTI has trained
on an annual basis.

The proposed co~nunity college courses have not previously
been presented. Each presenter appears capable of presenting
a quality course.

The Law Enforcement Research Associates (LERA) course has
been presented for some time, primarily outside the State of
California. Staff has not monitored the course, but favorable
critiques have been received from California officers; and
several letters of endorsement have been received. Endorsements
include those of three police chiefs.
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LERA’s proposal is for a ~8-hour course (presented in four
days with evening practical exercises). All other proposals
are for tO-hour courses Presented over five days.

Cost to POST for these courses would represent a substantial
reducZion based upon cost of CSTI’s course. In the community
college courses, there would be no cost to POST for ~resenta-
tion. The Law Enforcement Research AssoCiates (LERA) course
would cost $~.27 per student hour of instruction as compared
to a current cost of $7.4-9 per hour and a proposed $5.00 per
hour at CSTI. The LERA course is presented on an out-reach
basis only -- without a permanent site. Out-reach presenta-
tion would represent a savings in reimbursement costs. Savings
of reimbursement monies would also accrue at com~nunity college
based courses to the extent that they serve a local training
population.

Alternative s

i. Continue to fund CSTI’s course and reject other proposals.

.
Continue to fund CSTI’s course and certify one or more
of the proposed courses as well.

3. Certify the community college proposals onlyo

Certify the Law Enforcement Research Associates’
only.

course

5. Reject all proposals.

Con~nent s

Officer Safety/Field Tactics is the area of CSTI’s trainin$
program that impacts the largest trainee group° 2000~ tralnees
per year is a reasonable, perhaps conse!wative~ estimate of
potential volume.

Cost Analysis

If all of the proposed courses were certified, in addition
to CSTI’s course, the approximate annual ~otential costs

could be:
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CSTI (1,260 students)

LERA (700 students)

Community Colleges
(300 students)

TOTAL

Annualized
Presentation

Costs

Annualized Costs
Reimbursement Annualized Per

Costs Total Trainee

$252,000 $325,OOO $577,O00 $~58

i~3,0OO ~7,O00" 190, O00 272

0 i~000* II~O00 ~7

$39 ,500 $3 6,O00 $781,000

This is also an area of training where instructional expertise
is fairly widespread (or can be developed),

Local or regionally based training appears feasible~ would
give local administrators more choices for training courses~
would make training conveniently available to more officers,
and would reduce overall costs.

Civil Emer_~c ~ Ma~m~ement

In addition to CSTI, two co~aunity colleges, submitted proposals
to present thiscourse.

CSTI’s course is more sophisticated in its practical exercise~
and is of proven quality.

The community colleges are part of the Northelm California
Criminal Justice Training and Education System of five
community colleges, The course could be certified to NCCJTES
and presented at various locations in Northern California.

Alternatives

i. Continue to fund CSTI and reject other proposals.

2. Certify the community college proposal only.

3. Continue to fund CSTI and certify the college proposal
as well.

&. Decline to certify any proposed courses.

* Assumes conm~uter students only. An unknown percentage of students
would likely still require live-in.
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Cosi____i ,Analysis

CSTI (300 students)

Community Colleges
(180 students)

Annualized Annualized Costs
Presentation Reimbursement Annualized Per

Costs Costs Total Trainee
N

$81,816 $77,000 $158,816 $529

0 8,280* 8,280 46

Terrorism ManaLement

In addition to CSTI, one community college has proposed to
present this course.

The Department of Justice has indicated that it could increase
presentations of its already certified Analysis of Urban
Terrorist Activity course. The DOJ course is, however~ oriented
towards the working level officer trainee, while CSTI’s course
is oriented towards management level trainees°

The conmmnity college course is of unproven quality since it
has not previously been presented, The college is a member of
NCCJTES and the course could be presented at various Northern
California locations.

Alternatives

I. Continue to fund CSTI and reject other proposalso

2. Certify the community college proposal only.

Continue to fund CSTI and certify the college proposal
as well.

4. Decline to certify any courses.

Cost Anal,f~is

CSTI (280 students)
(40-hr. live-in course)

CSTI (240 students)
(24-hr.

Annualized
Presentation

Costs

$70,000

24,000
out-reach seminar)

Annualized
Reimbursement

Costs

$72,000

Annualized
Total

$142,000

6,600~ 30,600

Costs
Per

Trainee

$507

127

* Assumes all commuter students.
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The conwnunity college proposal did not contain an estimate
of student volume.

The display of CSTI costs does not include a proposed
International Terrorism Seminar.

Hazardous Materials

In addition to CSTI, three co~unity colleges have requested
certification of this course. One of the three has previously
presented the course without certification.

The State Fire Marshal has been mandated by recent legislation
to provide hazardous materials training for law enforcement
officers (and others). $3~O,0OO has been appropriated for this
purpose during the ~0/~I fiscal year. Training that will be
presented by the Fire Marshal’s staff will not, however, include
a hazardous materials emergency comnmnd course such as that
presented by CSTI. Their training will be largely restricted
to familiarization training.

Staff believes that law enforcement personnel who are familiar
with hazardous materials (through training of the Fire Marshal
or otherwise) can be prepared for their role in the handling
of this type of ~mergency in courses that generally address
management of dioasters/emergencies. This course is designed
principally for fire department con~nand personnel.

Alternatives

i. Continue to fund CSTI and reject other proposals.

2. Certify the community collegeproposal only.

3. Continue to fund CSTI and certify the college proposal
as well.

~. Decline to certify any courses.

Cost Anal s~

Annualized Annualized Costs
Presentation Reimbursement Annualized Per

Costs Costs Total Trainee

CSTI (2~0 students)
(5-day course)

Co~nunity College
260 students)
~ll colleges propose
a ~-day course)

$61,900 $I16,~ $~85

7,200* 7,200 28

* Assumes all commuter students.
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CSTI Modular Out-Reach Pro~*

CSTI currently presents modular (8-hour blocks) training
(as does DOJ) on:

PCP
Street Gangs
Arrest Control Techniques
Officer Safety/Field Tactics

The Department of Justice has requested cer~Ifzcatlon ~. : " ~ of a

PCP module and a 24-hour street gangs seminar~ DOJ is already
certified for the other two modules (Officer Safety/Field
Tactics and Arrest/Control Techniques), and has indicated
that it could increase presentations.

Alternatives

i. Fund CSTI only in these two modular training areas°

2. Fund DOJ only in these areas.

3. Fund both DOJ and CSTI in these areas.

6. Decline to fund either CSTI or DOJ,

Defer this issue to staff study of overlap/compatibility
of the two modular programs.

C o st. na__ lys i s

Reimbursement costs for DOJ and CSTI presented seminars would
be similar° For these two seminars their cost Imr single
presentation would compare as follows:

Street Gan<~s PC P

CSTI $2,000 $2~000

DOJ 2,675~* I,iii

* Not part of Invitation to Request Certification process.

This is proposed cost of a 3-day seminar. All other figures
are for 1-day seminars.
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Military Department

California Specialized Training In.~t_.tute (CSTI)

In response to the Commission’s Invitation to Request Certification,
the Military Department (CSTI) has submitted requests for certi-
fication to offer 58,960 trainee hours in four subject matter areas
under an interagency agreement of $296,952, broken doom as follows:

Civil Emergency Malmgement Course

Contingency Planning for Hazardous
Materials Course

Terrorism Management

Course

Seminar
International Seminar

TOTAL

$ 35~O00
12,000
13,797

Officer Safety/Field Tactics

Course

Modular
$125,999

42,000

TOTAL

GRAND TOTAL

$ 40,88L,

$ 27,272

$ 60,79"7

The training and the interagency agreement would be for the period
Jsnuary i - June 30, 1981. For detail by course, see Exhibit #I.

The proposed interagency agreement averag@s to $5.0/+ per student
hour. The current interagency agreement (July i - December 31, 19~0)
is for ~.6,22~ POST trainee hours for $343,8%2 at an average of
$?.4-9 per student hour. That reduction in cost per student hour is
largely accounted for by CSTI’s proposal to collect and retain
$112,000 in tuition monies from non-POST reimbursable trainees
and a 27.5~ increase in training hours. A letter requesting
exemption from tuition reversion policy is attached as Exhibit #2.

CSTI projects 28,400 additional training hours for non-reimbursable
trainees. Their overall planned program for the period January i -
July i, 1980 is:



Attachment B -2-

58,960 reimbursable training at:
hours

28,/+00 non-reimbursable
training hours

TOTALS:87,360 training hours

$296,952

at: $_12~9_OOO

at: $/+08,952

The $/+08,952 represents the majority of funds apparently required by
CSTI to meet its fixed operating costs for the six month period.
Their’ current six month budget is $/+61~8/+2. (See Exhibit #3).

That line item budget is the best source of CSTI costs and the most
effective measure of per hour cost of presenting CSTI courses
is their total operating budget divided by the number of training
hours actually delivered.

Although CSTI has submitted a budget for each course category
.following the format of POST Tuition Guidelines, the total amounts
are dictated by the necessity to cover the fixed costs of its
present pe1~nanent st~.fl. A smm-~ary of their proposal by budget

¯ categories d.s attached as Exhibit #L~. To meet the constraints of
the Tuition Guidelines, CSTI has assigned staff hours to "team
teaching"~ "inst~uctional hours", etc, CSTI does use team teaching

echniques extensively~ However, like all other full-time teaching/
raining institutions, CSTI staff is engaged in class preparations,
curse maintenance, course developmemt, evaluations, travel

administration, etc. These acbivities probably occupy instructors’
time in the ratio of 3 or 4.:i against actual classroom time.

The courses for which CSTI is seeking certification under inter-
agency agreement for the second half of the fiscal year are
currently being offered by them under interagency agreement for
the first half of the fiscal year. Course curriculum~ instlmctiona!
staff, administz~tive procedures and course quality are generally
satisfactory. Some difficulties were initially encountered in
presenting a heavy schedule of modular training on an out-reach
basis but these apparently have been resolved.

The’ training course "mix" prepared by CSTI is primarily based
on CSTI’s estimate of the number of trainees that departments are
prepared to send to each category of class.
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STATE OF CALIFORNIA---MILITAffy DEPARIMEtJ"

CALIFORNIA SPECIALIZI:,-
Post Office Box G

SAN LUIS OBISPO. CA 93495

(805) 544-7~01

-RA~IxIING INSTITUTE

23 September 1980

Mr. Glen Fine
Commission on Peace Officers

Standards and Training
7100 Bowling Drive
Sacramento, CA 95821

¯ Dear Ivlr. Fine: ~’~"

We request renewal of the previoush, approved exception from
POST tuition reimbursement policy. Tuition for CSTI courses has been
identified as a critical source of income, designed primarily to cover admin-
istrative charges, facility fees and utilities.

Tuition income has been increasing in direct proportion to CSTI
marketing efforts. These funds are administered in accordance with the
State Administrative Manual by the Comptroiler, State Miiitary Department.
In accordance with previous agreements, the amounts of tuition income from
POST-certified courses will be routinely reported to POST.

. Sincerely.,

FOR THE COMMANDER:

L.O. GIUFFRIDA
Director

LOG: pas

r~~ .:~

=tr.~



Exhibit 3

] ll(]Olli:

I’OS T
OCJP
’fu i t ion

Total

$343,842
$ 97,000
k2A~_0%q
$ 4 6__]=Z_8 4 D:_

EXI’I:~NI)] TU P,E 

I’(’.rsonn ]. Services
Bcnefit~

Sub-Total

$233,777

$303,910

./

Uti].itie-s
Alterations & Haint.
Equipment Repair & Rental
l’ia J.nt chance
Supply & StatJonai:y
Conference_
l’rinting
Telephone & Post;~ge
Tolls & 1,i.U.
Trnvel- J.n-S tel te
Travel Out-of-State
Consu].tnnt Services & Travel
Auto Operntion
]~quiluaent Purchase
]{es (’_ 17v (:

Indirect Cost POST 13.77%
].ndirect Cost OCJP 5%

Sub-Total

$ 11,500
900

4,570
2,8]i
6,6]8

300
200

¯ 6,860
"4,500

6,552
800

8,725

5,729
I~778

fi9,854
41,616

$157,932

"to t ~ 1. 5Jf±~,._~ e, 2



STATE OF CALIFORNIA

COURSE BUDGET | COMMISSION ON PEACE OFFICER STANDARDS ANDTBAINli\fG
I | -/100 BOWl INO i)I{IVE SUITE 250 SACRAMENIO CAI_IFORNIA !]!~823

1. AGENCY ’;UL~Mi FI’tNG I;UDGE’F 2. P,(].S,T. COLII1SE L:ATEGOIU, 3. (.OHlloL:
¯ " CEIIT. NO.

C,a,l![orn!arSpecialized Training Institute
/’~. COUI{SEIIrLE

Safety, Terrorism, Emergency Management and Hazardous Materials .___

BUDGET CATEGORIES

] January - 30 June 1980 - SUMMARY

DIRECT COSTS

A. SERVICES

(1) INSTRUCTION

(2) COORDINATION

(3) CLERICAl_

(4) PRINTING/REPRODUCTION

TOTAL SERVICES

B. SUPPLIES

(1) BOOKS/PAMPHLETS/HANDOUTS

(2) CERTIFICATES

(3) NOTEBOOKS 

(4) PAPER/OFFICE SUPPLIES

TOTAL SUPPLIES

C. EQUIPMENT

D. ]’RAVEL

(1) COORDINATOR

(2) INSTRUCTORS

TOTAL TRAVEL

E. MISCELLANEOUS

TOTAL DIRECT COSTS

NI)tRECT COSTS (DEPARTMENT OF 14EALTH,’EDUCATtON AND WELFARE AUDITED RATE OR 15%)

COSTS

SUBTOTAL TOTAL

TOTAL ALL CO~S
og9_6_95 _2==_:

NAME ANDI’ITLE OF I’ERSON SUBMI’ITING BUDGET 7, DATE SUIJMII’TED

8, SIONAI’UII[- OF P.O.S.T. STAFF MEMBEH REVIEWING BUDGET 9, DATE REVIEWI!D
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Commission on Peace Officer Standards and Training

\

AGENDA ITEM SUMMARY SHEET

Agenda Item Title Meeting Date

: TRAINING NEEDS ASSESSMENT October 23-2~, 1980

!Division Division Director Approval Researched By / /}

Executive Office Hal Snow

’ / Date of Approval Date of ReportExec~ve Director Ap~ro~

/,0./o- ×o October 1, 1980
c ~ Y s (See de~a~,) 

Purpose:Decislon Requested F] InformationOnly~] Statu, Report~] Financial Impact [~ pevAna ,l.

In the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE: This is a preliminary report on the results of the "POST Survey Concerning Law
Enforcement Training".

BACKGROUND: At the Commission’s April 2~-25, 1980 meeting, approval was given for staff
I to proceed with the Training Needs Assessment as the first step in the implementation of
the POST Resources Management System. Training Needs Assessment has been determined to
be an ongoing process. As an initial effort, the attached "POST Survey Concerning Law
Enforcement Training" was distrubuted Octomber 3, 1980 to all deparbmcnt heads of police
and sheriffs departments and State College/University Police departments.

~NALYSIS: The survey is divided into two sections: Section I (blue pages) requests
~I)~sponses to statements on POST reimbursement/tralnlng policies and Sectlon II (white

~ages) requests speciflc information on law enforcement agency manpower assignments and
training needs. The survey has been reviewed by representatives of the California Police
Chiefs’ Association and California Peace Officers’ Association, POST Advisory Committee
and the Commission’s Long-RangePlanning Committee. The survey was field tested with

¯ several law enforcement agency training managers.

The survey’s return response date is October 15; however, it is expectc~d follow-up ~¢ill
be needed to obtain a 100% response rate by November 1. Preliminary r¢:~ults will be
presented to the Commission at its October 23-2~ meeting.

During November-December 1980, all police chiefs, sheriffs, training managers, and
certified course presenters will be invited to review and discuss the results of the
survey in a series of one-day regional conferences. A final report on the survey and
conferences will be presented to the Commission at its January 1981 meet:ing.

RECOMMENDATIONS:

%ttachment

None

Utilize reverse side if needed

POST 1-187
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Gommiss~on on Peace Officer Standards and Training

m

~enda Item Title .

AGENDA ITEM SUMMARY SHEET

Management and Administration of Reading& Writin~ Tests
Division Division" D£rector Approval

]xe tlve Director A ~ ~te of Approval

~urp°se: Declslon Requested ~] Information Only~ ¯Status Report~]

Meeting Date

[n the space provided below, briefly describe the ISSUES, BACKGROUND° ANALYSIS and RECOMMENDATIONS-
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g.," ISSUE Page___). ’"

1 ’;ISSUE ’: ’:’

How shall:the reading’and writingtests, soon’to be completed by the Research and
Evaluation Bureau, bemade.available,to the field? i

BACKGROUND ’

The Research and Evaluation Bureau will soon complete the work associated with the
development and validation of the POST reading and writing tests. The tests are’
designed to be used by local agencies as part of their’entry-level patrol officer
screening process. A decision¯is now required concerning how the tests will be
made available to local agencies.

ANALYSIS

To be effective, the testing program must satisfy the following criteria:

2.

(I) the security of the tests must be maintained
(2) test results must be monitored and analyzed to verify that the tests are

achieving the desired outcomes
(3) maintenance activities (e.g. periodic development of alternate forms) 

be perfomed on a timely basis
(4) the costs to local agencies for the test use must be acceptably low

Satisfying these criteria requires centralized control of the testing program.
Centralized test management involves: (1) scheduling of examinatio{Is,
(2) duplication of tests and test booklets, (3) distribution of the tests 
use, (4) proctoring of tests, (5) scoring of tests, (6) record keeping,
(7) data analysis and interpretation, and (8) generation of new alternate 
forms when necessary.

With regard to publishing and managing the testing program, staff explored two
alternatives which met the criteria stated above: (1) POST could publish and
manage the test program or (2) POST could arrange to have the test program
published and managed by entering into an inter-agency agreement with the
State¯Personnel Board’s Cooperative Personnel Services (CPS). CPS was set 
over 30 years ago to provide such test program services to local governmental
entities and has considerable experience and expertise.

Utilize reverse side if needed

POST 1-187



At our request, Cooperative Personnel Services has proposed several alternative
procedures with related cost estimates for providing our tests to the field.
(See Attachments A and B) The firstalternative calls for CPS to coordinate
the testing program with the local agency, schedule the examination, print and
distribute thejob announcement, print the test booklets (which incidentally
can only be used once since they are written-in by the test takers),
distribute the tests, provide the test proctors for the administration of
the test, score the tests and prepare a computer tape which contains data
collected.

CPS has proposed two additional, less comprehensive alternatives. This
information is provided in Attachments A and B.

It is doubtful that POST could provide these test program services as effectively,
efficiently and inexpensively as CPS. POST would have to hire new employees and.

¯ train them, purchase new equipment, and secure additional office space. Even
with¯the newly acquired capability, POSTwould not be faced with sufficient
test volume to operate with optimal efficiencyC ~ Finally, if POST staff were to
provide this service, the result would be an increase in our administrative
budget and a reduction in the aid to local government budget.

RECOMMENDATION " " ’

Enter into an"i’nter-agency no-costrto-POST agreement, with Cooperative
Personnel Services to provide the POST developed reading andwriting tests
to local government.

¯

¯ , . ~ ,

¯

¯ "~ ¯ ,- ~k~l ~’ j.

- i ¯ ~, ;’ ;, ! ,’" ..... ~;]. ’ .¯ ,,- ¯ :~

,,i

, L , ’



PROCEDURE I: CPS conducts entire examination.

Scheduling" ,

1. CPS will interact with the agency
2. CPS will schedule examination"

BI

3. CPS ~,Jill print and distribute jobannouncement bulletin " ’

(POST ~vill varite the bulletin)

" "~ .T-:, :. ¯ ...
Duplication ...-.:~

.. ,:, ¯ " ..:. . .. --

1"C" Test booklets wiii be Printed by CPS (I t should be notedthat -
. since candidates write in the booklet, they are used only .:

" " once-) -: .... " " " " "" -:": ¯ ¯ ~ ¯ - "-

¯ CL
.....

.Distribution -- ...... . - , ;

1.- Tests $,Hll be dist-ributed by CPS .. . ::

¯ .... .,

Proctaring " .".. - " " "

-- : i. -" ~. ¯

’ ’¸I":¸
°̄ . .¯. .... .

F.

1°

2.

3.

Test administration will be proctored by cPs (POST ~vill
proctors instructions.) .:- ..

Scoring . "

I.. Test will be scored by CPS

a. Cloze test requires approximately 20 minutes per test. "
b. Demog’raphic information and written test can be t~achine

scored ..... ¯ ..

Record Keeping --. :
,

All test results will be sent by CPS to data center to l)~ i

filed on a computer tape.

All documents are filed by CPS.

Test booklets must be e~ther:

v ,~:-rov’’~- ."- ¯

:.- " ;:.: .: - ." .

.... .. >..:.:;.:

a. Returned to agency
b. Stored





PROCEDURE 3:

. ¯ ~ ..

EPS provides agency ~zith bulletins and tests; CPS provides
record keeping function.

a.

B.

¯ . V.

F.

Schedul ing ..

1. Agency schedules own exam : ,
2. Agency distributes bulletins (CPS prints bulletins and releases"

them t O agency on request.)

Duplication :

I. Testbogklets"vHll b~ printed by CPS

Dis tribution

I. Tests ~,~ill

¯
¯ ° ¯ / ¯ ¯

I~e sent by CPS to agency upon request by agency
~m

-,.. ..... : " ..," . .... ": ~"
Proctoring " : " ’~ .. i:

I.. Test vli}l be ¯proctored by agendy

" !

. o.

Scoring . .., :

¯ .. ¯

." . .",¯

¯ . :,." .

. . . . .

.

2.

I. Scoring ~II be done by agency

Record Keeping .. . , " .,-
¯ . . ’o ..

Test results ~ill be sent to CPS ~vhere they will be entered into ’ -
a computerfile

Documents will be filed ¯ ¯ . .- . ..

J~
¯.°

f ¯ ¯ .

o



-$

_lL-’rocess /t J..

I -- i0 candidates cPs sco,Rz.s

~ours

.50

2.00

Scheduling

Bulletin Preparatloa and Distrihutlon

.50

¯ .1.25

.... .50

.50
. . ¯ , .-

. . .50

.... 3.5o

i0.25

. .1.o. 25

Duplicate bulletin

RoomlProctor Arrangements, process pa)~ment

Duplicate , .assemble and ship

Record Keeping : " :

Agency interaction" .

Scoring . :~ " :/~ .

hours " : -
¯ "...

¯ . ::

hot~rs x $18.75 = $192.19

. ." ..

Direct Costs

Po s rage

UPS

Proctor

¯ . ¯ . . .
¯ ¯ , -,, ¯

3.14 " .

23.08

Site 50.00

,¯:.

L

$192.19
+ 102.62

$294.81

102.62

i

..

/ .
. ¯ :: i ~

.% °

. ,., .,, :¢" [ . ¯¯ ., i °
. . . ,. ,

i’" ¯ :

. ¯ ¯ ¯ ¯

°r ~¯

for 1 -).0 candidates : ¯ : ’"

ii or mo~:e candidates:

, ~ . Co ¯

$3.65 h candidate "



P. O. S. T. POLICE ENTRY EXA~IINATION

Process # 2"

I -- 10 candidates A Bency Scores.

50.00

$126.56
I02.62

$229.1E

102.62

¯ " . -?i i. " ;¯

:¯ i- .:-=:¯. i ....

¯ ¯~ ~¯ ¯ , "i~ ~,¯ ~

. . ¯ . .=

¯
: - i:..-~ °¯- "

¯ .. " .. ~- ~ -

for i.- I0 can~lldates

¯
aid~II or more can tes: .

$.:U. n Can~da~e ̄



Hours "

.50 Sc!,eduling

2.00 Bulletin Preparation and Distrlbutlu~

°50 Duplicate 5ulleti~ ’[

.50 D,,plicate, assemble an~ ship ." ".

.50 Agency intera=t!os
¯ : ", .. .." :"

¯ i".50 Record Keepins " " . i . .

4.50 bouts .":" " :. :

¯ ¯ ". ,.¯

: 4.50 hou~ x
.- [ "."

: ¯ 7

¯
Direct Costs

t

$18.75 " $84.37

. - . . .

¯ [ .-." .

Postage $26.40

¯ .. ¯ ...

¯ L , ¯

$ 84.37

+ ¯29.54

$132.93

UPS 3.14 : "

29.54 ¯

¯ .¯ ¯ . ¯

. .-- . . ,%.-
¯ ...%[...’. ",~, "..¯.’. ."

. -, . ,

’ .. : "[" ~ ".-. .

~¢ ¯ .-
.. : .~ ,. . " . -
¯ . ". .

for-l-- i0 candidates
." . . ¯ . -

f.
¯ .11 or more candidates:

$.31. a candidate

.[



State of California

Memorandum

Department of Justice

To : Chairman and Members of the Commission Date ¯ October 10, 1980

From :

Subject:

Jake paco~n,_Chairman

Commission on Peace Officer Standards and Train|ng
Organizational Survey Committee

POSTQRGANIZATION CHANGES

The Chairman and members of the Organizational Survey Committee have reviewed
and approved the concepts leading to a restructuring of the POST organization.
The guiding principles included the.need to assure

i)

2)

3)

that the organization structure focuses specifically on
accomplishing POST’s mission,

that the structure favors implementation of the POST
resource management system,

that communication be enhanced, and

4) that management responsibility be identified.

The new organization features eight services each headed by a Bureau Chief.
This structure gives institutional status to the key POST activities and
fixes responsibility for them. The Executive Director, Directors, and
Bureau.Chiefs comprise the POST management team. Communications will be
facilitated through the management team concept.

The organizational review was conducted out of the Executive Office and
included diagnostic interviews, a survey of all POST staff, and a Team
Building Workshop. The new organizational structure meets the requirements
of the State Personnel Board and is consistent within POST’s present budget,
adding no new positions.





STATUS OF PE’,,,L;.,~G LEGrSLATtON OF INTEREST TO POST

B il 1 IAut hor

SB 468
(Dills)

SB 862

AB 1310
(Young)

SB 1428
(Presley) 

AB 3217
(Rolan)

s. b_~c_t Commission Position

~totorcycle and Motorized Bicycle Rider Training:
Funding and Penalty Assessments
- creates no’v; special fund

¯ Watch

Sexual Assault Training
- Investigative Specialists to Attend Watch

WatchSelection and Training
- POST to develop job-related education and

selection standards

POST Fund Increase
- Adds 5% of Vehicle Code Penalty Assessment

to POST Fund for one year.
- Adds Con~uoity College police to POST program

Reserve Officers
- Expanded powers and training

Support

~atch

Status

Vetoed by
Govm’nor

Passed

Passed

Passed

Passed

¯Active moans the C(mmlisslou has or may Lake an official position.

Roy. 10/1/~lO



STATUS OF PENDING LEGISLATION OF iNTEREST TO POST

INFOR tATIONAL *

Bill/Author

SB 125
(Garamendi

Status

First Aid/CPR Program Passed

AB 1265 Driver Training Vetoed
(Mangers) - Study to be completed

- Current program extended to 1985

$8 1447
(Presley)

AB 1813
(Kapiloff)

SB 1818
(Sieroty)

AB 3296
(Rogers)

Peace Officers: Classification
- Provides $3.5 from POTF to current POST budget

Court Reduction of Charges
- Allows court to reduce certain misdemeanors to infractions

Less Lethal Weapons
- Use of hy Police Officers

Corrections Standards and Training Program
- Technical amendments

Passed

Passed

Passed

Passed

*Informational means the Con:nission will take no official position.

Rev. 10/i/80



~¢~i~ State of California

Memorandum¯

: Commissioners

Department of Justice

Date : October 9, 1980

From :

Norman Boekrn, Executive Director

Commission on Peace Officer Standards and Training

Subject: POST FUNDING

BA CKGROUND

With t}le p~ssage of SB 14Z8 during the 1980 legislative session, the percentage

of monies allocated to the Peace Officer Training Fund (POTF) from the Assess-

ment Fund will be increased from Z8.96% to 33.03% for one year beginning
January I, 1981. If no further legislation is passed, the percentage allocation

to POST will revert to 28.96~0 on January I, 1982. The approximate 5gQ~in-
crease for one year will generate about JZ million in additional monies for

the POST program.

According to the California Peace Officers’ Association, the sponsors of SB 1428,

the original intent of the bill was to permanently increase the POST share of the
Assessment Fund by approximately 1090. The bill was amended during a legisla-

tive committee hearing to limit the increase to 5~0 for the one year period. This

action was taken by the author in an attempt to satisfy the concerns of educators,

who were opposed to the further diversion of monies originally intended for the
high school driver training program. The bill was passed out of the legislature

and signed by the Governor over the continued objections of this group.

Without further legislative action during 1981, the 5% tempory increase in POTF
revenues will cease on December 31, 1981. Law enforcement groups have in-

dicated an interest in seeking new legislation to continue the 5% increase indef-

inately if the Commission feels such a proposal could be supported. A second
alternative could be to seek reinstatement of the full 10% figure used in SB 1428,
assuming that such an increase could be justified.

ANALYSIS

There is no doubt the Peace Officer Training Fund (POTF) could make good

use of a permanent 5 or 10% increase in revenues. The maintenance of current

programs at an acceptable reimbursement and quality level and the appropriate

addressing of recent legislative mandates could utilize most of the monies gen-

erated by such increases. Justification of such expanded funding would pose no
particular problem.

\



Commissioners -2- October 9, 1980

On the other hand, there is good reason to believe that the state administration

would appose any further diversion of driver training monies to POST at this
time. In a recent veto message on AB 1265 {a hill to extend the sunset date

of the driver training program) the Governor indicated that he foresaw other

higher priority uses for these funds. It is obvious from his remarks that the

1981 legislative session iS going to have real money problems.

Because a dual attempt to add an additional 5% increase to the 5% increase

(10~0 total) granted this year and to extend this income level indefinately could

ultimately result in the loss of both objectives, it would appear £hat the Com-

mission should restrict its support of 1981 legislation to those bills that seek
to make permanent the 5% increase granted in SB 1428.

COMMENTS -.

Because the monids generated by SB 1428 will be needed on a continuing basis

to ensure POST meets its commitments to law enforcement and the legislature,

it is felt the Commission should support any legislation which seeks to iddress
this issue.

RE COMMV.NDA TION

The Commission support legislation to make permanent the 5% revenue increase

granted by SB 14Z8.

J

/



Commission on Peace Officer Standards and Training

~g AGENDA ITEM SUMMARY SHEET

endaItem Title Meeting Date

ADVISORY COMMITTEE MEMBERSHIP October 23-24, 1980
Division Division Director Approval Researched By

Executive R. T. Allen

Exe~/~e Director Ap~/wa~_ _ / Date of Approval /] f
Date of Report

September 19, 1980
Y s (Soe Anal iisPurp°se:Decislon RequeBted[~] Informatlon OrtlyP ~’] Status ~eport~ Financial Impact ~ p:rdeta~,| N[~

In the space provided below, briefly descrlbe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSU£:Page__).

ISSUE

Is the Advisory Committee currently representative of our law enforcement community?

BACKGROUND

The Commission, at the July 1980 meeting, asked the Advisory Committee members to review
the present makeup of the Advisory Committee, specifically, to address the following
questions; and, then report their recommendations to the Commission at the October 23,
1980 Commission meeting:

a. Is the Advisory Committee adequately and properly constituted?
b. Is labor adequately represented by PORAC?
c. Is there representation from all segments that should be represented?
d. Should the size of the Advisory Committee be changed?

ANALYSIS

The Advisory Committee Chairman, speaking for the Advisory Committee, indicated there is
a need and a desire to obtain additional information that could result from the Advisory
Committee’s attendance at the Symposium on Professional Issues conducted in Sacramento
and the subsequent input from the chronicle to be prepared after the Symposium. The
Chairman felt this information would have direct impact on the Committee’s decision and
should be discussed at the December 16, 1980 Advisory meeting before a-final recommenda-
tion is made to the Commission.

RECOMMENDATION

The Advisory Committee Chairman make a report of recommendation to the Commission at the
January 29, 1981 Commission meeting.

k

Utilize reverse side if needed

POST 1-187



STATE OF CALIFORNIA EDMUND G. BROWN JR., Governor

DEPARTMENT OF JUSTICE

~LOMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
BOWLING DRIVE, SUITE 250

~J~RAME NTO 95823

Septette’be ~ 19,~ i,980,EXECUTIVE OFFICE
General Admlnisfration
(916) 4454515

OPERATIONS DIVISION
Standards and Tra~nlng
Management Counsellng
(916) 445-0345

ADMINISTRATION DIVISION
Admlnlsfratlon
(916) 322-2235

Norman C. Boehm

]Executive Director

Commission on POST
7100 Bowling Drive

Cent*r For Po1~ce Mana,,m,~tSacramento, CA 95823
(916) 445.4515
CerHFied Course Records
(916) 322-2180
Profess;anal Cerflf~cates
(916) 322-2237
Reimbursements
(916) 322-2238
Resource Library
(9;6) 445-4515
Standards Validation Unit
(916) 322-3492

Dear Norm:

GEORGE DEUKMEJIAN, Attorney Genera/

At the July 1980 Commission meeting, the POST Advisory Commit-

t~’e was asked to review the present makeup of the Advisory

C;ornmittee. The Commission Chairman received communica-
tion from the California Organization of Police and Sheriffs

(COPS) asking that a member be assigned to the POST Advisory
Committee.

The Commission asked that the Advisory Committee specifically
address the following questions:

at

b.

C.

d.

Is the Advisory Committee adequately and properly
constituted?

Is labor adequately represented by PORAC?

Is there representation from all segments that

should be represented?
Should the size of the Advisory Committee be

changed?

The Commission Chairman asked that a report of recommendation be

n~ade to the Commission at the October 23, 1980, Commission
l~neeting.

As Chairman, speaking for the Advisory Committee, I am Suggest-

ing that our recommendation concerning the Committee’s makeup

be made to the Commission at the January zg, 1981 Commission

n~eeting. I feel that the information resultlng from the Advisory
Committee’s attendance at the Symposium on Professional Issues

conducted in Sacramento, and the subsequent input from the

chronicle to be prepared after the Symposium has direct impact

on our decision and should be discussed at the December 16, 1980,
Advisory meeting. After the December 16 meeting, the Committee

would be prepared to make our final report of recommendation to

the Commission.

Sincerel~,

ROBERT WASSERMA N

Chairman, Advisory Committee



STATE OF CALIFORNIA

~epar~nent of 3~ire

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

POST ADVISORY COMMITTEE MEETING
August 29, 1980

Santa Cruz, California

MINUTES

GEORG£ DEUKM~JIAN
ATTORNEY GINIRA~

CALL TO ORDER

The meeting was called to order at I0:00 a.m. by Chairman Wasserman.

ROLLCALL OF THE ADVISORY COMMITTEE MEMBERS

Roll was called.

Present were:

POST Staff Present:

Other POST Participants:

Observers:

Robert Wasserman, Barbara Ayres, Herb Ellingwood,
Michael Gonzales, Joseph McKeown, Richard Pacileo,
Alex Pantaleoni, Jack Pearson, J. Winston Silva.

Norman Boehm, Ron Allen, Carole Johnson

George Williams, Harold Snow, Bradley Koch

Jerome Ammerman, Chief of Police, Sunnyvale

APPROVAL OF PREVIOUS MINUTES

Motion carried unanimously that the previous meeting minutes of July 16, 1980
be approved as written.

COMMISSION ASSIGNMENT

This item was taken out of order of the agenda for discussion.

Chairman Wasserman introduced this item by stating that at the last Commission
meeting, (July 16, 1980) a request was made that a representative of the California
Organization for Police and Sheriffs (COPS) be appointed as a member of the
Advisory Committee.

The Commission asked that the Advisory Committee report back to the Commission at
the October 1980 Commission meeting with a recommendation indicating what the
composition of the Advisory Committee should be. The Commission asked specifically:
I) Is the Advisory Committee adequately and properly constituted?; 2) Is labor
adequately represented by PORAC?; 3) Is there representation from all segments
that should be represented?; 4) Should the size of the Advisory Committee be
changed?
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J. Winston Silva, representing California Community Colleges, felt that by
adding more advisory members, the Committee would be spending more time than
necessary trying to agree and resolve issues. He stated PORAC has been doing
a good job representing professional police officers.

Alex Pantaleoni, representing CAAJE, Suggested the Advisory Committee establish
guidelines the members feel would be meritorious for the Committee to use in
handling future requests for membership. One suggestion is that the Committee
be maintained at a specified number.

Chairman L lasserman, representing CPOA, stated there are existing guidelines
pertaining to the makeup of the Committee’s membership. When the Advisory
Committee was formed, members were chosen in accordance with those guidelines.

J. Winston Silva stated that each organization now being represented has
requested representation. He suggests that each organization recommend a
candidate and let the Commission decide who should be accepted. Another
suggestion was that the representation be shared or rotated among association
members.

Jack Pearson, representing PORAC, felt that sharing or rotating a position would
not be fiscally sound. Mr. Pearson pointed out that the Commission was
established through legislation sponsored by PORAC and therefore PORAC should
not share a position with other associations. It is also his opinion that
COPS isbe~ng represented by POI~AC.. i ....

Chairman Wasserman indicated this issue could be approached by first, determining
if the Advisory Committee wants to recommend additional positions, then develop
some rationale for the positions.

Joe McKeown, representing CADA, stated that after reading over the history of
the Advisory Committee, the basic concept behind the Advisory Committee is to
provide input to the Commission. Each member now represents a group that gives
input.

He feels that COPS is being adequately represented by PORAC and has been for
years. COPS representation on the Committee would be a duplication of input
that is already being offered by PORAC.

Mr. McKeown wishes to rule out the suggestion that there be a strict number of
members. He feels that currently, all law enforcement organizations are being
represented by members of the Committee; but, in the future there may be
organizations developed that could provide additional needed input.

Jack Pearson pointed out that members of COPS also belong to PORAC. COPS
representation on the Committee would be duplicating input that PORAC presently
offers.
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Alex Pantaleoni stated that I0 years ago there were fewer associations than
there are today, and suggests that the Committee look ahead for long-range
solutions for future requests for representation.

Herb Ellin~wood, a public member, stated that developing a long-range solution
would be virtually impossible. He indicated a problem of this kind could be
continual, and that any solution would have to be changed to meet the needs of
the requests. New organizations are developed constantly. Currently each
organization lobbies for a position on the Advisory Committee. If there is
justification for their representation, changes in membership can then be made.
Mr. Ellin~jwood stated that at this time, he believes there is no need to change
the makeup of the Committee.

Motion by Herb Eliingwood, secondby J. Winston Silva, carried unanimously, that
at present: I) The Advisory Committee is. adequately and properly constituted;
2) Labor is adequately represented by PORAC; 3) There is representation from all
segments that should be represented; 4) The size of the Advisory Committee should
not be changed.

TRAINING NEEDS ASSESSMENT/ATTITUDES SURVEY

Hal Snow, Senior Consultant, Center for Police Management, gave an update
presentation on the Training Needs Assessment. The Assessment is a program to
improve training of law enforcement personnel, making sure resources are used
to their fullest extent. Hal reviewed the Training Assessment plan, and indicated
the program will be fully implemented in the near future. He discussed the
proposed methodological alternatives and briefly discussed the cost-effectiveness
of transporting students to training courses vs. conducting training on a
regional concept.

The target date of September 18, 1980 is set to get the survey out and questionnaires
back by October I, and the results to the Con~nission before the October 23, 1980
Commission meeting. (Note: The mail out and return dates have been extended by
one week toallow for additional field input.)

Informatio~l resulting from the questionnaires will be collated by specific region.
Regional conferences will be held and will include Police Chiefs, Sheriffs,
training managers, and training presenters. The regional conferences will result
in specific training recommendations for individual regions and will identify
statewide training priorities.

Mr. Snow presented the questionnaire and reviewed each question. Input was
received from the Advisory Committee and several modifications were made to the
questionnaire. The modifications will be finalized and mailed to agencies.

Mr. Snow announced that the Symposium on Professional Issues will be held at
the Red Lion Inn, October I-3, 1980, in Sacramento.
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READING/WRITING TEST UPDATE

George Williams, Chief, Research and Evaulation Unit, updated the Advisory
CommitLee on the progress of the reading/writing tests.

Current funding for the Research and Evaluation Unit is scheduled to terminate
August 31, 1980. A request was submitted for an additional three-month extension.
There has been no response on the extension to date.

The issue is "How do we implement the reading and writing tests now that they are
developed?" Alternatives for providing the tests to agencies were discussed (see
attached).

The analysis and final validation work on the tests will be completed in October
or Novemb~r 1980.

This it(~n required no action by the Advisory Committee as it was an information
item only.

REPORTFROM COMMITTEE MEMBERS

Alex Pantaleoni -- Next annual CAAJE conference to be held in Fresno,
April 1981.

Joe McKeown -- Nothing to report.

Jack Pearson PORAC belongs to the National Association of Police
Officers (NAPO). They will be meeting in San Diego
on September 22-26, 1980 at the Vacation Village.
PORAC’s annual conference will be November 11-13, 1980
in South Lake Tahoe. PORAC has become involved with
with Commission on Accreditation for Law Enforcement
Agencies. PORAC represents labor on a national level
on this Commission. The next meeting is scheduled in
Bismark, North Dakota in October.

Mike Gonzales

Barbara Ayres

CAPTO conference is schedule October 22-24, 1980 in
Monterey.

WPOA next training session will be in Arcadia,
September 20 at the Ramada Inn. Topics include a
legislative update, speaker on backup weapons, women
in law enforcement, interviewing and interrogation,
arson and explosives, and survival shooting at night.

She received a letter from a retired police officer
who is questioning the practice of POST not issuing
retired police officers certificates for their continued
training in law enforcement. Ron Allen will review the
request.



-5-

Herb Ellingwood --

Richard Pacileo --

J. Winston Silva

Nothing to report.

Reported the Executive Committee of State Sheriffs
is meeting September 23, 1980.

Stated he felt the staff at POST is doing a good job
and has helped the Advisory Committee tremendously.
The Chancellor’s office has nothing to report.¯

Ron Allen -- Reported that the next Commission meeting date has
been changed to October 23-24, 1980 at the Sacramento
Inn in Sacramento.

PROPOSED MEETING DATE

Motion passed unanimously that the September 30, 1980 Advisory Committee meeting
be canceled, The next meeting date will be December 16, 1980,in Anaheim.

ADJOURNMENT

The meeting was adjourned at 2:10 p.m.

- Carole Johnso~
Advisory Committee
Secretary

Attachment

SPECIAL NOTES: ~

After the adjournment of the August 29, 1980 Advisory Committee Meeting, the
Advisory Committee Chairman, with concurrence of Advisory Committee members,
indicated there was a need and a desire to obtain additional information about
the desired make-up of~the Advisory Committee. Chairman ~asserman felt that the
additional information could result from the Advisory Committee’s attendance at
the Symposium on Professional Issues conducted in Sacramento on October I, 2,
and 3, 1980. Chairman Wasserman indicated the information obtained by members ̄
at the Symposium should be discussed at the December 16, 1980 Advisory Committee
Meeting before a final recommendation is made to the Commission in January 1981.

The Commission, at the October 23, 1980 Meeting, appointed a COPS representative
to the Advisory Committee for a three year term. The representative is Arnold
E. Schmeling, Long Beach Police Department.

;I



Stat~ "of California

Memorandum

De~0artment of Justice

To = Norman C. Boehm
Executive Director

Date .= August 15, 1980

George W. Williams~-~X~’~

Burea~ ~hieF
From : Commlss~n o~ Peace Officer Standards and Training

Subject= ManagemenI: and Administration of Reading and Writing Tests

ISSUE

How shall the reading and writing tests, developed by the Research and
Evaluation ~ureau, be made available to the field?

BACKGROUND

The Research and Evaluation Bureau will, in short order, havecompleted
the development and validation of reading and writing tests designed for use
by local government in the selection of peace officers.

It is anticipated that these tests will be available for use by the field
this fall. As yet, it has not been decided how these tests will be provided
to the field.

ANALYSIS

A number oF options exist for making the reading and writing tests available
to the field.

First, the tests, and other test publisher services could be provided by
POST to the field without charge. This option would, in effect, result
in preemption of the field by POST for these tests as all vendors of tests
must charge for their services. This option would be politically unwise.

It is generally believed that centralized test administration is desirable
if not mandatory, as it provides greater test security, and permits the
grading and data gathering, etc. A centralized procedure tends to reduce
challenges due to noncompliance with fair employment guidelines. Should
challenges develop, it affords greater assurance of defensible procedures
and accuracy of test-related data.



Norman C. Boehm
Page 2
August 15, 1980

The testing process involves the following steps:

Scheduling of examinations
Duplication of tests or test booklets
Distribution of tests for use
Proctoring of tests
Scoring of tests
Recor<I keeping and data storage
Data a~lalysis

New employees would have to be hired, equipment would have to be purchased, ..
additional (>fFice space would have to be acquired, and, in addition,
employees (f~ this program would have to be trained and supervised. At
best, a P(Y;I program such as this could not be operated as efficiently as
could the ~;~T~(e program operated by the State Personnel Board’s Cooperative
Personnel Services (CPS), because our lower test volume would not permit
optimum use of equipment, personnel and facilities. POST would also find
itself in competition with CPS and others in the private sector that now
provide these services. In addition, if POST were to provide these services
through the use of its own staff, this would result in an increase in the
POST administrative budget and a reduction in the aid to local government
budget.

The same testing services could be provided to the field by POST with a
charge. This would place POST in direct competition with existing test
publishers that offer such services to the field. This option would also
require the enactment of a statute to authorize POST to charge such fees.
It would be more cost effective and reduce the appearance of a threat by
POST to the private sector to enter into an inter-agency agreement with CPS
to establish a procedure wherein user agencies pay to CPS a reasonable fee "
for services related to test administration.

At our request, Cooperative Personnel Services has proposed several
alternative procedures with related cost estimates for providing our tests
to the field. - .... ~ "

In the first procedure (which is the most complete), Cooperative Personnel
Services would coordinate with an agency that has requested the testing
service. CPS would schedule the examination, print and distribute the
job announcement, print the test booklets (which can only be used once
since they are written-in by the test takers), distribute the tests, provide
the test proctors for the administration of the test, score the tests and
prepare a computer tape with regard to the data collected, and also store
test booklets or return the tests if that is the agency’s desire.

For services of this kind, Cooperative Personnel Services proposes a
charge of $294.81 for as many as 1 to 10 test takers; for the eleventh
person or any number of persons beyond ten, Cooperative Personnel Services
proposes an additional $3.65 for each person.
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¯ Cooperative Personnel Services has two additional procedures that they
have submitted with accompanying lesser costs for service they performed.
This iniormation is provided in the Attachment.

RECOMMENDATION

Enter into an inter-agency no-cost-to-POST agreement with Cooperative
Personnel Services to provide the POST developed reading and writing
tests to local government.
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AGENDA ITEM SUMMARY SHEE

~Agenda Item Title . j

[Di.lsion ’ IDivision Di~e~t~q ~pro.~l /

[ Administration
"

[
Executive Director Approval [Date of Approv~ ¯

~,,eting Date
~tober 16, 1980
esearched By

Staff

Date of Report

July 22, 1980
y~ (s~e Analvsil

P~urpose:Decision Requested~ ] Information Only[-[ Status Report~-] Financial Impact ~] perdet,n,) ~o

[n the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labe]ed paragraphs and include page numbers where the expanded information can be located in the
report. (e. g- , ISSUE Page ).

ISSUE

Currently, Co.mission Procedure F-1-4(f) states "In other law enforcement categories
designated by t~he Comaission, the acceptability of the required experience shall be
determined by the Comaission, not to exceed a maximum total of five years." The
question is should this period be continued or modified?

BACKGROUND ~’

The attached letters from the Napa County District Attorney’s investigator and
the Con~ission Chairman outline the application for certification and subsequent
denial thereof based on this Co~nission Procedure and Policy.

ANALYSIS

At the time the Cor~nission established the Professional Certification Program,
they determined that five year’s maximum experience outside¯of a California
peace officer’s role would be accepted in certain categories to apply to POST
Intermediate aid Advanced Certificates. The Basic Certificate is not at issue
as it requires a minimum of one year’s satisfactory performance in the State of
California before it can be issued. Examples of the type of full time experience
accepted for a l~ximumof five years include other states’ city or county police
officers, county sheriffs or deputy sheriffs, state police or highway patrol
officers. Experience as a military policeman is also accepted.

Certificates at the Intermediate and Advanced level are frequently’ used by local
jurisdictions for purposes of providing incentives. Local jurisdictions have
establishedreimbursement programs for their employees based upon th e requirements
of this program for attainment of the various certificates.

REC(IMMENDATION

Continue to require adherence to Cormnission Procedure F-1-4(f).

Utilize reverse side if needed

POST 1-187
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 NAPA COUNTY

JAMES D. BOITANO
Distdct Attorney

DISTRICT A-VI’ORN EY
PUBLIC ADMINISTRATOR -- PUBLIC GUARDIAN

HALL OF JUSTICE ̄  1125 THIRD STREET = P, O. BOX 148
NAPA, CALIFORNIA 94558 707-253-4211

July 15, 1980

Commission on Peace officers standards and Training
7100 Bowling Drive, Suite 250
Sacramento, Ca. 95823

c/o POST Chairman

DearSir:

In regards to my unsuccessful attempt to be awarded an Advanced
POST Certificate due to your policy of granting a maximum of
5 years for police experience outside the State of california,
I hereby appeal that policy and would like to appear before the
Commission at itsnext meeting in Northern California.

Please advise as to the possibility of this and thetime, date
and location I should appear.

Respectfully, .

DAN L." BRADBURY.~-/
Investigator

DLB:dmm

08, HY IZ
LSO,,,J NO NOISSI,V,rV,~O,~



Commission on Peace Officer Standards and Training

CP F-I *ROY. January i, 1980

i-3. Application Requirements (continued)

(2) When a department head is the applicant, the above recommendation
shall be made by the department head’s appointing authority such
as the city manager or mayor, or in the case of a Specialized
Agency, the applicant’s superior. Elected department heads are
authorized to submit an application with only their personal
signature.

Education, Training, Experience

1-4. Basis for Qualification: To qualify for award o£ certificates, appli-
cants s-h~a]T-’havb completed combinations of education, training and experience
as prescribed by. the Commission.

a. Training Points: Twenty classroom hours of police training acknowl-
edged by the Commission shall equal one training point. Such training
must be conducted in a classroom or other appropriate site, in incre-
ments of two hours or more, taught by a qualified instructor, con7
eluded with appropriate testing, and for which records are kept.

b. Education Points: One semester unit shall equal one education point
and one quarter unit shall equal two-thirds of a point. Such units of
credit shall have been awarded by an accredited college or university.

c. All od~,:ation and training must be supported by copies of transcripts,
diplomas and other verifying documents attached to the Application for
POST Certificate. Units of credit transferred from one accredited
college to another must be documented by transcripts from both such
colleges. When college credit is awarded, it may be counted for
either training or education points, whichever is to the advantage of
the applicant. ¯

d. Training acquired in Completing a certified Basic Course may be
credited toward the number of training points necessary to obtain the
Intermediate or Advanced Certificate. When education points as well
as training points are acquired in completing the Basic Course, the
applicant may select, without apportionment, the use of either the"
education points or the training points.

e. For the Regular Program, law enforcement experience~in~-C~aliff{ni~ as a
full-time, paid peace officer employee of a city police department, a
county sherlff"s dep~rtment, a regional park district, a district
authorized by statute to maintain a .police department, the California

_ Highw;~y_PaX~ol, or the Universit~ of California and the California
State University and Colleges Police may be accepte-d--for-t~e-ful~
period of such experience; or for the Specialized Certificate Program
specialized peace officer experience may be acceptable for the full
period of such experience.

f. In other law enforcement categories designated by:the’C-o~umisslon, thei
acceptability of the required experience shall be determined by the ¯
Commission, not to exceed a maximum total of five years. The experi-
encemust bc documented and the name of the organization(s) indicated,
years of service, duties performed, and types of rcsponsibility. "

¯ g. The Super.visory, ~lan~gemcnt, and Executive Certificates each require
two years of satisfactory expcricnce in .the capacity designated in
F-l-8(d), F-l-9(d) or F-l-10(d).

1-2



 NAPA COUNTY

JAMES D. BOITANO
District Attorney

DISTRICT ATTORNEY

PUBLIC ADMINISTRATOR -- PUBLIC GUARDIAN

HALL OF JUSTICE ̄  1125 THIRD STREET ̄ P. O. BOX 148
NAPA, CALIFORNIA 94558 707-253.-.42.11

March 7, 1980

Mr. Nat Trzves
2007 Navy St.
Santa Monica F Ca. 90404

Dear Mr. Trives:
/

~y recent application for a POST Advanced Certificate was turned
down by the Administration Division. They gave as their reason, that
my twenty years as a police officer in St. Louis, Missouri only

2 counted fo~ a maximum of five years credit for past law enforcement
~experlence.i

, , %’

When I obtained my Intermediate Certificate in July 1979 I Was advised
by several POST representatives that all I needed for my advanced
certificate was additional college credits. I immediately continued ’-
my college education and obtained the necessary thirty units. You can
imagine how I felt, to be denied what T had worked to achieve and then
be told I would have to wait 3 years.

I have since read carefully, the POST Adminlstratlon Manual, speczfl-~%~
cally. Sections F-l, l-4f, pertaining to "Basis for QualificatimD/~Jt-’J"

It llsts "other law enforcement categories" accepted with a~m~~of
fave years credit. I. believe ~t ~.,== nnt the intent of the Cof~i-~-lon
to Include a pcJl"i~¢, n~F-~cer from outside ~a~ ~ r ~llfu-rnla l---n’----

~E~Zls category but rather someone who w~in the Military P~ Rail-
road Security, etc.

I am taking the liberty of submitting to you a copy of my application,
certificates and transcripts that I recently submitted. It will give
you a more complete analysis of my qualifications.

In closing I migh£ add that my past police experience was in a county
of over one m~ilion population and the police training and experience
I received was, in my opinion, equal to that of any large department
in the State of California.

3



Mr. Nat Trives Page 2

Thanking you in advance for any consideration in this matter.

Respectfully,

DAN L. BRADBURY

~l~-apa County District Attorney

DLB:dmm
Enclosures

cc: Gene Rhoades
POST Area Representative



APPLICATION CORRECTION SHEET

Stale OI Cah|orma Department o1 Ju~,l~ce

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 Bowhng Drive, Sacramento, CA 95823

March 3,’1980

F POST Coordinator ---7

Napa County District Attorney’s Office
P. O. Box 148

__ Napa, CA 94558

L

APPLICATION NUMBER 55667

APPLICANT*S NAME Daniel L. Bradbury

The enclosd appl;cat;fJ~ for the award of a POST certificate is being returned to you for the reason(s) indicated below. You may resubmit the same
application when corr)ctiolls bare been made and the officer is eligible for the certificate(s). REDATE THE APPLICATION WHEN IT IS SUBMITTED,

] 1.

[-]2.

I--]3.

Provide 1he afiplicant’s signature and date the application.

Provide the dlpartment head’s signature and date the application.

The signature of the department head must be an original signature. When a slgnature stamp is used, person affixing stamp must sign
application form.

] 4.

] 8.

As the applicant has not served the required one year of law enforcement experience with your agency, please have the former department
head(s) also sign and date the application. Refer to PAM Commission Procedure F-1-5(a).

The application has been voided. Please resubmit a new application form when the qualifications have been met.

When the person submitting the appllcat~on for a POST certificate is the department head, the application must be signed and dated by
the appointing authority, such as the city manager or mayor.

Provide verification that the applicant has completed:

r--IB--ioAoad.my I--Isupe--i,o,,Cour-- l--IMaoagemeotCoo",] Executive Development Course

The transcript(s) and/or degree necessary to verify educat;on is:

[] Incomplete [] Illegible

[] Not in©)uded [] Transcripts are required- grade cards ate not acceptable.

] 9.
I"

R~er to the enclosed ~aluation.

Other: POST accepted a maximum of five years for other law enforcement experience.

Please refer to F-l, 1-4 f of the POST Administrative Manual. With the education

and training submitted~ Investigator Bradbur~ will be eligible for the Specialized

Advanced Certificate October 12, 1985.

Evaluatlon Prepared By: Lo Powders
Program Services Bureau
Administration Division
(916) 322-2237

POST 2-234 (R~. 9179)



/~PPLICAIION FOR AWARD
OF POST CERTIFICATE

t. NAME ILAST) iFIRSI) (MIDDLE)

6. NAME OF LAW ENFORCEMEN1 AGENCY WHERE HOW EMPLOYED

PRESENT R/O4K OR TllrLE

0. N. IA/V’EST/d,,,~7"O.,,£

State of Cahfornia Ocp..~tmem o! Just;ce | FOR pOEt USE ONLY

/
APPLICATIDN NUk(RER

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

7!00 i~, ,JG .)Bowling Drive. Sacramento. CA 95,873 L-~ r~ ,~,t,

L. //-,.~o- 30 L.LI

7. DATE EMPLOYED AS A PEACE OFFICER
WITH PRESENT AGENCY

MONTH /0 DAY f-.~-yEAR ~

9. DATE pRO~4OTED TO pNESE,I~T RANK

MONTH /~ DAY /~* YEAR 7~O

I0. ARE YOU k FULLJIrlME. P.~ID, L~’~PLOYEE WITH FULL PEACE OFFICER POWERS?

[~YE$ [--]NO APPOINTMENT STATUS B30.1P.C.

1 I. TYPE OF CERTIFICATE(S) YOU~ DESIRE

~Dd,’~r,,ICED
12.

LIST NAMES OF LAW ENIFORCEMENT AGENCIES WHERE YOU HAVE
DEft4 PRE¥IOU~Ly EMPI.0¥1"JB AS A FULL-TIME, PAID, PEACE OFFICER

19. COLLEG~UNIV[RSI IY

~5"P.(

t3.
RANK/TITLE

16. COURSE LENGTH -- HOURS

_ ,=,?oo
21, EDUCATION UNITS

SEMESTER ARTER
UNITS ~

SE M E STE R~,’~. ~ I~A, TE"
UNIT5 UNITS

FROM ;TO

ALL TRAINING MUST BE SUPPORTED BY

14.

FROM

22. DEGREE 23. MAJOR

pAT[

TO

17~ATE STARTED 18. DATE ENDED

COPIES of transcripts, de~rees, diplomas, Certificates of Completion and other verifying documents attached to this application.

DO NOT SEND ORIGINAL DOCUMENTS. SEND COPI ES ON LY, AS THESE ITEMS Wl LL NOT BE RETURNED.

I attest that I have read and sub.scribe to the Law Enforcement Code of Ethics. I swear under penalty of perjury that all the infor-
,=ti~o.tai.~ ,h~ .ppp~io,, i 2 flue and correct. ~ - ~ - ~ o

24 ~~ DATE

I recommend that the certificate be awarded. I attest th3t the applicant has completed a period of satisfactory service of no less
than and has been minimum standards set forth in Section 1002 of the Commission

good moral character and worthy of the award. My opinion is based upon personal
records of this jurisdiction/agency substantiate my recommendation._~Z ~. ~ 1~~’~

SIGNA’I~-IRE OF UEpARTMENT HEAD DATE

FOR POST USE ONLY
NAME OF CERTIFICATE

BASIC

EDUCATION TRAINING CERTIFICATE APPLICATION
UNITS POINTS EDUCATION/TRAINING INSTITUTION NUMBER DATE ISSUED EV~I-UATED BY

B-

INT1E~MEDIA’IE I- ":’r~- *

IREV EWED BY
C .....

SUPERVISORY S-

MANAGE]VENT M-

"; EVALUATION
E- .APPROVED BY

sere. ~AS,C se-.5-~ & " :.

NAME OF
SA- CERTIFICATE($)ISSUED

SPEC. SUPERVISORY SS-

SPEC. MANAGEMENT

sPEC. EXECUTIVE $E-

~e

POST 2-116 i
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June 9, 1980

Dan L. Bradbury

Investigator
Napa County District Attorney
Hall of Justice
1125 Third Street
P. O. Box 148
Napa, CA 94558

Dear Investigator Bradbury:

Your letter concerning application for POST Advanced
Certificate has taken a good deal of my time and
attention in order to be sure that our policies are
appropriate and are changed if they are not.

The historical development o£ the Certification
Program and the requirements that have been adopted
have been reviewed. Previous Commission actions
relative to determining experience acceptability in
the various categories other than California
jurisdictions was included.

Examined also was the use that various jurisdictions
have made of certificates including incentive pay
programs, education pay programs, promotional quali-
fication, and other similar activities. In this
regard, there are considerable constraints based on
financial incentives bearing on local jurisdictions
memorandums of understanding with their employees.
Additionally, the Commission’s desire in allowing a
maximum of five years experience seems to be well
served in the current circumstance.

Your belief that the Co~ission did not inten~ to have
the five year limitation applied to a police officer
from outside the State of California, but rather someone
such as a military policeman, railroad security, etc.,
is incorrect. The Co~misslon specifically included

Bu. Chief

Note to Typist: Itemize Enclosures on this Copy

ADMINISTRATION DIVISION FILE COPY

¯ t
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Dan L. Bradbury

that classification. The Commission has excluded many
categories Of pe~ce officers from even being able to
benefit from the five year maximum provision.

I appreciate your concern in this area and found it
beneficial personally tohave examined the development
of this program.

Sincerely,

NATHAMIEL TRI~/ES
Chairman

bc~ Nathaniel Trives

NT: GET: bmb

Bu. Chief IDirector Xerox copy to:

Note to Typist: Itemize Enclosures on this Copy
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GUIDELINES FOR THE EVALUATION OF
LAW ENFORCEMENT EXPERIENCE

Specification 9, Section C states:

The acceptability of the required experience shall be determined
by the Commission.

I. Law enforcement experience in California as a full-time,

paid peace officer member of a city POlice department, a
county sheriff’s department, or the California Highway
Patrol may be acceptable for the full period of experience
in these agencies.

2. In other law enforcement categories designated by the
Commission, the acceptability of the: required experience
shall be determined by the Commission, not to exceed a

lnaximum total of 5 years.

Specification 12, Section B, 2, states:

2. The acceptability of the required law enforcement exper-
ience shall be determined by the Commission.

The following law enforcement position titles are set forth as guidelines.
for the purpose of determining the acceptability of law enforcement exper-
ience under Section 2 above. The Staff may consider as acceptable law
enforcement experience gained in full-time employment in the following
categories, provided the experience is evaluated on an individual basis.

Federal

Treasury Department

I. Secret Service, Special Agent.

2. CuStoms Agent, Bureau of Customs.

,

4.

Special Agent, Intelligence Division , I. R. S.

Alcohol and Tobacco Tax Agent.

i .

",3

9
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Commission on Peace Officer Standards and Training

cnda hem Title

AGENDA ITEM SUMMARY SHEET

Meeting Date

AB 3217, RESERVE TRAINING
Division

Operations

:ive Director A

urpose:Decision Requested [] Information Only[] Status Report[~

October 23-24, 1980
Researched By

Bradley W. Koch

Date of Report

0ct0ber 3, 1980

Financial Impact Y[¢]s See Analysis No
per dut~ils ~=

in the space provided below, briefly describe the ISSUES, BACKGROUND, ANA!.YSIS and RECOMMENDATIONS.
separate labeled paragraphs and include page numbers where the expanded information can be located in the

report. (e.g., ISSUE Page__).

ISSUE

The Governor has signed AB 3217, the reserve training bill, establishing two levels of
Type I reserves, regular Level I reserves and "full powers and duties" reserves. "Full
mwers and duties" reserves are vested with all the powers of peace officers appointed

authority of 830.1 P.C. (regular, full-time deputy sheriff or police officer).

BACKGROUND

Existing law provides that a sheriff or deputy sheriff, regularly employed and paid as
such, of a county, and any policeman of a city, among others, are peace officers, as
defined, who may exercise specified peace officer powers. It further provides that

lenever any qualified person is deputized or appointed by the proper authority as a
or auxiliary sheriff or city policeman, deputy sheriff, or reserve police

officer of a regional park district, such person is a peace officer, whose authority
extends only of the duration of a special assignment.

ANALYSIS

Under AB 3217, the governing body of cities and counties desiring "full powers" for
their Level I reserves must pass an enabling Ordinance/Resolution authorizing the
full powers status, either as individual reserves or as a class.

The law would also require that all Level I reserves, both regular and "full powers"
who are appointed after January I, 1981, complete the regular Basic Course in
order to exercise the powers of a Level I reserve, either as a regular Level I reserve
or as a "full powersL_Level I reserve.

Certificated Level I reserves, appointed prior to January I, 1981, may have "full powers"
if they possess a Level I certificate, or have completed the regular Basic Course or its
equivalent, and the local entity passes the enabling Ordinance/Resolution.

This change in the iaw, effective January I, 1981, has caused staff to make major
proposed changes in Commission Procedure (CP) H-I through H-5.

In order to accommodate those individuals already in the POST trMning system and/or
enrolled in a Level I Reserve Course, staff has recommended recognition of tho traininq

though it may be completed after the effective date of the law, if the individuals
currently appointed as reserves, or are appointed as a reserve by an eligible law

enforcement agency prior to January I, 1981.

Utilize reverse side if needed

POST I - ) 87



AB 3217, RESERVE TRAINING 2 October 3, 1980

ANALYSIS (Continued)

In carrying out the thrust of this proposal, staff rewrote portions of Procedures H-I
through H-5 for the Commission’s review and approval. A copy of the revised procedures
is attached for your review.

In order to provide a vehicle for training of Level I reserves in the Basic Course,
staff recommends that the training need be accommodated through approval of additional
presentations of the Extended Basic Course.

The Extended Basic Course program, which has now been subjected to extensive testing,
has proven itself as a viable training mode. Student test scores during the past year
have compared very favorable with those of graduates of the full-time basic training
course.

RECOMMENDATIONS

Adopt the proposed changes in the attached Con~ission Procedures.

Approve additional presentations of the Extended Basic Course sufficient to serve the
reserve Level I training need.

Attachment



Commission on Peace Officer Standards and Training

AGENDA ITEM SUMMARY SHEET

~Agenda Item Title Meeting Date

RESERVE TRAINING, AB 3217 Oct. 23, 1980, amended
Division Division Director Approval Researched By ~"

Operations Bradley W. Koch Gene DeCrona ~ ~i~i~
Exec ’ve Director A pro 1 Date of Approval Date of Report

November 17, 1980vl
Purpose: Decision Requested Information Only [~ Status Report[] Financial Impact Yes (See Analysis No

D per details) [3_
In the space provided below, briefly describe the ISSUES, BACKGROUND, ANA-qYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g., ISSUE Page__).

ISSUE

On September 30, 1980, the Governor signed AB 3217, a CPOA-sponsored bill, into law.
The effective date will be January I, 1981. The bill amends Penal Code Sections
830.6 and 832.6 and establishes new training standards for Level I reserve officers
appointed after the effective date of the bill and provides for reserve officers to
have "full powers" of a peace officer as provided by Penal Code Section 830.1. A copy
of AB 3217 is attached to this report for information.

BACKGROUND

~The primary change in Penal Code Section 832.6 as it affects the Commission is in the
area of training standards for Level I reserve officers. All persons appointed as
reserve officers on or after January I, 1981 will be required to complete the basic
training for deputy sheriffs and police officers prescribed by the Commission before
being assigned duties as Level I reserve officers in the prevention and detection of
crime and the general enforcement of the laws of this state, whether or not working
alone.

ANALYSIS

Under AB 3217, the governing body of cities and counties desiring "full powers" for
itheir Level I reserves must pass an enabling ordinance/resolution authorizing the
jfull powers status, either as individual reserves or as a class.

iLevel I reserves ~have "full powers" if issued the Level I certificate before
iJanuary I, 1981, or have completed the regular Basic Course requirements and the
ilocal entity passes the enabling ordinance/resolution.

IAII reserve officers appointed after January I, ]981 and assigned to Level I duties,
mu~t satisfy the Basic Course training requirements. The existing Level I reserve

Icourse will cease to be an appropriate training course after that date.

In order to accommodate those already appointed as reserve officers whose Level I
training will be in progress but not completed on January I, 1981, staff recommends
hat the Commission recognize the training upon its completion, as meeting the require-
ents for assignment to Level I duties under Penal Code Section 830.6(a)(I). A Deputy
ttorney General - legal advisor to the Commission - has indicated that this would be

lwithin the scope of the Commission’s authority.

Utilize reverse side if needed
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Reserve Training, AB 3217 -2- ’ November 17, 1980

Those reserve officers affected by this policy would be restricted to those
enrolled in a certified Level I Reserve Course before January 1, 1981 or those
who have completed the academic training for Level¯ I assignment, but on January I,
1981 are still in the process of completing the 200 hours of field training
required prior to Level I assignment.

In order to provide a vehicle for training of Level I reserves in the Basic Course,
staff recommends approval of additional presentations of the Extended Format Basic
Course. The Commission approved only six additional presentations at its regular
meeting in January 1980. Extended Format Basic Course trainees have been subjected
to the Basic Course Proficiency Test and the training has proven itself satisfactory.
Student test scores during the past year have compared very favorably with those of
graduates of the intensive basic training course.

It is anticipated that most presenters of the Basic COursewill desire approval for
extended format presentations since the[currently certified Level I Reserve Courses
will no longer be applicable. Staff¯will not approve additional presentations of
current Level I Reserve Courses which commence after January I~ 1981.

The Commission should be aware that extended format presentations of the Basic Course
may not conveniently meet all local need/demand for the future Level I reserve
training. POST staff has already received requests indicating strong desires by
local administrators to have new basic course certifications in their local areas.
Staff is studying the matter and will report further at the January meeting.

The Commission currently allows regular officers to satisfy the Basic Course
requirements through the equivalency evaluation process. Since the Basic Course
will become the requirement for Level I reserves, staff proposes that the equivalency
evaluation process be made available for Level I reserves after January 1, 1981. A
copy of proposedmodification of Procedure D-11 is attached for the Commission’s

¯ review and approval. Eligibility for appraisal through the equivalency process
described in CP D-11 would allow reserve officers trained in other POST-certified
or authorized courses the opportunity to be appointed as reserve officers or employed
as regular officers.

RECOMMENDATIONS

I. Find that Level I reserve training that will be in progress on,:but completed
after January 1, 1981, will satisfy Level I training required under Penal Code
Section 832.6(a)(1) provided that:

a. The individual was formally appointed as a reserve officer/deputy
prior to January 1, 1981.

b. The Level I trainingcourse was commenced prior to January 1, 1981.

c. The completed training meets requirements existing prior to January I,
1981 for Level I reserve officers.

d. The in-progress training is completed no later than December 31, 1981.



Reserve Training, AB 3217 -3- November 17, 1980

.

3.

4.

Adopt the proposed changes in the attached Commission Procedure Sections
H-I through H-5 that relate to reserve training standards.

Authorize the Executive Director to approve additional presentations of
the Extended Format Basic Course.

Approve changes in Commission Procedure Section D-11 to provide for
equivalency evaluations and testing of appointed reserve officers to
determine satisfactory completion of the training requirements of the
regular Basic Course.



COMMISSION PROCEDURE

The amendments, deletions and additions proposed are:

CP H-I

1-2 a. "A Level I reserve" refers to a trained reserve officer as described
in Penal Code 832.6 (a)(1), and ~:hi l~ ~cr] (~n~ ~I

-iPa~-~-even~i.on-and-~Jet~eGt-i~n-of--c~Nme-and--t~e-gene~al~nf~cement--of-
..f.be.-Laws of this Stztc. is assigned to the prevention and detection

of crime and the general enforcement of the laws of this state whether
or not workin9 alone.

i-2 c. "A Level III reserve" refers to a trained reserve officer as described
in P.C. 832.6 (a)(3), who acci~n^d~ ~ d eployed in such-t-e-limited
functions-t-~as would not usually~require general law
enforcement powers.

CP-H2

2-3c. (5) Be a high school graduate or pass the General Education
Development test indicating high school graduation level (Refer
Commission Regulation 1002(a)(4) for test scores). 
requirement does not apply to a reserve officer appointed prior
to March 4, 1972);

2-3 NOTE: See PAM Law Section (A) for complete text of the above laws
specified in-£~2-3 a, b and c.

i

CP H-3

3-2, Minimum Training Standard: Minimum training relates to the trainin~
requirements for the level of assignment and duties being performed by
reserve officers. The level of assignments are defined in Penal Code
~832.6.

3-2b. Each person eee~-m~-prior to-~--m-exercise of duties as a Level II
reserve officer shall satisfactorily complete a POST-certified P. C.
832 Course, and a POST-certified~Level I! Reserve Course for a

~minimum of 80 hours. In addition, Level II reserve officers
must be engaged in a field training program approved by POST, unless
they were appointed prior to January 1, 1979 and exempted from the
provisions of P. C. Section 832.6 by their department head (refer PAM
Secton H3-3).



3-2c.

3-2d.

3-2e.

Each person appofnted as a reserve officer prior to January 1, 1981
and "^~"~^ "~ "-........ ~ .... ~rior to exercise of duties as a Level I reserve
o-T{icer shall satisfactorily complete a POST-certified Reserve Officer
Course of at least 200 hours, which trainin 9 is started prior to ~ r
January 1, 1981 and satisfactorily complete 200 hours of structured___--~)~~#~

"i~Te-T~ training; OR satisfactorily meet the training requi.memefit~of-a--
the POST-certifie-~ Basic Course fo~}-egular officers (~PID-]). The
minimum 200-hours of Level I reserve training may be ~d by
satisfactory completion of a POST-certified,~P.C. 832 course,
together with a certified,~Level II Reserve Course and a
certified, q-E~)~eam~-Level I Reserve Course. No Level I Reserve
Courses will commence after January 1~ 1981.

Every person appointed as a reserve officer on or after January I,
~-981 and prior to assignment to Level I reserve officer duties, shall
satisfactorily meet the trainin 9 requirements of the Basic Course for
regular officers (~ D-l).

Equivalent training may be established through basic course
equivalency and evaluation process described in ~ S~ D-11.
~-epartment heads may request an equivalency evaluation if the already
a.~p~ted reserve officer is to be assigned to Level I duties.

*3 -3. Reserve Officer Training Requirements: ~re!ctcdsescl-
---C-e~t~F~t~a4~q~-s~i‘sf~t<)r~-~-~c~mp~ted-t-~--meet--t-he~-I-3--

"--I~fl~viel II traifri~g-e~d-i£-e~--t-owa~ Lcvcl I t-~g--
~4,r-,emen~.-,s-:-..--~he--~e.EI~-.a-.f~,r~..-ef)p~o~p4,,a%e,-:t ~,

¯ at may be e~p~~ne--e~
--modu-le~.----See-PAM-~eet4~Dn-~-7T-~pproved-~oue~-o~-mod~fgee~

~e~ired for the t, ~ ¯ ~ " ~ ~-- :
~shall be completed prior to assignment ~mF peace officer
~The followin~ minimum trainin9 requirelnz~s apply to reserve
officers:

*Level Ill Level II* Level I* Level I

Module A -
(40 hours)
Certified
~. 832
Arrest & Fire-
arms Course

Module A (40 hours)
PLUS

Certified
Module-B-(40 hours)
- Level II Reserve

Officer Course

Minimum Minimum

40 hours --T-~80 hours

Appointed reserve m:fficer
Prior to January i. ].981.
l~fo-d-ule A (40 hours)

PLUS
Module-B-(40 hours);

PLUS
Module----C-(120 Hou;~,)

- Level I Reserve
Officer Course

Minimum

200 hours

Appointed reserve
i@fficer on or after
’January I, 1981.
Shall Satisfactorily
meet the training
requirements of the
Basic Course (~-P/-D-I)
or equivalent 7 D-11 ¯

Minimum 400 hours

* Refer to 4;emm-i,s.s-l.on-Proeedur-e,9H3-8 for additional trainin~ requirements.



3-4. Exemption to Minimum Trainin}~. Only reserve officers appointed prior to
January i, 1979, may be exempted~from Level I or Level I[ training
requirements. ~--Im~ow-i-~ed--ge~~m-8-3-~.~ ~S. [~77~ ~.~7)

3-5. Transfer of Exemption: Any reserve officer appointed prior to
January 1, 1979, a~ exempted by the appointing authority from the minimum
training standards for Level I or Level II reserve officers, cannot be
appointed to either of these levels by another T~ enforcement department,
unless the reserve officer has been awarded the POST Reserve Officer
Certificate or has met the training requirements " ,,
for the appropriate level of reserve officer assignment on,the date of the
officer’s appointment as a reserve officer by any other Taw~enforcement a~ency.

3-6. Chanqing Exemption Designation: Each reserve officer appointed prior to
January--gT~-~79, and exempted from training requirements-ma~ should be
designated to a specific reserve officer level by the appointing authority.
This level designation may be changed by the appointing authority irrespective
of the January i, 1979, operative date of Penal Code Section-iavC-~. 832.6. .~h6Ym
Level I reserve officers exempted from training requirements-(~,aqe-frl-Th-e
appointing authority may wish to be designated to have full powers of a peace
o-}’ficer as provided by Penal Code Section 830.1, eF~anuary 1, 1981)
must have been issued the Reserve Certificate prior to that date.

3-7. Compliance with Trainin 9 Standards: Reserve officers appointed prior to
Januarj} 1, 1979, who were not exempted from training requirements ~m--lmei~mig-t-e~-

and reserve officers appointed on or after ~j) i~- I-q79, must
satisfy minimum training requirements appropriate to their level of
assignment. The training requirements-almp+~m~a-~.e~cd--~f--ev~-~e~se--

=-~#44-c~- may be deemed to be satisfied by one-a-or more ~ya:y~ of the foJlowing
means:

-Sgg--~-s~Sg-¢eet4g4eg-ees~we-ef-g-ieee-~c~es, ~,,

am. Completion of POST-certified reserve officer course(s) Module A, B, C~
as appropriate to level of assignment, (refer-C-F) H3--3~-OR

b. -A-~9-c-c~u r-s~-~ar-t~ f-er~e-Ja~er-y--17-1W~: nd ~ ,~
--t~Y--l-~-l-98@v-w~ueb--t-riei~,)-meet~--te~men~s of t-~
-g@@-bercre-F~W-rT--Bas~e-g-o~~a~’8-~xiste~gr ~ o .....bu OulJ/ &~
~497 ....

b~ C°

C° d°

d. Successful completion of the Basic Course Equivalency and Examination
Process as describe--d I-Tn--~AM Section D-II.



" u

3-8. Field Training." Field training is required for each~Level l~deL~eve-1~’~

l-irF-re-es-e~-.r~fficer, except when the reserve has been determined to be

19_~, an exempt reserve as provided for in-P~C-. Penal Code Section 832.6(b),
-z~~Chef~e~ 987, effective January I,--197-9, or ]l-~ s~TsFactor-rTl-y

compT-ete--e-d-z-a~c] ~-~e trainioq requirements of the re qular Basic
Course, or possesses a-~gu~FTg-g~T--B-~gic Certificate.

3-8. F--a. Level I reserve officers appointed prior to January i, 1981, who have
not satisfactorily compl~eTt-~raining requirements ~f the Basic
o-C=o-ur~e T~-P-D-I), shall complete 200 ilours of structured field
training, in aa-dition to tl~e required classroom training, prior to
their-~4~mat-~--emc4-assignment as Level I reserves. The field
training shall be provided by the reserves’ respective departments and
q)e-designed on the concepts and appropriate subject matter included in
the "POST Field Training Guide." Specific approval of the program is
not required by POST.

CP H-4
Types of Certificates

4-2. Certificate(s): The Commission has established two type(s) 
certificate(s) for reserve officers:

a. Certificate of Recoqnition: This certificate may be issued by depart-
m-ent heads to Level-~T-or III reserve officers upon a person’s
designation to a specific reserve officer level.

b. Reserve Officer Certificate: This certificate is issued by POST to
reserve officers who meet the-~oe~H-i~requirements ~.~

--e-xi~~-’-c~a-l~f-$e<l-for Level ~ assignmen-t and in addition.
have completed 200 hours of general law enforcement experience. The
certificate is not required by statute nor necessary to exercise peace
officer powers as a Level I reserve officer. ~F~--under-PTO.

-Sec-tA.on-83~6-~a~7

To be eligible to exercise full powers and duties of a peace officer

a~ provide_d bT- e~ na~ edT_~e-ctTo5 83-~e-l~~n~-3 .--G-(~-)-~-~ those rese~’ve officers Tp#ointed ~ -t~ January i, 
w~ve not satisfactorily met the Commission’s training requirements
-of the regular Basic-Co-ur-s-e ~, must have been issued the

~ice-ce-6-~ertificate prior to January I, i~I’.

4-3. Certificate of Reco~ition Criteria: POST has not established specific
eligibi~-c-~Tt-e-Fia for issuing Certificates of Recognition. This certifi-
cate is designed primarily to be used by departments to give recognition or to
document progression to various levels of reserve officer assignment. Each
department head may develop criteria and procedures for issuance of the
Certificate of Recognition.



4.4. Supplies of Certiffcates: Certificate of Recognition forms may be
obtained by department heads from POST, Administration Divison.

Reserve Officer Certificate

4-5. Eligibility: To be eligible for the award of a Reserve Officer
Certificate, a reserve officer must:

a. Have been selected according to minimum selection standards described
in Comm4-s~4o+~-P-reeedu~H-2, Paragraph 2-3, AND

b. Currently be appointed or deputized as a reserve officer as-p~mri~i~’~--=
described in Penal Code Section 830.6 (a), AND

Cl Have completed the training and general law enforcement experience
prescribed by the Commission as set forth in.Section 4-6 of this
procedure. ~’--’e~izlv~

4-6. Required Experience and Training: The Commission has established the
required training and experience for award of the Reserve Officer Certificate
as follows:

a. General Law Enforcement Experience

(1) In addition to the required classroom training and 200 hours of
field training, when required, a reserve officer must have
completed no less than 200 hours of satisfactory service whiie
assigned to the prevention and detection of crime and the general
enforcement of the-~m4-ff~4~laws of~this State.

b. Training

(I) Reserve officers appointed prior to January I, 1979:

Classroom 200 Hours Verification
Training Field Trainin~ PC 832

200 Hours General
Law Enforcement

Experience

200 hours Non-Certified
Reserve Officer
Course(s) completed
before I-I-79 (*) No ** Yes Yes

Complcticn cf ccrtificd

Satisfactory completion
of the trainin 9 require-
ments of the regular Basic
Course (E~ D-I) 

Successful passln 9 of
Reserve Officer_E~uiv-
alency Examination

NO

. No

No

** Yes

Yes

Yes



(2) Reserve officers appointed ~n-o~ between eg~e~January I, 1979
and January i t 1981:

200 Hours General
Classroom 200 Hours Verification Law Enforcement
Training Field Training PC 832 Experience

200 hours non-certified
Reserve Officer
Course(s) started prior
to i-1-79 and completed
before I-I-80(*) Yes ** Yes Yes

200 hours certified
Reserve Officer Course(s) Yes No Yes

(3)

~aslc Ccursc
Satifactory completion of
the training requirements
of the regular Basic Course

, No No

Reserve Officers appointed on or after January I, 1981:

Yes

Satisfactory completion of
the training requirements

~~aT~ -Basi-c ~-O-~se No No Yes

Must be equivalent to 200-hour regular officer Basic Course as it
existed prior to July I, 1978,

Application form (POST 2-256) signed by department head may serve
as verification.

4-7. Application Process: Application for award of the Reserve Officer
Certificate shall be made on POST Form 2-256, "Application for Award of POST
Reserve Officer Certificate." Completion of the form requires:

a. Copies (not originals) of transcripts, certificates of completion and
other documents to verify all training indicated.

b. Signature of the applicant attesting to the truth of the information
provided and subscription to the Law Enforcement Code of Ethics.

c. Signature of the reserve officer’s department head attesting that
minimum selection, training and experience requirements have been met,
the applicant Is of good moral character, and is worthy of the award.



4-8. Application Submission: Mail one completed application form and
supporting doc~nents to POST, Administration Divislon, 7100 Bowling Drive,
Sacramento, CA 95823. Copies of the application and supporting documents
should be retained in the personnel files of the submitting department.

*4-9. Cancellation: The Commission reserves the right to deny or cancel any
Reserve Officer Certificate as provided in Regulations Section lOll(b) and
described in Commission P reeedur-e~F-2, Denial or Cancellation of Professional
Certificates.

8137/75



COMMISSION PROCEDURE H-5

January 1,=I-9~-1981

Reserve Officer Program

RESERVE OFFICER COURSES - MODULES Ai & B/~r~--

Purpose

5-1. Specifications of Reserve Officer Courses: This Commission Procedure
sets forth the specific requirements ~ ~ ~~" .....for .......... -Level~-~II~ and Level Ill
reserve officer courses established in.Section H-3.-

Training Methodology

5-2. Recommended Methodoloq~y_y: The Commission encourages use of the
performance-objective training methodology described for the Basic Course In

#~ ._-CommJssJ.on-&moc~ume Section D-I. That methodology is notl-N~m~me~-~It~-~e~-
mandated for reserve officer course presentations.

Content and Minimum Hours

5-3. Reserve Course Content and Minimum Hours: Subject matter and hourly
requirements are outlined in the following pages, which describe Modules A/
B{~rr~-C-~.. References in these outlines to "Illustrative Performance
Objectives" are to be considered advisory only.
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CP D-11

11-2.

a.

Eligibility

Eligibility status:

The individual must be currently employed by the requesting agency as a
full-time law enforcement officer (as defined by Regulation i001(I)) 
appointed as a reserve officer and to be assigned Level I duties in
order to be evaluated and tested by POST for Basic Course Equivalency
(BCE). During the evaluation and testing process, the

~_~lar officer may exercise peace officer powers while participating inST-approved field training program for a ma×imum of 90 days from
date of emplo}ment.
(PAM, Section D-13)



- Commission or~ Peace Officer Standards and Training

POST Administrative Manual COMMIS’S~ON PROCEDURE II-]

May I, I979

Reserve Officer Program

DEFINITIONS

Purpose

i-i. This Commission Procedure sets forth definitions pertaining to the
Reserve Officer Program which are not included in Commission Regulation I001.

1-2. Definitions. For purposes of clarifying P.C. 832.6, and establishing
uniformfty in implementing and conducting the Reserve Officer Program, the
following definitions appJy:

a, "A Level I reserve" refers to a trained reserve officer as described
in P.C. 832.6 (a)(1), and who while working alone is assigned to 
prevention and detection of crime and the general enforcement of the
laws of this State.

"A Level II reserve" refers to a trained reserve officer as described
in P.O. 832.6 (a)(2), who works under the immediate supervision 
peace officer possessing a basic certificate, and is assigned to the
prevention and detection of crime and the genera] enforcement of the
laws of this State.

d,

g.

"A Level Iti reserve" refers to a trained reserve officer as described
in P.C. 852.6 (a)(3), who is assigned to limited functions that do 
normally require general law enforcement powers.

"Exempted reserve" means a reserve peace officer appointed prior to
January 1, 1979 for whom training requirements of P.C. 832.6 have been
waived by the appointing authority by reason of the reserve officer’s
prior training and experience.

"Field training program approved by POST" means a formalized
on-the-job training program with instruction prese~tted by experienced
officers who are deemed qualified to instruct by the department head.
The program should be consistent with guidelines deveJoped by POST for
such programs. (Applies only to Level II reser~e,~ ~fficers.)

"Immediate supervision" means the reserve officer acts under the
direction of a peace officer possessing a basic certificate wbo is
routinely in the physical proximity of and available to the reserve
officer; however, allowance is permitted fur necessary temporary
separations. (hpplies ouly to Level II reserve officers.)

"Peace officer possessing a basic certificate refers to a regular
officer or a reserve officer who possesses a regular POST Basic
Certificate.

] "l
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1-2. Definitions (continued) 

"Prevention and detection of crime and the general enforcement of
laws" refers to the peace officer authority of a Level I or Level II
reserve officer assigned to investigate crime, or patrol a geographic
area and personally handle the full range of citizen requests for
police services, and take enforcement action on the full range of law
violations for which the reserve’s department has enforcement
responsibility.

"Working alone" refers to a qualified Leve[ I reserve officer who
works without immediate supervision and makes independent decisions.
Two qualified Level I reserves, or a qualified Level 1 reserve and a
regular officer, are not precluded from working together.

I-2
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Reserve Officer Program

RESERVE OFFICER SELECTION

Purpose

2-1. This Commission Procedure sets forth the selection standards established
by statute and the Commission for reserve officers and establishes policy and
procedures for applying such standards.

Selection Standards

2-2. Exemption to Selection Standards: Adoption of minimum selection stan-
dards by the Commission does not imply that reserve officers appointed prior
to January 1, 1979, are exempt from these standards. The standards were pre-
viously mandated by legislative action.

¯ 2-3. Minimum Selection Standards: The following minimum standards for selec-
tion shall apply to all reserve officers:

a. Government Code Section 1029, enacted in 1949, wMch prohibits a
person with a prior felony conviction from becoming a peace officer.

b. Government Code Section 1030, enacted in 1959, which requires finger-
printing of each peace officer and submission of classifiable finger-

" print sets to the State Department .of Justice and Federal Bureau of
Investigation.

Government Code Section 1031, enacted in 1961, which requires the
following of each peace officer:

C.

t fl) Be a citizen of the United States;

(2) Be at least 18 years of age;

Be fingerprinted for purposes of search of local, state, and
national fingerprint files to disclose an), criminal records;

(4? Be of good moral character, as determined by a thorough back-
ground investigation;

(51 Be a high scbooI graduate or pass the General Education Develop-
ment test indicating high school graduation level (does not apply
to a reserve officer appointed prior to March 4, 1972);

(6) Be found, after examination by a licensed physician and surgeon,
to be free from any physical, emotional, or mental condition
which might adversely affect his exercise of the powers of a
peace officer.

t Citizcnship presently under review by the courts to determine validity.

2-1
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2-3. ¯Minimum Selection Standards (continued)

d. Commission requirement that each peace officer be interviewed per-
sonally by the department head or his/her representative prior to
appointment.

1980

NOTE: See PAM Law Section (A) for complete text of the above laws
specified in 2-2 a, b and c.

Selection Documentation

2-4. Selection Files and Records: Departments shall document reserve officer
backgrgund investigation fTl~ and maintain records security procedures which
are similar to those used for regular officer selection.

Notice of Appointment/Termination

2-5. Notice of Appointment/Termination, POST Form 2-114, is required to be
submitted in accordance with Commission Regulation 1003 and Commission
Procedure C-4.

¯
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Reserve Officer Program

RESERVE OFFICER TRAINING

Purpose

3-1. This Commission Procedure sets forth the minimum training standards for
reserve officers, explains exemptions and the application of previous training
as a method of meeting standards, and addresses the required field training
for Level I and Level II reserve officers.

Training Standard

3-2. Minimum Training Standard: Effective January 1, 1979, minimum training
is related to tile level of duties to which a reserve officer is assigned as
identified in Penal Code Section 832.6. Such training must be completed prior
to assignment.

a, Each person seeking to be a Level III reserve officer shall satisfac-
torily complete a 40-hour, POST-certified P.C. 832 (Arrest and
Firearms) course.

b*

C.

Each person seeking to be a Level II reserve officer shall satisfac-
torily complete a POST-certified P.O. 832 course, and a POST,certi-
fied 40-hour Level II Reserve Course, for a total e~--80 hours. In
addition, Level II officers must be engaged in a field training
program approved by POST, unless they were appointed prior to
January 1, 1979 and exempted from the provisions of P.O. 832.6 by
their dePartment head.

Each person seeking to be a Level I reserve officer shall satisfac-
torily complete a POST-certified Reserve Officer C~urse of at least
200 hours, and satisfactorily complete 200 hours of structured field
training; OR satisfactorily complete the training requirements of a
POST-certi~i-ed Basic Course for regular officers. The minimum 200-
hours of reserve training may be fulfilled by satisfactory completion
of a POST-certified, 40-hour P.C. 832 course, together with a certi-
fied, 40-hour Level II Reserve Course and a certified, 120-hour Level
I Reserve Course.
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"3-3. Reserve Course lnterrelatedness: Certified training satisfactorily com-
pleted to meet th6 L-~-~I’-III requirements can be credited toward the training
requirements of Love]¯ II; and Level If training can be credited toward Level I
training requirements. The¯required training appropriate to tile officer’s
level of assignment may be completed as one course or as separate modules.
See PAM Section D-7, Approved Courses, for module content and CP-ll-5 for a
complete reserve course outline. Certified training required for the three
leve]s of reserve officers is as follows:

Level III Level II Level I

Module A - (40 hours)
- P.C. 832

Arrest & Firearms

Module A (40 hours)

Module B (40 hours)
- Level II Reserve

Officer Course

Module A (40 hours)

Module B (40 hours)

Module C (120 hours)
- Level I Reserve

Officer Course

TOTAL 40 hours TOTAL 80 hours TOTAL 200 hours

Exemption

3-4. Exemption to Minimum Traini__nN: Only reserve officers appointed prior to
January 1, 1979, may be exempt~ from training requirements as provided for in
Penal Code Section 83Z.6(b).

3-5. Transfer of Exemption: Any reserve officer appointed prior to January 1,
1979, ~-d exempted by tile appointing authority from the minimum training stan-
dards for Level I or Level II officers, cannot be appointed to either of these
levels by another law enforcement department, unless the reserve officer has
been awarded the POST Reserve Officer Certiffcate or has met the training
requirements effective January 1, 1979, for the appropriate leveI of reserve
officer assignment.

3-6. Cha~.ing Exemption Desi nag_q~on: Each reserve officer appointed prior to
January I, 1979, and exempted from graining requirements may be designated to a
specific reserve officer level by the appointing authority. This level desig-
nation may be changed by the appointing authority irrespective of the January 1,
1979, operative date of P.C. 832.6.

Compliance

3-7. Coml~nce with Training Standards: Reserve officers appointed prior to
January=i, 1979, who were not exempted as permitted by law, and reserve offi-
cers appointed on or after January 1, 1979, must satisfy minimum training
requirements appropriate to their level of assignment. The training require-
monts appropriate to the leveI of reserve officer may be deemed to be satisfied
by any of the following means:

a. Training started on or after January 1, 1979, in POST certified P.C.
832 courses and POST-certified reserve officer courses, OR

b. A training course started before ~anuary 1, 1979 and completed prior
to January 1, 1980, when such trMning meets the requirements of the
200-hour POST Basic Course standard as it existed prior to July I,
1978; OR \
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3-7. Compliance with Trainin[: Standards (continued)

c-. Possession of a POST Reserve Officer Certificate; OR

d. Completion of a certified POST Basic Course or possession of a regular
POST Basic Certificate.

Field Training

3-8. Field Training: Field training is required for each Level I and Level
II res~e b-f~except when the reserve has been determined to be an
exempt reserve as provided for in P.O. 832.6, or has completed a certified
Basic Course or possesses a regular POST Basic Certificate.

a. Level I reserve officers shall complete 200 hours of structured field
training, in addition to the required classroom training, prior to
their designation and assignment as Level I reserves. The training
shall be provided by the reserves’ respective departments and be
designed on the concepts and appropriate subject matter included in
the "POST Fieid Training Guide." Specific approval of the program is
not required by POST.

b. Level II reserve officers shalll be engaged in a continuous field
training program approved by POST, (see paragraph 3-10 of this
procedure).

(1) Level II reserve officers shall be regularly provided training in
the fieId, as appropriate, to improve their knmqledge and skills.

(2) A Field Training Program for Level II reserve officers shall be
consistent with the guidelines set forth in paragraph 3-9 of this
procedure.

(3) If Level II reserve officers are to be, or subsequently may be,
assigned as Level I reserves, the Field Training Program should
be designed to avoid unnecessary duplication of training.

3-9. Level II Field Training Guidelines: General guidelines for development
of Level tI fie]d training programs are:

a. Field training sl~all be provided on a continuous basis and appro-
priately structured to the needs of the department.

b. Field instruction shall be presented by peace officers possessing POST
Basic Certificates who are deemed qualified to instruct by the
department head.

c. FieId training sball he based on the concepts and appropriate subject
matter incltffiod in the "POST Field Training Guide."

d. Refresher first aid and cardiopulmonary instruction should be included
in the training.
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3-10. Level II Field TrainingProgram Approval: Departments establishing
field training programs ~or Lover Ir reserve okflcers shall design the pro-
grams using the guideIines set forth in paragraph 5-9 of this procedure. Such
programs are considered POST approved programs if they are documented in
department files. Documentation shat1 include a narrative description and
attestation by the department tmad that the guidelines have been followed in
the program design. Submission of tire program to POST for specific approval
is not necessary. Review of the program and documents will be conducted
during conformance inspections.

Training Documentation

5-11. Training Files and Records: Departments shall document reserve officer
training ~ experience by establishing files and procedures which are similar
to those used for" regular officer training.
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Reserve Officer Program

RESERVEOFFICER CERTIFICATES

Purpose

4-1. This Commission Procedure describes reserve officer certificates and
certificates of recognition, sets forth certificate eligibility requirements,
and describes certificate processing procedures.

Types of Certificates

4-2. Types of Certificates: The Commission has established two types of
certiflcate~ for reserve ogficers:

b,

Certificate of Recognition: This certificate may be issued by depart-
ment heads to Level I, II or III reserve officers upon a person’s
designation to a specific reserve officer level.

Reserve Officer Certificate: This certificate is issued by POST to
reserve officers who meet the required training and experience and are
qualified for Level I assignment. The certificate is not required by
statute nor necessary to exercise peace officer powers as a Level I
reserve officer working alone.

Certificate of Recognition

4-3. Certificate of Recognition Criteria: POST has not established specific
eligibility criteria for issuing C~ates of Recognition. This certifi-
cate is designed primarily to be used by departments to give recognition or to
document progression to various levels of reserve officer assignment. Each
department head may develop criteria and procedures for issuance of the
Certificate of Recognition.

4.4. S_~pplies of Certif!cates: Certificate of Recognition forms may be
obtained by department heads from POST, Administration Divison.

Reserve Officer Certificate

4-5. Eligibility: To be eligible for the award of a Reserve Officer Certifi-
cate, a reserve officer must:

a. llave been selected according to minimum selection standards described
in Commission Procedure II-2, Paragraph 2-3, AND

b. Currently be appointed or deputized as a reserve officer as provided
in Penal Code Section 830.6 (a), AND

c. llave completed the training and general law enforcement experience
prescribed by the Commission as set forth in Section 4-6 of this
procedure.
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4-6. Required Experience and Training: The Commission has established the
required training and experience for award of the Reserve Officer Certificate
as follows:

a. ¯general Law Enforcement Experience

(I) In addition to the required classroom training and 200 hours of
field training, when required, a reserve officer must have
completed no less tban 200 hours of satisfactory service while
assigned to the prevention and detection of crime and the general
enforcement of the criminal laws of the State.

b. Training

(1) Reserve officers appointed prior to January 1, 1979:

200 Hours General
Classroom
Training

2’00 hours
Reserve Officer
Course(s? completed
before 1-1-79 (*)

200 Hours
Field Training

No

Verification Law Enforcement
PC 832 Experience

~* Yes Yes

(2)

Completion of certified
Regular Basic Course No Na

Reserve officers appointed on or after January 1, 1979:

Yes

Classroom 200 Hours
Trainin~ Field Training

200 hours
Reserve Officer
Course(s) started prior
to 1-1-79 and completed
before 1-1-80(*) Yes

Verification
PC g32

200 Hours General
Law Enforcement

Experience

~* Ye~ Yes

200 hours certified
Reserve Officer Course(s) Yes No Yes

Completion of certified
Regular Basic Course No N~ Yes

(*) Must be equivalent to 200-hour regular officer Basic Course as it existed
prior to July i, 1978.

(**) Application form (POST 2-256) signed by department ’hmld may serve 
verification.
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4-7. A~lication Process: Application for award of tile Reserve Officer
Certificate shall be mad’~ on POST Form 2-256, "Application for Award of POST
Reserve Officer Certificate." Completion of the form requires:

a. Copies (not originals) of transcripts, certificates of completion and
other documents to verify all training.indicated.

b.

C.

Signature of the applicant attesting to the truth of the information
provided and subscription to the Law Enforcement Code of Ethics.

Signature of the reserve officer’s department head attesting that
minimum selection, training and experience requirements have been met,
the applicant is of good moral character, and is worthy of the award.

4-8. Application Submission: Mail one completed application form and
supporting documents to POST, Administration Division, 7100 Bowling Drive,
Sacramento, CA 95823. Copies of the application and supporting documents
should be retained in tile personnel files of the submitting department.

* 4-9. Cancellation: The Commission reserves the right to deny or cancel any
Reserve O~ Certificate as provided in Regulations Section 1011(b) and
described in Commission Procedure F-2, Denial or Cancellation of Professional
Certificates.
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Training

BASIC COURSE EQUIVALENCY AND EXMdlNATION PROCESSES

Purpose

ii-I. Establishes Guidelines: This Commission Procedure implements the
guidelines for determining equivalent training as established in Section 1008
of the Regulations for Waiver for Equivalent Training.

Eligibility

ll-Z.

a.

be

C,

Eligibility status:

The individual must be currently employed by the requesting agency as a
full-time law enforcement officer (as defined by Regulation i001(I in

order to he evaluated and tested by POST for Basic Course Equivalency
(BCE). During the evaluation and testing process, the individual may
exercise peace officer powers while participating in a POST-approved
field training program for a maximum of 90 days from date of employment.
(PAN, Section D-13)

An individual who satisfactorily completed a POST-certified Basic Course
on or after January I, 1973, including those certified under the former
D-I (200-hour) standard, are, except as otherwise determined by the
Commission, deemed to have met the training requirement of either D-I or
D-12, which became effective July I, .1978, and no evaluation or testing
is required. (Refer PAN, Section D-I and D-I2).

Training completed prior to January i, 1973, shall not be deemed to have
met the basic training requirement. All such persons for whom a basic
training equivalency waiver is requested must, through the BCE and BCEE
process meet either the current D-I or D-12 standard, depending upon the
type of agency of employment.

Equivalent Training

11-3. Regular Basic Course equivalent to Specialized basic Investigators
Course: An individual who meets the current D-I training requirement is deemed

Commission to meet the training requirement of D-12. Iiowever, an indi-
vidual who has completed tile requirement of D-12 must document training equiva-
lent to the D-I requirement through the BCE and BCEE process.

11-1
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11-4. Agency comparison of completed training is a prerequisite to POST
evaluatlon and testing:

a. Equivalency evaluation requests must be accompanied by a comparison
which has been made by the requesting department, using POST
Form 2-260, of the individual’s completed training. Information pro-
vided must specify tile basis upon which tile equivalency is being
declared and specify training that can be verified When compared to
POST Commission Procedure D-1 or D-12, depending upon the applicable
Basic Course training requirements for the employing agency.

b. When POST determines that the material submitted in support of an
equivalency evaluation request is equivalent to the existing basic
training requirement, a Basic Course Equivalency Examination (BCEE)
will be scheduled and administered by POST staff within 15 days. The
department will he notified of the results of the examination.

Ii-5. Trainin~ and education accepted by POST for evaluation: POST staff
will ev~training alfd--~ducation, inclu6~rtl---]-~d reserve
courses, submitted under the provisions of Commission Regulation 1008 which
may be equivalent to the training required for the Basic Course.

Equivalency Examination

11-6. Requirement for passin_~ Basic Course Equivalency Examination: Each
individU~o takes the BCEE ~--p-a.~s ~ a minimum score of at least 70%
on each of the modules in order to satisfy the Basic Course training
requirement.

.a. If the individual receives a score of less than 70% on each of three
or less modules, he/she will be .allowed to remediate the fa~led
modu]es to satisfy the Basic Course Training requirement, provided the
aggregate test score is 70% or better.

b. If the individual receives a score of less than 70% on each of four or
more modules, or fails to achieve a minimum aggregate test score of at
least 70%, regardless of the number of modules fail~d, he/she is
required to satisfactoriIy complete a POST-certified Basic Course.

1. If the department has a POST-approved field training program, the
individual, if to exercise peace officer powers, may be assigned
to participate in such program for a maximum of 90 days from date
of employment while making up the failed modules of the examina-
tion, or before being enrolled in a certified Basic Course. (PAN,
Section D-11-2a)

2. If tile department does not have a POST-approved field training
program, the individual does not have peace officer powers until
the training requirement of the Basic Course has been satisfac-
torily completed.

11-7. Remediation of failed modules: An individual who receives a score of
less than-~-’TD% on each of three or fewer modules of the BCEE must satisfac-
torily complete these modules at a POST-certified Basic Academy, or at any
institution approved by the Commission, prior to exereisihg peace officer
powers. The department head has the discretion of requ}ring tbe individual to
satisfactorily complete a full, certified Basic Course tn lieu of making up
the failed modules.

1.1-2



(

(

Assembly Bill No. 3217

Passed tile Assembly August 80, 1980

Chie[ Clerk o[ the AssembIy

Passed the Senate August 80, 1980

Secretary of the Senate

This bill was received by the Governor this _

day of ., 1980, a! o’cloek __M..

l’rivnte Secretary of the Governor
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AGENDA ITEM SUMMARY SHEET

nda Item Title Meeting Date

Symposium on Professional Issues in Law Enforcement | October 23-24, 1980 __
Division Division Director Approval R~ea gched By ,nalrman allcl

Commission Chairman Executive Office

Executive Director Approval Date of Approval Date of Report

Nathan[el Trives October 9, 1980

Purpose:Decision Requested [] Information Only[] Status Report[~] Financial Impact Y[~s 5oe Analysis No
er d~tails) []

Ir~ the space provided below, briefly describe the ISSUES, BACKGROUND, ANALYSIS and RECOMMENDATIONS.
Use separate labeled paragraphs and include page numbers where the expanded information can be located in the
report. (e.g. , ISSUE Page__).

ISSUE:

Should POST develop and fund follow-up planning implementation meetings as requested
at the Symposium on Professional Issues in Law Enforcement.

BACK GROUND:

On October i-3, 1980, the Symposium on Professional Issues in Law Enforcenlent was

held in Sacramento. The Symposium was jointly sponsored by the Conm*ission on

Peace Officer Standards and Training, the California Peace Officers’ Association, and

hthe peace Officers’ Research Association of California. Over 100 police chiefs,
Fsheriffs, POST Commissioners and Advisory Committee Members, police trainers

and educators, and representatives of other ranks in law enforcement participated.

Emphasis was placed on individual and group participation. The purpose of the
Symposium was to: i) explore where we are and where we are going in the 1980’s with

professional issues in law enforcement and Z) produce a final x’eport ~chronicle) 
findings, conclusions, and recommendations. The Executive Sumn-la ry of the Sympo-

siumwillbe available at the October Commission Meeting. Professional issues con-

sidered were categorlzed in the following groups: Professional Reco~gJ~itkm, The Code

of Professional Conduct and Responsibilities for Peace Officers, Pc!ice Licensing,
Education and Training Standards, Lateral Mobility, Recruitment, ~,~h.~f.:~ion ~ Reten-

tion, Definition of a Peace Officer, Impact on New Economics, and t}:t! Role of Pro-

fes sional Organizations.

ANALYSIS:

From all accounts of those participating, the Symposium was a success in reaching its
obj ective s .!

There was general agreement at the Symposium that follow-up planning b:nplementation
meetings are necessary in order to develop solutions and plan for the implementation

of recommendations.

P
Utilize reverse side if ne’eded

(continued)
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following is a list of topics brought forward at the Symposium for resolutiOn. The
,fan is that POST, CPOA, and POIZAC prioritize (and perhaps group) these topics and

¯ decide which topics have the highest probability of being satisfactorily resolved, ~Vork-

shop groups would be the medium for developing suggested courses of action on each
of the agreed-upon topics.

Listed - but without reference to any priority)

I. Implementation of the Pre-Ernployment Training Concept

Police Licensing

3. POST’s Minimum Selection Standards (reading, writing, physical
agility, psychological)

4. POST’s Minimum Training Standards (Advanced Officer, Mandated
Field T raining Program-Internship, Supervisory/k~anagement

Refresher)

5. Professional Recognition (e.g. , POST Certificate Program & CPOA’s

Certificate of Professional Achievement)

6. Educational Standards for Police (particularly for promotion and

cgntinuation)

7. Relevancy and Quality of Police Education

Regional Selection of Police

9. Classification System for Peace Officers (definition)

I0. Definition for "Profession" and "Professional" for ],a~,, ,~ Enforcement

,:) . rvIcesII. Consolldatlon/Reglonallzation/Civillanlzation of Police "~

IS. Stimulation of Lateral Mobility

13. Standardize Career/Entry Path (i.e. Educat~on-Test*ng-lra[n~ng-
T e sting- Entry-Inte rnship- Full Officer)

14. Retention Strategies

15. Cooperation/Communications Between Law Enforeerrlcn£ Organizations

As a p articipant of the Commission, I directed staff to prepare an action item for

the October 23-24, 1980 Commission meeting to bring this issue before all
Commissioners.

(continued)
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RECOMMENDATION:

1. I recommend that POST develop and fund additional planning conferences
as follow-up to the Symposium on Professional Issues with the following
stipulations:

TheExecutive Director shall have discretion in approving these
further activities taking into consideration the results of the joint
CPOA, PORAC, POST planning meeting.

b. Follow-up efforts must involve representatives of the Commission,
appropriate professional associations, law enforcement agencies,
and educators.

c. Periodic progress reports of these follow-up efforts be submitted
to the Commission.



EDMUND G. BROWN JR.
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I0-Z3-80

(set)

10-29-80

(set)

11-11-80

(set)

U-Z1-80
(suggested)

IZ-I-80

(suggested)

IZ-5-80

IZ-16-80

(set) I I ~ [

¯ 1-5-81"

STATI[ OF CALIFORNIA

~epar~nent of ~us~i~e

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
7100 BOWLING DRIVE, SUITE 250

SACRAMENTO, CALIFORNIA 95823

PROPOSE~

IMPLEMENTATION PLAN FOR THE SYMPOSIUN/

ON PROFESSIONAL ISSUES IN LAW ENFORCEMENT

Commission meeting, Sacramento. Commissioners to receive

the chronicles for study and approve the Icontinuing activities.

CPOA Conference, Pasadena. CPOA Executive Board and Com-
mittee Chairman/Members will review and develop their llst

of priorities of issues to be addressed.

PORAC Conference, Lake Tahoe. PORAC Executive Board
and Committee Chairman/Members will review and develop

their list of priorities of issues to be addressed.

Adjourned Comn~isslon meeting, to review and establlshlPOSTIs list of

issue priorities. This meeting will also be a planning work-

shop for the Commission.

POST, CPOA, PORAC Planning Meeting, Sacramento. Repre-

sentatives of the agencies will conduct follow-up p/enDing meeting
on implementation plans. Respective agenda compared and a

concurrent agenda prepared. Assignments made accordingly

with tlmelines set.

Planning for workshops on issues.

POST Advisory Meeting, Orange County. Discuss /~dvisory
role in implementation strategies for Commissiot, as part of

their regular meeting. This organization includes representa-
tion of many other professional associations in the state.

Workshops on issues and commence - continue to eh)sure on

issues.

1-29-81 Commission Meeting, San Diego. Progress reports will be

(set) received on the Symposium issues in progress or co~q>leted.
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